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Introduction to the Standards

Internal auditing is conducted in diverse legal
and cultural environments; for organizations
that vary in purpose, size, complexity, and
structure; and by persons within or outside the
organization. While differences may affect the
practice of internal auditing in each
environment, conformance with The IIA’s
International Standards for the Professional
Practice of Internal Auditing (Standards) is
essential in meeting the responsibilities of
internal auditors and the internal audit activity.

The purpose of the Standards is to:

1. Guide adherence with the mandatory
elements of the International
Professional Practices Framework.

2. Provide a framework for performing
and promoting a broad range of value-
added internal auditing services.

3. Establish the basis for the evaluation
of internal audit performance.

4. Foster improved organizational
processes and operations.

The Standards are a set of principles-based,
mandatory requirements consisting of:

e Statements of core requirements for
the professional practice of internal
auditing and for evaluating the
effectiveness of performance that are
internationally applicable at
organizational and individual levels.

e Interpretations clarifying terms or
concepts within the Standards.

The Standards, together with the Code of
Ethics, encompass all mandatory elements of
the International Professional Practices
Framework; therefore, conformance with the
Code of Ethics and the Standards
demonstrates conformance with all
mandatory elements of the International
Professional Practices Framework.

The Standards employ terms as defined
specifically in the Glossary. To understand
and apply the Standards correctly, it is
necessary to consider the specific meanings
from the Glossary. Furthermore, the
Standards use the word “must” to specify an

Bctyn o CmaHdapmie

BHyTpILWHIN ayauT NpoBOAUTLCS B Pi3HUX
NpaBoOBMX Ta KyNbTYPHUX CepeaoBuLax; and
opraHisauin, ki BigpiaHATLCA MK COB0L0
METOH, PO3MIPOM, CKNAAHICTIO Ta
CTPYKTYpOLO; ocobamm Sk 3 caMol opraHisalli,
Tak i 330BHi. OCKIinNbKn Li po36iXKHOCTI
MOXyTb BMSMBATUN HA NPAKTUKY BHYTPILLHLOIO
ayauTy y KOXHOMY cepefoBuLL, OOTPUMaHHS
MixrapodHux cma+Hdapmig npoghecitiHoi
npakmuku eHympiwHb020 ayoumy (darii -
CmaHdapmu) € BaXMBUM B YaCTUHI
BUKOHaHHS 060B’A3KIB BHYTPILLHIX ayauUTOpIB i

OyHKUiT BHYTPILLHLOrO ayauTy.

OcHosHi uini CmaHdapmis:

1. Cnpusaty 4OTPUMaHHIO 0BOB'A3KOBUX
enemMeHTiB OCHOBHMX MOIOXEHb
MiKHapogHOI NpodiecinHOl NPaKTUKN.

2. Hapatn ocHOBHI nonoxeHHst ansd
3[iICHEHHS Ta MOLUMPEHHS BENMKOro
CMNEKTPY KOPUCHMX NOCHYr BHYTPILLHLOro
ayaoury.

3. BcTaHoBUTM OCHOBY A1151 OLLiHKK
DISNbHOCTI BHYTPILUHLOIO ayauTy.

4. CnpuaTu BAOCKOHANEHHIO opraHi3auinHmx
npoLeciB Ta onepauinHoi 4ignbHOCTI.

CmaHdapmu — ue Habip 060B'A3KOBUX BUMOT,
LLO 3aCHOBaHi Ha npuHumnax, i
CKnagatTbCs 3:

e [lonoxeHb WOOO0 OCHOBHMX BUMOT 0
NPOECINHOI NPaKTUKN BHYTPILLHBOrO
ayauTy Ta OUIHKWN edpeKTUBHOCTI i
3[iNCHEHHS, WO € NPUAHATHUMMU ONK
BMKOPUCTAHHS B Pi3HMX KpaiHax sk Ha
piBHI OpraHisauin, Tak i okpemmx ocib.

e TrniymayeHb, WO PO3’ACHIOTb
TEPMiHW Y KOHLIenLii, BUKOPUCTaHI y
CmaHdapmax.

CmaHdapmu, pazom 3 Kogekcom eTuku,
OXONSOKTL BCi 0O0OB'sI3KOBI €11lEMEHTU
OCHOBHMX NOMOXeHb MiXXHapogHOI
NPodecinHOI NpakTUKN. TakMM YMHOM,
BignoBigHicTb Kogekcy eTuku Ta
CmaHdapmam AEMOHCTPYE OOTPUMAHHS BCIX
060B'a3koBUX enemMeHTiB OCHOBHUX
NonoXeHb MiKHapoaHOI NpodeCinHoi
NPaKTUKMN.

Y CmaHdapmax BUKOPUCTOBYKOTLCHA TEPMIHM,
BU3HAYEHHA AKX HagaeTbes B [nocapii. [Ona
PO3YMiHHS | KOPEKTHOIO 3aCTOCYBaHHSA
CmaHdapmie, HeobXiAHO BpaxoByBaTu
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unconditional requirement and the word
“should” where conformance is expected
unless, when applying professional judgment,
circumstances justify deviation.

The Standards comprise two main
categories: Attribute and Performance
Standards. Attribute Standards address the
attributes of organizations and individuals
performing internal auditing. Performance
Standards describe the nature of internal
auditing and provide quality criteria against
which the performance of these services can
be measured. Attribute and Performance
Standards apply to all internal audit services.

Implementation Standards expand upon the
Attribute and Performance Standards by
providing the requirements applicable to
assurance (.A) or consulting (.C) services.

Assurance services involve the internal
auditor’s objective assessment of evidence to
provide opinions or conclusions regarding an
entity, operation, function, process, system,
or other subject matters. The nature and
scope of an assurance engagement are
determined by the internal auditor. Generally,
three parties are participants in assurance
services: (1) the person or group directly
involved with the entity, operation, function,
process, system, or other subject matter —
the process owner, (2) the person or group
making the assessment — the internal
auditor, and (3) the person or group using the
assessment — the user.

Consulting services are advisory in nature
and are generally performed at the specific
request of an engagement client. The nature
and scope of the consulting engagement are
subject to agreement with the engagement
client. Consulting services generally involve
two parties: (1) the person or group offering

cneumdoivHi 3Ha4YeHHA, HaBefeHi y [Tnocapil.
Kpim Toro, B CmaHdapmax CnoBo «MOBUHEHY
BUKOPUCTOBYETHLCS AN MO3HAYEHHS
6e3yMOBHOI BUMOTW, a «Crig»
BUKOPUCTOBYETLCSH Y BUMaaKax, Kosm
BiMOBIOHICTb OYIKYETBCS, ane npu
3aCTOCYBaHHi NPOECINHOIO CYPKEHHS
AOMNYCKaeTLCS BiAXUNEHHS, LLIO
BUMNPaBAOBYETLCA KOHKPETHOK CUTYaLliEl.

CmaHOapmu ekno4aroms 08i OCHOBHI
kateropii: CTaHOapTu AKICHUX XapaKkTepUCTUK
(Attribute Standards) Ta CtaHgaptn
pisnbHocTi (Performance Standards).
CTaHOapTh sSKiCHUX XapaKTePUCTMK OMUCYIOTb
XapaKTepUCTUKM OCiD Ta opraHisauin, Lo
HagalTb MNOCIYrM BHYTPILLHBOrO ayguTy.
CraHgapTn QisnbHOCTI OMUCYIOThL CYTb
OISNbHOCTI BHYTPILWUHLOMO ayauTy Ta HagakTb
KpuTepii AKOCTi, BIGHOCHO SIKUX MOXe
OLiHIOBaATUCS BUKOHAHHSA LIUX MOCIyT.
CTaHOapTh sIKiICHMX XapaKTepUCTUK Ta
CtangapTtun gisnbHOCTI 3aCTOCOBYHOTHCS 0
BCiX NOCIIyr BHYTPILLUHLOro ayguTy.

CtaHoapTv NIpakTUYHOIO 3aCTOCYBaHHS
A0MoBHIOKTL CTaHAapTU SKICHNUX
XapaktepucTuk Ta CTaHgapTh 4isnbHOCTI Ta
BM3HA4aloTb BUMOT, LLO 3aCTOCOBYHOTHCS 40
ayautopcbkux (A) abo (K) koHcyrnbTauiiHux
nocnyr.

AyauTopcbki nocnyru nepeabavatotb
06’EKTMBHE OL|iHIOBAHHSA BHYTPILLHIM
ayauTopoM AoKasiB A4na (opMyBaHHS
BMCHOBKIB CTOCOBHO YCTaHOBMU, onepauifiHol
AisAnbHOCTI, oyHKUIi, Npouecy, cuctemm abo
iHLWMX 06’EKTiB NepeBipkn. Xapaktep Ta obcsr
ayauTOPCbKOro 3aBAaHHSA BU3HA4YaeTbCA
BHYTPILLHIM ayauTopoMm. AK npasuro,
y4acHUKaMun ayauTopCbKUX nocnyr
BMCTYNalOTb TpM CTOPOHK, a came: (1) ocoba
abo rpyna ocib, wo € 6esnocepegHbO
3anyy4yeHvMu A0 yCTaHOBW, onepauinHol
AiAnbHOCTI, PyHKLIi, npouecy, cuctemm abo
iHWOro 06’eKTa NnepeBipKu — BNACHWK
npowecy, (2) ocoba um rpyna ociod, sKi
3[INCHIOKOTb OLHKY — BHYTPILLHIA ayguTop,
(3) ocoba um rpyna ocib, siKi BAKOPUCTOBYIOTb
pe3yrnbTaTi OLiHKN — KOPUCTYBau.

KoHcynbTauinHi nocnyrn — gopagdi 3a CBoiM
XapakTepoM i 3a3BMyan BUKOHYOTLCA Y
BiOMOBiAb HA OKPEMUI 3anNUT 3aMOBHMKA
3aBOaHHA. XapakTtep Ta obcsar
KOHCYmbTaLiMHOro 3aBAaHHS BU3HAYalTbCA
3a JOMOBIIEHICTIO 3 3aMOBHUKOM 3aBaHHS.
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the advice — the internal auditor, and (2) the
person or group seeking and receiving the
advice — the engagement client. When
performing consulting services the internal
auditor should maintain objectivity and not
assume management responsibility.

The Standards apply to individual internal
auditors and the internal audit activity. All
internal auditors are accountable for
conforming with the Standards related to
individual objectivity, proficiency, due
professional care, and the Standards relevant
to the performance of their job
responsibilities. Chief audit executives are
additionally accountable for the internal audit
activity’s overall conformance with the
Standards.

If internal auditors or the internal audit activity
is prohibited by law or regulation from
conformance with certain parts of the
Standards, conformance with all other parts
of the Standards and appropriate disclosures
are needed.

If the Standards are used in conjunction with
requirements issued by other authoritative
bodies, internal audit communications may
also cite the use of other requirements, as
appropriate. In such a case, if the internal
audit activity indicates conformance with the
Standards and inconsistencies exist between
the Standards and other requirements,
internal auditors and the internal audit activity
must conform with the Standards and may
conform with the other requirements if such
requirements are more restrictive.

The review and development of the
Standards is an ongoing process. The
International Internal Audit Standards Board
engages in extensive consultation and
discussion before issuing the Standards. This
includes worldwide solicitation for public

comment through the exposure draft process.

All exposure drafts are posted on The lIA’'s
website as well as being distributed to all A
institutes.

KoHcynbTauinHi nocnyri, sk npasuno,
BKIHOYAKOTb ABi CTOPOHK, a came: (1) ocoby
abo rpyny ocib, Wo HagaTb KOHCYNbTaL,ito —
BHYTPILLHLOro ayaguTopa, Ta (2) ocoby abo
rpyny ocib, Wwo noTpebyoTb Ta OTPUMYIOTb
KOHCYIbTaL,ito — 3aMOBHUKa 3aBaaHHSA. [pu
HafaHHi KOHCYrbTauiiHUX NOCITyr
BHYTPILLHLOMY ayguTopy cnig
AO0TPUMYBaTUCL 06’ EKTUBHOCTI Ta HE
npunmaTn Ha cebe ynpasniHCbKi 060B 13K,

CmaHdapmu 3aCTOCOBYIOTbCS 40 KOXHOro
BHYTPILWHLOrO ayaurtopa Ta QyHKUiT
BHYTPILWHLOrO ayauTy. Bei BHYTPILLHI
ayauTopu HeCyTb BiANOBIgaNbHICTL 3a
BignoBigHicTb CmaHdapmam, NoB’A3aHNM 3
iHOMBIQYanbHOK 06’EKTUBHICTIO,
NPOECINHOK KOMMETEHTHICTHO, HANEXHO
peTenbHicTo, Ta CmaHdapmam, Lo
CTOCYHOTbCS BUKOHAHHS iX NOCagoBMX
060B’a3kiB. KepiBHWK BHYTPILLHBOrO ayauty
[00aTKOBO HeCe BiAnoBiganbHIiCTb 3a
3ararnbHy BiAMNoOBIAHICTb PyHKLT
BHYTpilLHbOro ayauty CmaHO0apmam.

AKLo NpaBoBi Ta perynATUBHI BUMOTU
3a60pOHATbL BHYTPILLHIM ayauTopam Yu
OyHKUiT BHYTpPILWHBLOrO ayauTy
AOTPUMYBATUCS OKPEMMX MOSIOKEHD
CmaHdapmie, HeobXiAHO 4OTPMMYBaTUCh
BCiX iHWMX nonoxeHb CmaHdapmie Ta
Bi4NOBIOHUM YMHOM PO3KpMBaTK iHGOpMaLito
LLIOAO LbOro.

Axwo CmaHdapmu BUKOPUCTOBYIOTHCS
pa3om 3 BUMOramu, BUAAHUMU iHLLMMMU
YNOBHOBaXEHNMU OpraHamMu, BHYTPILLHI
ayouTopw, 3a HeoBXigHOCTI, MOXYTb
nocunaTucs B CBOI 3BiTax Ha BUKOPUCTaHHS
iHLLMX BUMOT. Y Takomy BUMNagKy, AKLLO
OyHKU St BHYTPILLHLOrO ayauTy 3asHadvae
BignoBigHicTb CmaHO0apmam Ta iCHy0Tb
po36ikHOCTI Mixx CmaHOapmamu Ta iHLLMMK
BMMOramu, BHYTPILLHI ayauTopu Ta yHKLISA
BHYTPILUHLOrO ayAuTy MOBUHHI
potpumyBatucb CmaHdapmis i MOXyTb
AOTPUMYBATUCH IHLLUMX BMMOT, SKLLO TaKi
BMMOMA € BiNnbLL CyBOPUMM.

CmaHdapmu nocTiNHO NepernagaTbcd Ta
BOOCKOHanoTLCA. MNepen BuaaHHAM
CmaHdapmie Paga 3 nutaHb MixkHapogHux
CTtaHgapTiB BHYTPILLHLOrO ayauTy NPOBOAUTL
aKTMBHE OBroBOpPEHHS Ta KOHCYnbTaui.
MpoekTn Cmardapmis NinaatnTbCA
MDKHapO4HOMY CYCHifleHOMY po3rnsgy Ta
0BroBOpPEHH. Y Ci NPOEKTU PO3MILLYHOTbCS Ha
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BeO-caunTi MbkHapoaHoOro IHcTutyty
BHYTPILLHIX ayguTopiB, a TakoX
PO3CUIaTbLCA B YCi HaLiOHasnbHi iIHCTUTYTU
Suggestions and comments regarding the BHYTPILLHLOrO ayauTy.

Standards can be sent to:

The Institute of Internal Auditors Mpono3uuii Ta KOMeHTapi CTOCOBHO
Standards and Guidance CmaHdapmie MOXHa HanpaBnsaTK Ha agpecy:
1035 Greenwood Blvd, Suite 401
Lake Mary, FL 32746, USA The Institute of Internal Auditors

Standards and Guidance
E-mail: guidance@theiia.org 1035 Greenwood Blvd, Suite 401
Web: www.globaliia.org Lake Mary, FL 32746, USA

E-mail: guidance@theiia.org
Web: http://www.theiia.org
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ATTRIBUTESTANDARDS

1000 -  Purpose, and
Responsibility

The purpose, authority, and responsibility of
the internal audit activity must be formally
defined in an internal audit charter, consistent
with the Mission of Internal Audit and the
mandatory elements of the International
Professional Practices Framework (the Core
Principles for the Professional Practice of
Internal Auditing, the Code of Ethics, the
Standards, and the Definition of Internal
Auditing). The chief audit executive must
periodically review the internal audit charter
and present it to senior management and the
board for approval.

Authority,

Interpretation:

The internal audit charter is a formal document
that defines the internal audit activity's
purpose, authority, and responsibility. The
internal audit charter establishes the internal
audit activity's position within the organization,
including the nature of the chief audit
executive’'s functional reporting relationship
with the board; authorizes access to records,
personnel, and physical properties relevant to
the performance of engagements; and defines
the scope of internal audit activities. Final
approval of the internal audit charter resides
with the board.

1000.A1 - The nature of assurance
services provided to the organization
must be defined in the internal audit
charter. If assurances are to be provided
to parties outside the organization, the
nature of these assurances must also be
defined in the internal audit charter.

1000.C1 — The nature of consulting services
must be defined in the internal audit charter.

1010 - Recognizing Mandatory Guidance in
the Internal Audit Charter

The mandatory nature of the Core Principles
for the Professional Practice of Internal
Auditing, the Code of Ethics, the Standards,

CTAHOAPTU AKICHUX XAPAKTEPUCT UK

1000 - Lini, noBHOBaXeHHA Ta 060B'A3KMN
Llini, noBHOBaxeHHs1 Ta 060B'sA3KkM doyHKLLiT
BHYTPILLUHLOrO ayauTy NOBUHHI BYTY OQiLiiHO
BM3HAYeHi B CTaTyTi BHYTPILLHLOrO ayauTy Ta
BignosigaTu Micil BHYTPILLHLOrO ayguTty Ta
060B’a3koBUM enemeHTam OCHOBHMX
NonoXeHb MiHapoaHOI NpodeCinHol
npakTukn (OCHOBHUM NpUHLMNaM
NPOECINHOI NPAKTUKM BHYTPILLHBOrO
ayauty, Kogekcy etukn, CmaHO0apmam i
Bu3Ha4yeHHI0 BHYTPILLHBOrO ayauTy).
KepiBHMK BHYTpPILLUHLOrO ayauTy NOBUHEH
nepioavyHo nepernagaTn craTyT
BHYTPILLHLOrO ayauTy Ta HagaBaTu NOro
BMLLOMY BMKOHaBYOMY KepiBHULTBY Ta padi
Ha 3aTBEepaXeHHS.

TnymadyeHHA:

Cmamym eHympiwHb020 ayoumy - ye
ogbiyitiHut GOKyMeHmM, W0 su3Ha4vae yini,
108HOBaXXeHHS ma 0608 5A3KU yHKU,i
8HYmMpiWwHL020 ayoumy. Cmamym
8HYMPIWHL020 ayOumy 8CMaHOBIE POJib
O YHKYIT 6HympilwHb020 aydumy 8
opeaHi3auii, eKrroYaro4u xapakmep
yHKUioHarbHOI rid3e8imHocmi KepieHUKa
8HymMpiwHL020 ayoumy padi; CaHKUioHYyE
oocmyn 0o OoKymMeHmauii, nepcoHasny ma
MatiHa, HeobxiOH020 Or1s1 BUKOHaHHS
3as0aHb, ma su3Ha4ae obcsie OisilbHoCcMi
8HymMpiuwHb020 ayoumy. [Mpaso
0CMamoY4yHo20 3ameepdXXeHHs cmamymy
8HYyMPpIiWHL020 ayoumy Hanexxumse padi.

1000.A1 — Xapaktep ayanTOPCbKNX
MOCHnyr, WO HagarTbCs opraHisauii,
NOBWHEH BYTW BU3HAYEHWI B CTaTYTi
BHYTPILLHLOrO ayguTy. Y pasi HagaHHA
ayouUTOPCbKMX MOCNYr CTOpPOHaM no3a
MEXamKn opraHisadii, xapakTep Takmx
MOCIYr TakoX NOBUHEH BYTU BU3HAYEHUI
y CTaTyTi BHYTPILLHLOrO ayauTy.

1000.K1 — XapakTep KOHCynbTauiHMX
Nocnyr NOBMHEH ByTW BU3HaYeHWI B
CTaTyTi BHYTPILLHbOro ayauTy.
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and the Definition of Internal Auditing must be
recognized in the internal audit charter. The
chief audit executive should discuss the
Mission of Internal Audit and the mandatory
elements of the International Professional
Practices Frameworkwith senior management
and the board.

1100 - Independence and Objectivity

The internal audit activity must be
independent, and internal auditors must be
objective in performing their work.

Interpretation:
Independence is the freedom from conditions
that threaten the ability of the internal audit

activity to carry out internal audit
responsibilities in an unbiased manner. To
achieve the degree of independence

necessary to effectively carry out the
responsibilities of the internal audit activity, the
chief audit executive has direct and
unrestricted access to senior management
and the board. This can be achieved through
a dual-reporting relationship. Threats to
independence must be managed at the
individual auditor, engagement, functional,
and organizational levels.

Objectivity is an unbiased mental attitude that
allowns internal auditors to  perform
engagements in such a manner that they
believe in their work product and that no
quality compromises are made. Obijectivity
requires that internal auditors do not
subordinate their judgment on audit matters to
others. Threats to objectivity must be
managed at the individual auditor,
engagement, functional, and organizational
levels.

1110 - Organizational Independence

The chief audit executive mustreport to a level
within the organization that allows the internal
audit activity to fulfill its responsibilities. The
chief audit executive must confirm to the
board, at least annually, the organizational
independence of the internal audit activity.

Interpretation:

1010 — BusHaHHA 000B’s1I3KOBUX
KepiBHULTB y CTaTyTi BHYTPILUHLOIro
ayauty

O608B’a3koBumn xapaktep OCHOBHUX
NPVHLMNIB NPOdeCiNHOT NPaKTUKK
BHYTpIWHbLOro ayauty, Kogekcy eTuku,
CmaHdapmie Ta BusHayeHHs BHYTPILLHLOrO
ayauTy NOBMHEH BM3HAYaTUCHA CTaTyTOM
BHYTpIWHLOro ayauty. KepiBHUKY
BHYTPILLHLOro ayauTy cnig obrosoptoBaTn
Micito BHYTpiLLHLOro ayauTy Ta 060B’s3KOBI
enemeHT OCHOBHMX NOSIOXEHb MiPKHAPOAHOI
NPOECIiNHOI NPAKTUKX 3 BULLUM BMKOHABYUM
KEepiBHWLTBOM Ta pagoto.

1100 — He3anexHicTb i 06'€KTMBHICTb
®yHKLIA BHYTPILUHLOrO ayaAuTy NoBUHHA ByTU
He3arnexHo, a BHYTPILLUHI ayanUTOpWY NOBUHHI
6yTn 06'EKTUBHMMM NPU BUKOHAHHI CBOIX
060B’a3KiB.

TnymaydyeHHA:

HeszanexHicmb — ue ceoboda 8i0 obcmasuH,
W0 3a2poxytome 30amHocmi ¢byHKUIl
8HYMPIWHL020 ayoumy HeyrnepeodxeHo
B8UKOHy8amu ceoi 0bos Aa3ku. [ns
OOCSI2HEHHS1 PiBHSI HE3anexxHocmi,
HeobxiOHO20 Onsi egheKmMuBHO20 BUKOHaHHS
QYHKYi€E 8HYMPiWHbO20 ayoumy c80iX
06083Ki8, KepieHUK 8HYMPIiWHb0O20 ayoumy
mae rnpsiMy ma HeobMeXXeHy MOXIugicmb
38epHEeHHs1 00 8ULLLO20 BUKOHaB4Y020
KepieHUYmMea ma padu. Lle moxe bymu
0ocsieHymo 3a 0oromMozoto rodesitiHoi
niéseimHocmi. 3agpo3u He3arnexxHocmi
MOBUHHI KOHMPOJII08AMUCS Ha PigHI
OKpemo2o ayoumopa, 3ag0aHHs ma Ha
YHKUIOHarbHOMy ma op2aHisayitiHomy
PiBHSIX.

Ob6’ekmusHicmb — ye HeyrnepedxeHa
MeHmMaribHa no3uyis, w,o 00360s15€
8HymMpiwHiM ayoumopam 8UKOHy8amu
3a80aHHs1, 0eMOHCMPY YU 8MIE8HEHICMb Y
pesyribmamax ceoei pobomu i He
dorycKaro4u XO0HUX KoMIpomicie w000
sakocmi. O6ekmugHicmb sumazae, wWo0b
rpoghecitiHi ¢y OXKeHHSI 8HY MPILLHIX
ayoumopie 3 numaHe ayoumy He
niornopsi0KkosysasucCh CyOXKeHHSIM IHWUX ocib.
3azpo3u 06 ekmueHOCMI NOBUHHI
KOHMPOIo8amucs Ha pieHi OKpemMoz2o
aydumopa, 3ag0aHHs ma Ha
pyHKUiOHarnbHOMY U opaaHisauitiHoMmy
PIGHSIX.

1110 — OpraHizauiiHa He3aneXxHicTb
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Organizational independence is effectively
achieved when the chief audit executive
reports functionally to the board. Examples of
functional reporting to the board involve the
board:

e Approving the internal audit charter.

e Approving the risk based internal audit
plan.

e Approving the internal audit budget
and resource plan.

¢ Receiving communications from the
chief audit executive on the internal
audit activity’s performance relative to
its plan and other matters.

e Approving decisions regarding the
appointment and removal of the chief
audit executive.

e Approving the remuneration of the
chief audit executive.

e Making appropriate inquiries of
management and the chief audit
executive to determine whether there
are inappropriate scope or resource
limitations.

1110.A1 — The internal audit activity must
be free from interference in determining
the scope of internal auditing, performing
work, and communicating results. The
chief audit executive must disclose such
interference to the board and discuss the
implications.

1111 - Direct Interaction with the Board
The chief audit executive must communicate
and interact directly with the board.

1112 - Chief Audit Executive RolesBeyond
Internal Auditing

Where the chief audit executive has or is
expected to have roles and/or responsibilities
that fall outside of internal auditing, safeguards
must be in place to limit impairments to
independence or objectivity.

KepiBHVK BHYTPILLHLOrO ayauTy NMOBUHEH
3BITyBaTN TAKOMY PIBHIO KEPIBHULTBA B
opraHisauil, SKui ae MOXMBICTb QOYHKLiT
BHYTPILLHLOrO ayauTy BUKOHYBaTU CBOI
060B’A3kMN. KepiBHUK BHYTPILLHLOIO ayauTy
NOBWHEH MNPUHAUMHI LIOPIYHO HaZaBaTu pagi
NigTBEPKEHHS LLOAO OpraHisauiiHol
He3anexHocTi PyHKLiT BHYTPILLHBOro ayauTy.

TnymayeHHs:

EgbekmusHuti criocib 0ocsiaHEHHS
opeaHi3auiliHoi He3arnexHocmi rnossi2ae 8
opaaHizauii ¢pyHKUIoOHanbHoI nid3gimHocmi
KepigHUKa 8HympiuHb020 aydumy paoi.
lMpuknadu ¢yHKUioHanbLHoI nid3eimHocmi
paoi:

o 3ameepdxeHHsi padoo cmamymy
8HYMPIWHL020 ayoumy;

e 3ameepdxeHHsi pPadoro PU3UK-
OpiEHMO8aHO20 PiYHO20
ayoumopcChbKO20 raHy;

o 3ameepdxxeHHs1 rnnaHy8aHHsI
pecypcie ma 60dxemy
8HYMPIWHbL020 ayoumy;

e  OmpumaHHs1 padoro 38imyeaHb 8i0
KepigHUKa 8HympilHb0o20 ayoumy
CMOCO8HO OisirlbHOCMi
8HYMPIWHL020 ayoumy, nogs3aHoi 3
naHoM, ma 3 iHWUX rnumadbs;

o 3ameepdxeHHs1 padoto pilueHb
CMOCOBHO MPU3HaYEHHSI ma
YCYHEHHS 3 nocadu KepigHUKa
8HyMpiWHbL020 ayoumy;

o 3ameepdxxeHHs1 3apobimHOi nnamu
KepigHUKa 8HympilHb0o20 aydumy;
ma

o HanpasneHHs1 padoro 8i0rNo8idHUX
3arnumie 8UKOHa84YoMy KepigHuUumaey
ma KepieHUKY 8HyMpiluHbO20
ayoumy 01 8USIBIIEHHST
HernpultiHSIMHUX obMmexeHb y 06cs3i
pobim ma pecypcax.

1110.A1 — ®OyHKLUIA BHYTPILLHLOrO ayauTy
NMOBUHHA BYTW HE3aNEXHOK Bif BTPYYaHHS
iHLLMX OCi6 y npouec BU3Ha4YeHHA obcary
OiSNbHOCTI BHYTPILWHLOMO ayauTy, BUKOHAHHS
po6OTK Ta 3BiTyBaHHs pe3ynbTaTiB. KepiBHuK
BHYTPILUHLOrO ayauTy NOBMHEH AOBOAUTU
iHpopMaLito NPO Take BTPYyYaHHA pagi i
0obrosoptoBaTK MOro HaCNigKW.

1111 - NMpsama B3aemopia 3 pagoro
KepiBHUK BHYTPILLHLOMO ayauTy NOBUHEH
3BiTyBaTK Ta B3aeMogaiaTn 6esnocepeaHbo 3
pagoto.
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Interpretation:

The chief audit executive may be asked to take
on additional roles and responsibilities outside
of internal auditing, such as responsibility for
compliance or risk management activities.
These roles and responsibilities may impair, or
appear to impair, the organizational
independence of the internal audit activity or
the individual objectivity of the internal auditor.
Safeguards are those oversight activities,
often undertaken by the board, to address
these potential impairments, and may include
such activities as periodically evaluating
reporting lines and responsibilities and
developing alternative processes to obtain
assurance related to the areas of additional
responsibility.

1120 - Individual Objectivity

Internal auditors must have an impartial,
unbiased attitude and avoid any conflict of
interest.

Interpretation:

Conflict of interest is a situation in which an
internal auditor, who is in a position of trust,
has a competing professional or personal
interest. Such competing interests can make it
difficult to fulfill his or her duties impartially. A
conflict of interest exists even if no unethical or
improper act results. A conflict of interest can
create an appearance of impropriety that can
undermine confidence in the internal auditor,
the internal audit activity, and the profession.
A conflict of interest could impair an
individual's ability to perform his or her duties
and responsibilities objectively.

1130 - Impairment to Independence or
Objectivity

If independence or objectivity is impaired in
fact or appearance, the details of the
impairment must be disclosed to appropriate
parties. The nature of the disclosure will
depend upon the impairment.

Interpretation:

1112 — P yHKLii Ke piBHUKA BHYTPiLLHbLOrO
ayauTy, SIKi He CTOCYTbLCA AiANbHOCTI
BHYTPILWHLOrO ayauTy

Y pasi, SKWO KepiBHMK BHYTPILLHLOrO ayguTy
Mae abo ovikyeTbCs, WO 6yae matn dyHKUl i
/| abo 06O0B'A3kKKM, AKi BMXOAATb 3a paMKu
AiANbHOCTI BHYTPILUHBOro ayauty, HeobxigHo
BXUTKU 3axucHi 3axogun, LWob6 obmexutu
HeraTMBHUM BMMMB Ha He3anexHicTb abo
OB’EKTUBHICTb.

TnymadyeHHA:

KepigHuKy 8HympilHb020 ayoumy MOoxe
6ymu 3arnporioHogaHoO 83imu Ha cebe
0odamkosi pyHKYii i 0608'a3Ku, sKi 8UX00SIMb
3a paMKu 0OisirlbHOCMi 8Hy MPIilWHBLO20 ayoumy,
30Kkpema, e8idrnoegidanbHICMb 3a KOMIIIAEHC
abo OdisinbHicmb 3 ynpasniHHA pusukamu. Lli
QYHKUIT | 0608'A3KU MOXYymb 0bMeXyesamu
abo cknadamu epaKeHHsl, W0 OBMEXYHmb
opeaHizayiliHy  He3sanexHicme OisiribHOCMi
8HymMpiwHbL020 ayoumy abo iHOugiOyaribHy
ob'ekmusHicmb 8HyYmMpIiWHL020 ayodumopa.
3axucHi 3axodu — ye maki Haers0o8i 3axoou,
SKi Yacmo 3acmocosyrombcsi padoro  Orist
YCYHEHHSI UUX OMeHUilHUX OBMEeXeHb i
MOXymb 8Kmodamu maki Oif, K Mpo8eodeHHs
rnepioOuYHOI ouiHKU nid3eimHocmii 0608 'sa3Kie
ma po3pobKy arnbmepHamueHuUx rpouyecis,
wob ompumamu  eriegHeHicmb U000
obnacmeti do0amkoeoi gidrogidarbHOCM.

1120 - InguBiayanbHa 06'€KTMBHICTL
BHyTpilWHI ayguTOpyn NOBUHHI MaTw
crnpaBensivBe HeynepeokeHe CTaBfeHHs Ta
YHUKaTN 6yab-s1Koro KOHAQMIKTY iHTepeciB.

TnymadyeHHA:

KoHabriikm iHmepecie — ye cumyauis, 8 siKit
npoghecitiHuli ma ocobucmud iHmepecu
8HymMpiwHb020 ayoumopa, wo obitivae
giornosidarbHy rocady, 8Xo0smb y
npomupivyysi Mixx coboro. Taki KOHKYpytodi
IHmepecu MoXymb yCcKrnadHUmu
HeyrnepedxeHe 8UKOHaHHS ayOumopoM C80iX
0608 ’a3kie. KoH1ikm iHmepecis icHye,
Hagimb SKWO 8iH He rpu3eodums 4o
Heemuy4Hux abo HeHarnexHux diti. KoHgbrikm
iIHMepecig Moxe cmeopumu 8PaXKeHHs1
BUKOHaHHS1 HeHarexHux Oil, w0 Moxe
nidipeamu ereeHeHicmsb y crputHImmi
B8HYyMpilWHb020 ayoumopa, ¢byHKUil
8HymMpiwHbL020 ayoumy ma rpoghecii 8
uirnomy. KoHgbsriikm iHmepecie Moxe
obmexxumu 30amHicmb 0cobu 8UKOHy8amu
c80i'3a80aHHs1 ma 0608 513KU 06 EKMUBHO.
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Impairment to organizational independence
and individual objectivity may include, but is
not limited to, personal conflict of interest,
scope limitations, restrictions on access to
records, personnel, and properties, and
resource limitations, such as funding.

The determination of appropriate parties to
which the details of an impairment to
independence or objectivity must be disclosed
is dependent upon the expectations of the
internal audit activity’s and the chief audit
executive's  responsibilities  to  senior
management and the board as described in
the internal audit charter, as well as the nature
of the impairment.

1130.A1 - Internal auditors must refrain
from assessing specific operations for
which they were previously responsible.
Objectivity is presumed to be impaired if
an internal auditor provides assurance
services for an activity for which the
internal auditor had responsibility within
the previous year.

1130.A2 - Assurance engagements for
functions over which the chief audit
executive has responsibility must be
overseen by a party outside the internal
audit activity.

1130.A3 - The internal audit activity may
provide assurance services where it had
previously performed consulting
services, provided the nature of the
consulting did not impair objectivity and
provided individual  objectivity is
managed when assigning resources to
the engagement.

1130.C1 - Internal auditors may provide
consulting services relating to operations

for which they had previous
responsibilities.
1130.C2 - |If internal auditors have

potential impairments to independence
or objectivity relating to proposed
consulting services, disclosure must be
made to the engagement client prior to
accepting the engagement.

1130 — O6MmMekeHHs1 He3aneXHocCTi Ta
006'eKTMBHOCTI

AKWwo He3anexHicTb abo 06'EKTUBHICTL €
obmexeHMr abo MOXyTb CNpUUMATUCS K
Taki, getani Npo 06 MeXeHHs1 NOBUHHI ByTn
pO3KpwuTi BignoBigHUM cTopoHam. CyTb
PO3KpUTTA Byae 3anexaTtun Big xapakTepy
obMeKeHHS.

TnymayeHHs:

ObmexxeHHST opaaHi3auiliHoi He3arnexxHocmi
ma iHOugiOyaribHOI 06 EKmueHOCMi MoXe
8K/ro4amu, are He 0bMexXyembCsi:
ocobucmum KOHGblikmom iHmepecis,
obmexxeHHsIM obcsizy nepesipku,
obmexxeHHsiM docmyirly 0o OOKyMeHmauii,
riepcoHarsy, MmatiHa ma ObMeXXeHHSIM
pecypcie, makux sk piHaHCy8aHHS.
BusHa4eHHs1 8i0rnogiOHUX CMOPIH, SKUM
MOBUHHI po3Kpusamucsi 0emarii 0bMeXeHHs
He3arnexxHocmi abo o6’ ekmusHocmi,
3anexums 8i0 060893kie rneped suwUM
BUKOHa84YUM KepigHUymeom ma padoro, 5Ki
OYiKytombCsl 8I0 by HKU,ii 8HY MPiluHb020
aydumy ma KepigHUKa 8Hy mpillHb020
ayoumy 32i0HO cmamymy 8Hy mpilluHbO20
ayoumy, a makox 8i0 Xxapakmepy makozo
OBMEXXEHHS.

1130.A1 — BHyTpilWwWHi ayguMTOpn NOBUHHI
yTpUMyBaTUCSH Bif, NPOBEAEHHS OLLIHKK
onepauinHoi AianeHOCTI, 3a KKy BOHU
paHiwe Oynu BignoBiganbHUMN.
OO’EKTMBHICTb BBaXacTbCA OOMEMKEHOHO,
AKLIO BHYTPILLHIN ayguTop nepesipsie Ty
AOiSnbHICTb, 3a SKY BiH BignoBigas
NPOTAroM NonepegHbOro Poky.

1130.A2 — AyaouTopcbKi 3aBAaHHs LWOA0
060B’5A3KiB, 3a 5Ki KEPIBHWK BHYTPILLHBOIO
ayouTy Hece BiAnoBiganbHICTb, MOBUHHI
BMKOHYBATMCS Nif, Harnsa40M 30BHILLHbOT
MO BigHOLIEHHIO 00 OyHKLiI BHYTPILLHLOro
ayauTy CTOPOHM.

1130.A3 — DyHKLiA BHYTPILLHLOrO ayauty
MOXe HagaBaTW ayaAuTOPCbKi MOCIyru
lwoao Tux obracten, Ae BOHa paHille
HagaBana KOHCymnbTalivHi nocrnyrm 3a
YMOBM, LU0 XapaKTep KOHCYNbTyBaHHSA
He obmexyBaB OO’€KTMBHICTL Ta Yy
BUMNAAKY, KoM Npu BU3HAYEHHI pecypcis
ans BUKOHaHHS 3aBAaHHs
KOHTPOSMETLCS iHOMBIgYyanbHa
O0’EKTUBHICTb.
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1200 - Proficiency and Due Professional
Care

Engagements must be performed with
proficiency and due professional care.

1210 - Proficiency

Internal auditors mustpossess the knowledge,
skills, and other competencies needed to
perform their individual responsibilities. The
internal audit activity collectively mustpossess
or obtain the knowledge, skills, and other
competencies needed to perform its
responsibilities.

Interpretation:

Proficiency is a collective term that refers to
the knowledge, skills, and other competencies
required of internal auditors to effectively carry
out their professional responsibilities. It
encompasses consideration of current
activities, trends, and emerging issues, to
enable relevant advice and recommendations.
Internal auditors are encouraged to
demonstrate their proficiency by obtaining
appropriate professional certifications and
gualifications, such as the Certified Internal
Auditor designation and other designations
offered by The Institute of Internal Auditors
and other appropriate professional
organizations.

1210.A1 — The chief audit executive must
obtain competent advice and assistance
if the internal auditors lack the
knowledge, skills, or other competencies
needed to perform all or part of the
engagement.

1210.A2 - Internal auditors must have
sufficient knowledge to evaluate the risk
of fraud and the manner in which it is
managed by the organization, but are not
expected to have the expertise of a
person whose primary responsibility is
detecting and investigating fraud.

1210.A3 - Internal auditors must have
sufficient knowledge of key information
technology risks and controls and

1130.K1 — BHyTpiWHI ayauTOopu MOXyTb
HagaBaTW KOHCYMbTaLiHi nocnyrm Wwoao
onepauinHol JisnbHOCTI, 3a AKY BOHU
paHiwe Oynu BignoBigansHUMN.

1130.K2 — Ak BHYTpIWHIM ayguTopam
MOTEHLIHO 3arpoXye OOMEXEHHSsI
He3anexHocTi abo 06’ €KTMBHOCTI Npu
BMKOHaHHI 3anpoOnoHOBaHNX
KOHCYINbTaUiNHUX MNOCNyr, Taka
iHpopMaLLia noBWHHa ByTW po3KkpuTa
3aMOBHUKY 3aBAaHHA [0 NOro NPUAHATTS.

1200 - NMpocpecinHa KOMNeTeEHTHICTL Ta
HaJreXxHa peTesnbHiCTb

3aBaaHHA NMOBWHHI BUKOHYBaTUCS i3
3aCTOCYBaHHSAM NPOGECINHOI
KOMMETEHTHOCTI Ta 3 HAINEeXHO0
peTesnbHICTIO.

1210 - NMpocpecinHa KOMNeTeHTHICTL
BHyTpilWHI ayauTOopyn NOBUHHI BOMOAITH
3HAHHAMMW, HAaBUYKaMK Ta IHLLMMMN
KOMMeTeHLUisMn, HeobxigHMMK And
BWKOHAaHHS NMOKNageHnX Ha HUX 0DOoB'A3KiIB.
®yHKUIA BHYTPILUHBOrO ayauTy B LiNIoMy
NMOBMHHA BOMOAITM abo HabyTK 3HAHHS,
HaBWYKM abo iHLWI BMiHHSA, HEOOXigHI Ans
BUKOHaHHSI CBOIX 0O60B’A3KiB.

TnymayeHHs:

lpopecitiHa kKomnemeHmMHicms — ye 36ipHudl
mepMiH, Wo 8i0HOCUMbCS 00 3HaHb, HaBUYOK
ma iHWuUx 8MiHb, SIKi suMazarombcs 8i0
8HympiwHix ayodumopie Orsi e¢heKmueHo20
BUKOHaHHS c80iX ripogheciliHux 0608 5i3Kie.
[1i0 yum mepMiHOM maKoX po3yMieEmbCs
8UBYEHHS TOMOYHOI BisiribHOCMi, meHAeHUil
i npobriemM, w0 8UHUKaOMb, 3 MEMOK
HadaHHSs1 8I0No8IOHUX KOHCYnbmauit ma
pekomeHOayiti. BHympiwHim ayoumopam
Hariorneanueo PeKoOMeHOYeMbCS
OeMoHcmpysamu 800 PO ecitiHy
KOMremeHmHIiCmab WissxoM ompuMaHHsI
npogbecitiHoi cepmucbikauii ma 8i0rnogioHUx
Keanigbikauit, makux ssik CepmucbikogaHuti
8HyMpilHIt ayOumop ma iHWux
Kearnigbikauid, ujo rnporoHye IHcmumym
8HymMpiwHix aydumopie ma iHwi rnpoghecitHi
opeaHisauir.

1210.A1 — KepiBHUK BHYTPILLHLOrO ayauty
MOBMHEH 3BEPHYTUCHA 38 KOMNETEHTHUMMU
KOHCYrnbTauisMy Ta AONOMOTOH0 Y
BMNaAKy, SKLLO BHYTPILLHI ayauTopn He
MaloTb JOCTaTHIX 3HaHb, HABUYOK YU
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available technology-based audit
techniques to perform their assigned
work. However, not all internal auditors
are expected to have the expertise of an

internal auditor ~ whose  primary
responsibility is information technology
auditing.

1210.C1 - The chief audit executive must
decline the consulting engagement or
obtain competent advice and assistance
if the internal auditors lack the
knowledge, skills, or other competencies
needed to perform all or part of the
engagement.

1220 — Due Professional Care

Internal auditors must apply the care and skill
expected of a reasonably prudent and
competent internal auditor. Due professional
care does not imply infallibility.

1220.A1 - Internal auditors must exercise
due professional care by considering
the:
e Extent of work needed to achieve
the engagement’s objectives.
¢ Relative complexity, materiality, or
significance of matters to which
assurance procedures are applied.
e Adequacy and effectiveness of
governance, risk management,
and control processes.
o Probability of significant errors,
fraud, or noncompliance.
e Cost of assurance in relation to
potential benefits.

1220.A2 - In exercising due professional
care internal auditors must consider the
use of technology-based audit and other
data analysis techniques.

1220.A3 - Internal auditors must be alert
to the significant risks that might affect
objectives, operations, or resources.
However, assurance procedures alone,
even when performed with due
professional care, do not guarantee that
all significant risks will be identified.

HLUMX BMiHb, HEODXiAHUX AN BUKOHAHHSA
3aBOaHHs B LinioMy abo 1Moro YacTUHN.

1210.A2 — BHyTpilLHIi aygquTOpU NOBWUHHI
MaTW JOCTAaTHI 3HaHHA Ans Toro, Wwob
OLiHUTY PU3MK LLIAXpancTBa Ta crnocib
ynpaerniHHA Tak1UM pU3NKOM B OpraHisalii,
ane He nepeabayaeTbCs, WO BHYTPILLHIN
ayauTop NMOBUHEH BOMOAITU Tako X
KOMMeTeHLieto, Lo 1 ocoba, OCHOBHUM
0DOB’sI3KOM SAKOI € BUSIBINEHHS Ta
po3crifyBaHHA (PakTiB LaxpancTea.

1210.A3 — BHyTpilLHi ayguTOpy NOBUHHI
MaTW 4OCTaTHi 3HaHHS MPO KItOYOBI
PU3NKN Ta KOHTPO-i iHdopMaLinHnX
TEXHOSIOriN, a TaKoX MPo AOCTYMHI
TEXHOSOrYHI MeToau ayauTy Ans
BMKOHaHHSA cBOei poboTtn. OgHak, He
OMIKYETbCS, L0 BCi BHYTPILUHI ayanTopu
MOBWHHI MaTu KOMMNETEHTHICTb
BHYTPILLHLOrO ayaurtopa, rorioBHUM
060B’513KOM SIKOro € ayauT iHGopMaL,iiHUX
TEXHOJSTOrN.

1210.K1 — KepiBHVK BHYTPILLHLOrO ayguTy
NMOBWHEH BiAMOBUTUCH Bif 3aBAaHHA 3
HagaHHS KOHCYMbTauiMnHMX nocnyr abo
OTpMMaTWN KOMMNETEHTHY KOHCYNbTaLilo Ta
A0MoMOry, SIKLLIO BHYTPILLHIM ayauTopamM
6pakye 3HaHb, HABMYOK abo iHLMX BMiHb,
HeobXiAHMX ANS BUKOHaHHS 3aBAaHHS B
uinomy abo Moro YacTuHW.

1220 — HanexHa npodeciiHa peTenbHICTb
BHyTpIiLWHI ayguMTOpy NOBMHHI NPOSABAATU
peTenbHICTb Ta 3aCTOCOBYBATU BMIHHS, LLO
OMiKYHOTbCS Big po3CyanmMBOro Ta
KOMMNETEHTHOro BHYTPILLHLOrO aygurtopa.
HanexHa npodpeciinHa peTenbHiCTb He
O3Havae, Lo ayanTop He Mae npasa Ha
NOMUSIKY.

1220.A1 — BHyTpilWHin ayauTOp NOBUHEH

MPOSABNATU HarnexHy npogecinHy

peTernbHICTb 3 ornagy Ha:

e  O6c4r poboTn HeobXigHMN Ans
[JOCSArHeHHs uinen 3aBgaHHs;

e BigHocHy cknagHicTb, cyTTeEBICTb ab0
3HAYYLWCTb NUTaHb, 4O AKMX
3aCTOCOBYIOTbCS ayaUTOPCHKI
npoueaypu;

e AgekBaTHICTb Ta e(peKTUBHICTb
npoLecis KOPNOpaTUBHOIO
yrpaBniHHA, YNPasriHHA pu3vkamu Ta
KOHTPOIHO;
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1220.C1 - Internal auditors must exercise
due professional care during a
consulting engagement by considering
the:

¢ Needs and expectations of clients,
including the nature, timing, and
communication of engagement
results.

e Relative complexity and extent of
work needed to achieve the
engagement’s objectives.

e Cost of the consulting engagement
in relation to potential benefits.

1230 - Continuing Professional
Development
Internal auditors must enhance their

knowledge, skills, and other competencies
through continuing professional development.
1300 -  Quality and
Improvement Program

The chief audit executive must develop and
maintain a quality assurance and
improvement program that covers all aspects
of the internal audit activity.

Assurance

Interpretation:

A quality assurance and improvement
program is designed to enable an evaluation
of the internal audit activity’s conformance with
Standards and an evaluation of whether
internal auditors apply the Code of Ethics. The
program also assesses the efficiency and
effectiveness of the internal audit activity and
identifies opportunities for improvement. The
chief audit executive should encourage board
oversight in the quality assurance and
improvement program.

1310 - Requirements of the Quality
Assurance and Improvement Program

The quality assurance and improvement
program must include both internal and
external assessments.

1311 - Internal Assessments
Internal assessments mustinclude:

o  /IMOBIpHICTb 3HAYHNX MOMWJIOK,
Laxpanctea abo HeBignoBigHOCTI; Ta

e  Burpartu Ha ayautopcbki nocnyrm
BiJHOCHO MOXIMBUX BUrof,.

1220.A2 — Ak NnposiB HaNexHol
NPoeCiNHOI pPeTENbHOCTI, BHYTPILLHI
aygouTopu MOBUWHHI po3rnsaaTt
MOXINBICTb BUKOPUCTAHHSI TEXHOSOMYHNX
MeToAiB ayauTy Ta iHWMX MeToAIB
aHanisy gaHux.

1220.A3 — BHyTpilWwHin ayoutop NoBUHEH
6yTM 0COBMMBO YBAXKHUM LLOAO 3HAYHUX
PU3KKIB, AKi MOXYTb BMSIMHYTU Ha Uiri,
onepauinHy aisnebHicTb abo pecypcu.
OpgHak, cami ayantopcbKi npoueaypu,
HaBITb BMKOHaHI 3 HarNeXHow
NpodeCiNHO PETENLHICTIO, HE
rapaHTyloTb BUSBIIEHHS BCiX 3HAYHMX
PU3NKIB.

1220.K1 — BHyTpiWwHi ayantopu NOBUHHI
NPOSABNATU HarnexHy npogecinHy
peTeneHICTb Nif Yac BUKOHAHHSA
KOHCYINbTaLUiNHNX 3aBOaHb, 3BepTato4u
yBary Ha:

e [loTpebu Ta o4vikyBaHHSA 3aMOBHUKIB,
BKITKOYalouM XxapakTep, BUSHAYEHHSA
TEpPMiHIB NPOBEAEHHS Ta 3BiTYyBaHHA
pesynbTaTiB 3aBLaHHS;

e BigHocHy cknagHicTb Ta obcar pobiT,
HeoOXiAHUX ANA JOCArHEeHHs Linen
3aBaHHg; Ta

e Burtpartu Ha koHCynbTauinHe
3aBAaHHs BigHOCHO MOXIUBUX BUroA,.

1230 - NMocTinHun npod ecinHUm po3BUTOK
BHyTpIiLWHI ayauTOpy NOBUHHI
YOOCKOHanoBaTh CBOI 3HAHHS, HAaBUYKN Ta
jHWi BMIHHS LLIAXOM MOCTIAHOMO
NPoOeCiNHOro PO3BUTKY.

1300 - NMporpama 3abe3neyYeHHA Ta
niaBULLEeHHA AKOCTI

KepiBHWK BHYTPILLHLOrO ayauTy NOBUHEH
po3pobuTK Ta NiaTPUMYBaTK Nporpamy
3abes3ne4yeHHs Ta NigBULLEHHS SAKOCTI, LLO
oxonsntoBaTMMe BCi acneKkTu AisiNbHOCTI
BHYTPILLHLOrO ayauTy.

TnymayeHHs:

lNpoepama 3abearneyeHHs ma rnid8uUUEHHS
sIKocmi po3pobrisembCs 3 MEMOK OUiHKU

O YHKYiT 6HympilwHb020 aydumy Ha rpedmem
gidnosiOoHocmi CmaHOapmam, a maKkox 3
Memoro 30ilICHEHHS OUIHKU, YU
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e Ongoing monitoring of the
performance of the internal audit
activity.

e Periodic self-assessments or
assessments by other persons within
the organization with sufficient
knowledge of internal audit practices.

Interpretation:

Ongoing monitoring is an integral part of the
day-to-day supervision, review, and
measurement of the internal audit activity.
Ongoing monitoring is incorporated into the
routine policies and practices used to
manage the internal audit activity and uses
processes, tools, and information considered
necessary to evaluate conformance with the
Code of Ethics and the Standards.

Periodic assessments are conducted to
evaluate conformance with the Code of
Ethics, and the Standards.

Sufficient knowledge of internal audit
practices requires at least an understanding
of all elements of the International
Professional Practices Framework.

1312 - External Assessments

External assessments must be conducted at
least once every five years by a qualified,
independent assessor or assessment team
from outside the organization. The chief audit
executive must discuss with the board:

e The form and frequency of external
assessment.

e The qualifications and independence
of the external assessor or
assessment team, including any
potential conflict of interest.

Interpretation:

External assessments may be accomplished
through a full external assessment, or a self-
assessment with  independent external
validation. The external assessor must
conclude as to conformance with the Code of
Ethics and the Standards; the external
assessment may also include operational or
strategic comments.

A qualified assessor or assessment team
demonstrates competence in two areas: the
professional practice of internal auditing and
the external assessment process.

0oMpuUMytomMbCS 8HyMpilUHi ayoumopu
Kodekcy emuku. lNpoespama makox
nepedbayae oyiHKy rnpodyKkmueHocmima
eghekmusHocmi by HKUiI Hy MPIillIHE020
ayodumy ma susHa4yae Moxrnugocmi ii
roKpaw,eHHs1. KepieHUKYy 8HympiuiHb020
aydumy cnid 3aoxo4ygsamu pady
30ilicHro8amu Haersid 3a npoepamoro
3abesrneyeHHs1 ma rnid8uUWEeHHs1 SKocmi.

1310 — Bumoru go nporpamm
3abe3neYyeHHs Ta NigBULLEHHA AKOCTI
[Mporpama 3abe3neyeHHst Ta NigBULLEHHS
SIKOCTi MOBMHHA BKIIIOYATU SIK BHYTPILLHI, TaK i
30BHiLLHI OLiHKW.

1311 — BHyTpiWHi OUiHKK
BHYTpILWHI OLiHKM MOBUHHI BKNOYaTU:
e TOCTINHWUIA MOHITOPUHT OisiNbHOCTI
QOYHKLiT BHYTPILLHLOrO ayauTy.
e MepiognyHi CaMooL|iHKM abo OLLiHKMK,
LLIO BUKOHYKOTbCH iHLLMMU
cniBpoBiTHMKaMuM opraHisauii, sKi
BOMNOAiI0OTb J4OCTATHIMW 3HAHHAMM
NPaKTWKN BHYTPILLUHbOIO ayauTy.

TnymadyeHHs:

lMocmitiHut MOHIMOpPUH2 € HEBIO EMHOIO
4acmUuHOK NoBCAKOEHHO20 Hazarsioy,
repesipku ma oyiHKU ¢byHKUITI Hy MpPIillHb020
ayoumy. lNocmitHul MOHIMOopuUHa 8Xx00UMb
00 peaynpHUX MOMAIMUK ma rnpakmuk
ynpas’iiHHS by HKUIE 8HYMPilUHbO20
aydumy ma nepedbayae 3acmocy8aHHsI
npoyecis, iHCmMpymeHmie ma iHgbopmauii, o
88aXkarombCsl HeObXIOHUMU Orist OUiHKU
sidrosioHocmi KoGekcy emuku ma
CmaHdapmam.

[MepioOuyHi oyiHKU nPo8odsiMbCcs Onsi
BU3Ha4YeHHs1 8idnosiOHocmi Kodekcy emuku
ma CmaHOapmanm.

LocmamHi 3HaHHS IpakmuKku 8Hy mpiluHb020
ayoumy nepedbayaroms WoHaliMeHwe
pPO3yMIHHS 8cix erlemeHmie OCHOBHUX
10710XXeHb MDKHapOOHOI rMpogecitHol
rpaxkmuku.

1312 — 30BHilLUHi OLiHKMK
30BHILLHi OLHKM NOBWUHHI NPOBOANTUCS
LLOHANMEHLLIE OOMH pa3 Ha N'sATb POKIiB
KBanipikoBaHNM He3arnexHUM eKcrnepTom
abo rpynoto ekcnepTiB, siki He €
cniBpobGiTHMKamu opraHisauii. KepiBHuk
BHYTPILUHLOrO ayauTy NOBMHEH OBroBOPUTY 3
pagoto:

e opMy Ta NEPIOANYHICTb 30BHILLHIX

OLLiHOK.
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Competence can be demonstrated through a
mixture of experience and theoretical learning.
Experience gained in organizations of similar
size, complexity, sector or industry, and
technical issues is more valuable than less
relevant experience. In the case of an
assessment team, not all members of the
team need to have all the competencies; it is
the team as a whole that is qualified. The chief
audit executive uses professional judgment
when assessing whether an assessor or
assessment team demonstrates sufficient
competence to be qualified.

Anindependent assessor or assessmentteam
means not having either an actual or a
perceived conflict of interest and not being a
part of, or under the control of, the organization
to which the internal audit activity belongs. The
chief audit executive should encourage board
oversightin the external assessmenttoreduce
perceived or potential conflicts of interest.

1320 — Reporting on the Quality Assurance
and Improvement Program

The chief audit executive must communicate
the results of the quality assurance and
improvement program to senior management
and the board. Disclosure should include:

e The scope and frequency of both the
internal and external assessments.

e The qualifications and independence
of the assessor(s) or assessment
team, including potential conflicts of
interest.

e Conclusions of assessors.

e Corrective action plans.

Interpretation:

The form, content, and frequency of
communicating the results of the quality
assurance and improvement program is
established through discussions with senior
management and the board and considers
the responsibilities of the internal audit
activity and chief audit executive as contained
in the internal audit charter. To demonstrate

e KBaniguikaLito i He3anexHicTb
30BHILLHBOrO ekcnepTa abo rpynu
eKkcnepris, y TOMy 4ncni 6yab-skuin
NOTEHLINHUI KOHMNIKT iIHTepeciB.

TnymadyeHHs:

308HiwHI ouiHKU MOXXymb 6ymu rpogedeHi
LWIISIXOM M08HOI 308HIUWHBOI OYiHKU abo
CaMOOUIHKU 3 HE3aIIEXHOK 308HIWHbBOO
pamucbikauiero. 308HiWHIU ekcriepm
rOBUHEH 3p0bUMU 8UCHOBOK W 000
sidrnosioHocmi KoGekcy emuku ma
CmaHdapmam; 308HIUIHS OUiHKa MOXe
makoX eKrroYamu orepauitiHi abo
cmpameaidyHi KomeHmapi.

KeanighikosaHuti excriepm 3 oyiHku abo
epyrna makux ekcriepmie 0eMOHCMpyomb
KomriemeHmHicme y 080X cghepax:
rnpogbecitiHiti npakmuyi 8HyMpiuHb020
ayoumy ma npoeedeHHi 308HILHbOI OUIHKU.
KomnemeHmHicmb MoOXe nposienamucs y
rnoedHaHHi 0oceidy 3 meopemuyHUMU
3HaHHAMU. [Joceid, Habymuu 6 opeaHi3auisix,
rnodibHUX 3a PO3MIpOM, CKIlaOHicCmio,
CEeKMOopPOM YU 2arly33t0, a Makox wo0o
MEeXHIYHUX NuUmMaHb, € YIHHILWUM 38 MeHW
pernesaHmMHuUUl 00c8id. SIKU,0 308HILUHIO
OUIHKY rpo8odums 2pyrna ekcriepmie 3
OUIHKU, mOOi He 8Ci YrieHU 2pyru rMo8uHHI
Mamu 8ci nepepaxosaHi KoMrnemeHuyii, momy
w0 npu ouiHyi 8idrnosioHocmi sumozam
posensadaembcs epyna 8 uinomy. pu ouiHyi
gidrosiOHocmi ekcriepmy 3 ouiHKU abo epynu
makux ekcriepmig aumoaam 00 KoMemeHui,
KepieHUK 8HyMpiluHbO20 ayoumy
8UKOPUCMOBYE MNPOECIUHE CYOKEHHS.
He3sanexHicmb ekcriepmy 3 ouiHku abo
epynu makux ekcriepmie nepedbayae
gidcymHicmb ghakmuyHo20 abo makoeo, wWo
criputMaemacs K Hasi8HUU, KOHGIIIKMYy
IHmepecis, a maKkox ei0cymHicmb
HarnexHocmi abo noKoHMposrbHocMi mid
opeaHi3zauii, 00 sIKOI Hanexxums OyHKUis
8HyMpiWHb020 ayoumy. KepieHuUKy
8HYyMPpIWHL020 ayOumy criid 3aoxo4yyeamu
pady 30iticHr8amu Haessi0 3a 308HiUHbO
OUiHKOO Orisi BMEHWEHHST MomeHUitiHUX
KOHGbrIiKmig iHmepecie abo mux, wWo
cripuliMaromasCsi makum YUHOM.

1320 - 3BiTHiCTL 3a Nporpamoto
3abe3neYeHHs Ta NiaBULLIEHHA AKOCTI
KepiBHMK BHYTPILWHLOMO ayauTy MNOBUHEH
3BiTyBaTU pesynbTaTu nporpamm
3abesnevyeHHs Ta NigBULLEHHS SKOCTI BULLIOMY
BMKOHaBYOMY  KepiBHMUTBY  Ta pagi.
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conformance with the Code of Ethics and the
Standards, the results of external and

periodic internal assessments are
communicated upon completion of such
assessments and the results of ongoing
monitoring are communicated at least
annually. The results include the assessors
or assessment team’s evaluation with respect
to the degree of conformance.

1321 - Use of “Conforms with the
International Standards for the
Professional Practice of Internal Auditing”
Indicating that the internal audit activity
conforms with the International Standards for
the Professional Practice of Internal Auditing
is appropriate only if supported by the results
of the quality assurance and improvement
program.

Interpretation:

The internal audit activity conforms with the
Code of Ethics and the Standards when it
achieves the outcomes described therein. The
results of the quality assurance and
improvement program include the results of
both internal and external assessments. All
internal audit activities will have the results of
internal assessments. Internal audit activities
in existence for at least five years will also
have the results of external assessments.

1322 — Disclosure of Nonconformance
When nonconformance with the Code of
Ethics or the Standards impacts the overall
scope or operation of the internal audit activity,
the chief audit executive must disclose the
nonconformance and the impact to senior
management and the board.

IHcpopmauis, noBuHHa
BKIOYATH:

e OO6csarivacToTy BHYTPILLHIX i
30BHILLHIX OLIiHOK.

e Kaniguikauito i He3anexHicTb
ekcnepTa(iB) abo rpynu Takmx
eKcnepTiB, B TOMY YMCHi LWOAO
NOTEHLINHMX KOHAIMIKTIB iHTEepeciB.

e BuCHOBKM ekcnepTiB.

e [InaHun 3axofiB LWOAO YCYHEHHS
HeOoniKiB.

O [J0BOAUTbLCH,

TnymayeHHs:

®opma, 3micm ma riepiodu4HIicmMb
38imyeaHHs pe3yfibmamig rpozpamu
3abesreyeHHs1 ma rnid8uLWeHHs1 SKocmi
8CMaHo8/IEMbCS WIISIXOM 062080PEHHS 3
UL UM BUKOHaB4YUM KepieHULMEOM i padoro
ma epaxosye 0608513KU ¢hyHKUII
8HYMPIWHL020 ayoOumy ma KepieHUKa
8HYMPpIWHL020 ayoumy, sKi 8U3Ha4YEHI
cmamymomM 8HympiwHbo20 ayoumy. 3
Memotro ridmaeepdxeHHs1 8idrnogioHocmi
Kodekcy emuku ma CmaHOapmam,
pe3yribmamu 308HiWHIX ma nepioOUYHUX
8HYMPIWHIX OUIHOK 38IMYyHmMbCs Micsisi
3a8epUWeHHs1 makux OUIHOK, a pe3yribmamu
rocmitiHo20 MOHIMOPUHaY - He MeHWwe
00HO20 pa3y Ha piK. Pesynbmamu
8KIOHYaomMb OUIHKY ekcriepma abo epynu
eKcrepmie Cmoco8HO CMYyrneHs
gidriogiOHocmi.

1321 - BukopuctaHHA ¢ pa3u «Bignosinae
MixHapoaHum ctaHaaptTam npod ecinHoi
NPaKTMK1U BHYTPILWHbOrO ayauTy»
TBepOXeHHs1 NPo Te, WO dyHKLIs
BHYTPILLHLOrO ayaguTy Bignosigae
MixrapodHum cmaHdapmam ripogh ecitiHoi
rpakmuku eHympiluHb0o20 ayoumy, Moxe
3aCTOCOBYBATUCh TiflbKK, SKLLIO Lie
nigTBEPAKYETLCA pe3yrnbTaTammn Nporpamm
3abe3nevyeHHs Ta NigBULLEHHSA AKOCTI.

TnymayeHHs:

HisnbHicmb 6HympiwHb020 ayoumy
gidnosidae Kodekcy emuku ma CTaHgapTam,
Koru 8oHa Oocsizae pesyribmamis,
8uUKnadeHuUx y yux OOKyMeHmax .
Pesynsmamu npozgpamu 3abesneyeHHs ma
niésuULEeHHs1 SKoCcMi 8KII0YaMb
pe3yrbmamu siKk 6HympiwHbOI, mak i
308HIWHbOI OUiHKU. Ycs dianbHicmb
8HYMPIWHL020 ayoumy nidrnscae
8HymMpiLUHIt oyiHyi. LisnbHicmpb
8HYMPIWHL020 ayOumy makoxX riornseae
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PERFORMANCESTANDARDS

2000 — Managing the Internal Audit
Activity

The chief audit executive must effectively
manage the internal audit activity to ensure it
adds value to the organization.

Interpretation:

The internal audit activity is effectively
managed when:
e |t achieves the purpose and

responsibility included in the internal
audit charter.
e |t conforms with the Standards.
e |ts individual members conform with
the Code of Ethics and the Standards.
e It considers trends and emerging
issues that could impact the
organization.
The internal audit activity adds value to the
organization and its stakeholders when it
considers strategies, objectives, and risks;
strives to offer ways to enhance governance,
risk management and control processes; and
objectively provides relevant assurance.

2010 — Planning

The chief audit executive mustestablish a risk-
based plan to determine the priorities of the
internal audit activity, consistent with the
organization’s goals.

Interpretation:

To develop the risk-based plan, the chief audit
executive consults with senior management
and the board and obtains an understanding
of the organization’s strategies, key business
objectives, associated risks, and risk
management processes. The chief audit

308HIWHIU OUIHUI WOHaUMeHWe pa3 Ha namb
POKig.

1322 — Po3kpuTra iHd opmauii npo
HeBignoBigHIiCTL

Axkwo HesignosigHicTe Kogekcy eTnkmn abo
CmaHdapmam BNnnBae Ha 3aranbHun obcar
abo fisnbHICTb PyHKUIT BHYTPILLHBOrO
ayauTy, KepiBHUK BHYTPILLUHLOTO ayauTy
NMOBWMHEH PO3KPUTK iHdopMaLLito Npo
HEBIAMNOBIAHICTb Ta 1 BMNAUB BULLIOMY
BMKOHaBYOMY KepIBHULTBY Ta pag,.

CTAHOAPTU OIAJIBHOCTI

2000 — YnpaBniHHA (pyHKLi€lO
BHYTPILLHLOrO ayauTy

KepiBHWK BHYTPILLHLOrO ayauTy NOBUHEH
ePeKTNBHO yrnpaBnaTn yHKLIE
BHYTPILLHLOro ayauTy Ans Toro, wob BoHa
JopaBana BapToCTi opraHisadil.

TnymayeHHs:
YrpaeniHHs pyHKUieto 8Hy mpPIilliHb020
ayoumy € e¢beKmueHUM, KOMu:

o  DyHKuis 0ocsieae yined ma
0608 53Kig, 8USHAYEeHUX y cmamymi
8HYyMpIiWHL020 ayoumy .

o QyHKyis sidnogidae CmaHOapmam.

o Ocobu, wo exodssimb 0o pyHKUiI
8HyMpilWHL020 ayoumy,
oompumytomscsi Kodekcy emuku ma
CtaHpapris.

o  QyHKyis 8paxosye meHOeHyiima
npobremu, wWo 8UHUKaOMb i MOXyMmb
Mamu 8rnsiue Ha opaaHizauito.
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executive must review and adjust the plan, as
necessary, in response to changes in the
organization’s business, risks, operations,
programs, systems, and controls.

2010.A1 - The internal audit activity’s plan
of engagements must be based on a
documented risk assessmernt,
undertaken at least annually. The input
of senior management and the board
must be considered in this process.

2010.A2 — The chief audit executive must
identify and consider the expectations of
senior management, the board, and
other stakeholders for internal audit
opinions and other conclusions.

2010.C1 - The chief audit executive
should consider accepting proposed
consulting engagements based on the
engagement’s potential to improve
management of risks, add value, and
improve the organization’s operations.
Accepted engagements must be
included in the plan.

2020 — Communication and Approval

The chief audit executive must communicate
the internal audit activity’s plans and resource
requirements, including significant interim
changes, to senior management and the
board for review and approval. The chief audit
executive must also communicate the impact
of resource limitations.

2030 — Resource Management

The chief audit executive must ensure that
internal audit resources are appropriate,
sufficient, and effectively deployed to achieve
the approved plan.

Interpretation:

Appropriate refers to the mix of knowledge,
skills, and other competencies needed to
perform the plan. Sufficient refers to the

@yHKUis HyMpiwHb0o20 ayoumy 0odae
eapmocmi opeaHizauii ma ii 3auikagrieHum
ocobam, Koru 80Ha 8paxosye cmpameail,
uini ma pusuKku; HamazaemabCs
3arporioHyeamu Wrisixu noKpawleHHs1
rpouecie KopropamueHo20 yrpaessliHHS,
yrpasJsiHHsS pu3ukamu ma KOHmporiig; a
makox o6 eKmueHO Hadae periesaHmMHI
ayoumopChbKi rnocyau.

2010 — MNnaHyBaHHSA

KepiBHWK BHYTPILLHLOrO ayaAuTy NOBUHEH
pPO3p0OBUTY PUBKK-OPIEHTOBAHWI NNaH Ans
BU3HAYEHHS NpiopuTeTiB PyHKL T
BHYTPILLHLOrO ayguTy, siki BignosigarTb
Linsm opraHisadir.

TnymayeHHs:

Lns moeao, w06 po3pobumu pusukK-
opieHmosaHul raH, KepigHUK
8HYMPIWHL020 ayoumy padumbCsi 3 UULUM
BUKOHaB84YUM KepigHUYmeom ma padoro, a
makoX ompumye po3yMiHHs1 cmpameail
opeaHizauii, krroqosux bisHec-uined,
rogsi3aHux 3 HUMU puU3ukie ma rpouecie
yripassiiHHS pusukamu.

B pa3i HeobxiOHoCcmi, KepieHUK
8HYMPIWHbL020 ayoumy rno8uUHEH
nepeansdamu ma Kopuayeamu rifiaH
8i0rogiOHO A0 3MiH KOMEPUIUHOI disribHOCM,
pU3UKig, oriepauil, npoepam, cucmem ma
KOHMpOoJiig opaaHizaui.

2010.A1 —lNnaH 3aBOaHb PyHKLIT
BHYTPILUHLOrO ayauTy NOBUHEH
6asyBaTucs Ha AOKYMEHTanbHO
0dhopMIIEHIn OLiHLi pU3KKIB, LLO
NPOBOAUTLCS LLOHAMMEHLLE pa3 Ha pik. B
AaHOMY NpoLueci MOBUHHI po3rnsigaTucs
NOGaXXaHHs1 BMLLIOIO BMKOHaBYOro
KepiBHULUTBa Ta paaw.

2010.A2 — KepiBHUK BHYTPILLHLOIO ayauty
NMOBWMHEH 3’ACOBYBAaTW Ta BpaxoByBaTu
OYiKyBaHHS BMLLOIO BMKOHABYOro
KepiBHULUTBA, pagu Ta iHWnX
3auikaBieHUX OciO BiAHOCHO OL|iHOK i
BMCHOBKIB BHYTPILLHbOrO ayauTy.

2010.K1 — KepiBHUKY BHYTPILLHLOrO
ayauTy cnig, po3rnagaTt NpURHATTA
KOHCYrbTaLiNHOro 3aBAaHHs, BUXO4A4M 3
TOrO, HACKifnbKM Take 3aBOaHHsA MOXe
NOKPaLMTK yNpaBriHHA pusnkamu,
4oJaTv BapToCTi Ta NoKpawwmTm
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quantity of resources needed to accomplish
the plan. Resources are effectively deployed
when they are used in away that optimizes the
achievement of the approved plan.

2040 — Policies and Procedures

The chief audit executive must establish
policies and procedures to guide the internal
audit activity.

Interpretation:

The form and content of policies and
procedures are dependent upon the size and
structure of the internal audit activity and the
complexity of its work.

2050 — Coordination and Reliance

The chief audit executive should share
information, coordinate activities, and consider
relying upon the work of other internal and
external assurance and consulting service
providers to ensure proper coverage and
minimize duplication of efforts.

Interpretation:

In coordinating activities, the chief audit
executive may rely on the work of other
assurance and consulting service providers. A
consistent process for the basis of reliance
should be established, and the chief audit
executive should consider the competency,
objectivity, and due professional care of the
assurance and consulting service providers.
The chief audit executive should also have a
clear understanding of the scope, objectives,
and results of the work performed by other
providers of assurance and consulting
services. Wherereliance is placed on the work
of others, the chief audit executive is still
accountable and responsible for ensuring
adequate support for conclusions and
opinions reached by the internal audit activity.

AianbHICTb opranisauil. MNpunHaTi
3aBJaHHA NOBMHHI BKNOYATUCA A0 MriaHy.

2020 — HapaHHs iHchopmauii Ta
3aTBepAXeHHA

KepiBHVK BHYTPILLHLOrO ayauTy NMOBUHEH
HaZlaBaTu Ha po3rnsz Ta 3aTBepaXEeHHS
BULLOMY BMKOHaBYOMY KEpIBHULTBY Ta pagi
nnaHn yHKLiT BHYTPILLHBOrO ayguTy Ta
noTpebun y pecypcax, BKroya4um
iHpopMaLito NPO CYTTEBI MPOMDKHI 3MIHW.
KepiBHWK BHYTPILLHLOrO ayaAuTy NOBUHEH
TaKoX NOBIJOMIISITM NPO BNSMB 0OMEXeHb Y
pecypcax.

2030 — YnpaBniHHsA pecypcamu

KepiBHWK BHYTPILLHLOrO ayAuTy NOBUHEH
3abe3neynTu BiANOBIAHICTb, JOCTATHICTb Ta
edreKTMBHE BMKOPUCTaHHA pecypciB
BHYTPILUHLOrO ayauTy ANt BUKOHAHHSA
3aTBEpPPKEHOro NraHy.

TnymayeHHSA:

TepmiH «8idrnogioHicmb» 8iOHOCUMbCS 00
Habopy 3HaHb, HaBUYOK ma iHWUX
KoMriemeHUyiti, HeobXxiOHUX Oris BUKOHaHHS
nnaHy. TepmiH «docmamHicmb»
cmocyembcsi 06EMy pecypcig, HeObXIOHUX
051 8UKOHaHHs nnaHy. Pecypcu
8UKOPUCMOBYHOMbCS €gheKMUBHO, KOruU
crocib ix sukopucmaHHs1 ornmumi3ye
0ocsigHeHHs yinel 3ameepdXeH020 r1aHy.

2040 — MNoniTmka 1 npoueaypu

KepiBHWK BHYTPILLHLOrO ayauTy NOBUHEH
BCTaHOBIOBATW NOMITUKM Ta Npoueaypy Ans
ynpaBniHHA (OyHKLIE BHYTPILLHLOMO ayauTy.

TnymayeHHs:

®opma i 3micm rosimuku ma ripoyedyp
3anexams 8i0 po3mipy ma cmpykmypu
YHKYIT 6HympilwHb020 aydumy, a maKkox i
cKknadHocmi ii 3a80aHb.

2050 — KoopauHauisa gisnbHoOCT Ta
noknagaHHsA Ha poboTy

[ns BU3Ha4YeHHs HanexHoro obcsry Ta
MiHiMi3aLil noaBiNHOT poBOTN KePIBHUKY
BHYTPILLHLOro ayauTy cnig 3abesnevntu

06 MiH iHbopMauieto, KoopaAnHyBaTH
OiSNbHICTL Ta po3rnagaTtv MOXIMBICTb
nokragaHHAa Ha poboTy IHLWMX BHYTPILLHIX Ta
30BHILLHIX CTOpIH, WO HagalTb aygUTOPCHKI
Ta KOHCYMbTaLiNHI NoCnyru.
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2060 — Reporting to Senior Management
and the Board

The chief audit executive must report
periodically to senior management and the
board on the internal audit activity’s purpose,
authority, responsibility, and performance
relative to its plan and on its conformance with
the Code of Ethics and the Standards.
Reporting must also include significant risk
and control issues, including fraud risks,
governance issues, and other matters that
require the attention of senior management
and/or the board.

Interpretation:
The frequency and content of reporting are
determined collaboratively by the chief audit
executive, senior management, and the board.
The frequency and content of reporting
depends on the importance of the information
to be communicated and the urgency of the
related actions to be taken by senior
management and/or the board.
The chief audit executive'’s reporting and
communicationto senior management and the
board must include information about:
e The audit charter.
e Independence of the internal audit
activity.
e The audit plan and progress against
the plan.
e Resource requirements.
Results of audit activities.
Conformance with the Code of Ethics
and the Standards, and action plans to
address any significant conformance
issues.
o Management’s response to risk that, in
the chief audit executive’s judgment,

may be unacceptable to the
organization.
These and other chief audit executive

communication requirements are referenced
throughout the Standards.

2070 - External Service Provider and
Organizational Responsibility for Internal
Auditing

When an external service provider serves as
the internal audit activity, the provider must
make the organization aware that the

TnymayeHHsA:

KoopduHyrodu OisibHicMb, KepigHUK
8HYMPIWHL020 aydumy Moxe rokrnadamucs
Ha pobomy IHWUX CMOpPIH, WO Hadarmb
ayoOumopcbKi ma KOHCyrnbmauiliHi rnocriyau.
Cnid nobydysamu nocnidoeHuUl rpouec SK
OocHO8Yy Onisi noknadaHHs Ha pe3yrfibmamu
pobomu, a KepigHUKY 8HympillHbo20 aydumy
cnid gpaxogyeamu  KOMMeMmMeHMHiIcme,
ob6ekmueHiCmb ma HasexHy pemersibHICmb
CMOpIiH, wWo Halaompb ayoumopcbki ma
KOHCYribmau,itiHi rnocriyau. KepigHuky
8HYMPIWHL020 aydumy cri0 makox mamu
yimke po3ymiHHs — obcsieie, yined ma
pesyribmamie pobomu, rpoeedeHoi iHWUMU
CMOpOHaMu, wWo Hadarmb ayOumopcChbKi ma
KOHCynbmauitHi  nocrnyeu. Y  eunadky
rnoknadaHHsa Ha pobomy iHWUX CcMopiH
KepigHUK 8HYMPIiWHL020 ayoumy
3anuwaemscs gidrogidaribHUM 3a
3abesriedyeHHs1 8i0nogiOHO20 0brpyHMYyeaHHs
BUCHOBKI8 ma OUIHOK, O0CsS2Hymux byHKUIEO
8HYMpIiWHL020 ayoumy.

2060 — 3BiTyBaHHA BULIOMY BUKOHABYOMY
KepiBHULTBY Ta paai

KepiBHMK BHYTpPILLUHLOrO ayauTy NOBUHEH
nepiognyHo 3BiTYBaTH BULLOMY BUKOHaBYOMY
KepiBHULUTBY Ta pagi Woao uinen,
NMOBHOBaXeHb Ta 060B'A3KIB PyHKLi
BHYTPILLHLOrO ayauTy, BUKOHaHHSA
ayQuTOPCbHKOro MaHy, a Takox BigNOBIQHOCTI
Kogekcy eTukn Ta CmaHdapmam. 3BITHICTb
NOBMHHA TaKOX MICTUTK iHdbopMaLito Npo
CYTTEBI pU3MKM Ta NPoBieMn KOHTPOsto, Y
TOMY YUCHi MPO PU3UNKN LLAXpancTea,
npobriemMy KopnopaTMBHOIO yNpasniHHA Ta
iHWI NUTaHHS, WO NoTpebyoTb yBary BULLOTO
BMKOHaB4Oro KepisHuuTBa Ta/abo pagu.

TnymayeHHs:
[NepioduyHicmb ma 3micm 38imHocmi
8U3Ha4yarombCsl CriiflbHO KEPIBHUKOM
8HYMPIWHL020 ayoumy, 8ULUM 8UKOHag4uUM
KepigsHUUMeom ma padoro. [lepioduyHicmb
ma 3micm 38imHocmi 3arnexamae 6io
saxkriueocmi iHgbopmauii, o 6yode
Hadagamucs, ma mepMiHogocmi
griposadxeHHs1 8i0rnogioHUX 3axodie suLWum
BUKOHas84UM KepigHUYmeom ma/abo padoro.
3s8imyeaHHs ma HadaHHS1 iHGbopmauii
KepieHUKOM 8HYy mMpillHb020 aydumy euuw,oMy
BUKOHas4yoMy KepigHUYymey ma padi noguHHoO
micmumu iHgbopmauiro rpo:

e Cmamym eHympiwHb020 ayoumy.
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organization has the responsibility for
maintaining an effective internal audit activity.

Interpretation:

This responsibility is demonstrated through
the quality assurance and improvement
program which assesses conformance with
the Code of Ethics and the Standards.

2100 — Nature of Work

The internal audit activity must evaluate and
contribute to the improvement of the
organization’s governance, risk management,
and control processes using a systematic,
disciplined, and risk-based approach. Internal
audit credibility and value are enhanced when
auditors are proactive and their evaluations
offer new insights and consider future impact.

2110 — Governance
The internal audit activity must assess and

make appropriate recommendations to
improve the organization’s governance
processes for:
e Making strategic and operational
decisions.
e Overseeing risk management and
control.

e Promoting appropriate ethics and
values within the organization.

e Ensuring effective  organizational
performance management and
accountability.

e Communicating risk and control

information to appropriate areas of the
organization.

e Coordinating the activities of, and
communicating information among,
the board, external and internal
auditors, other assurance providers,
and management.

2110.A1 — The internal audit activity must
evaluate the design, implementation,
and effectiveness of the organization’s
ethics-related objectives, programs, and
activities.

e He3zanexHicmb
8HyMPpiWHL020 ayoumy.

e AydumopchKul rnnaH ma cmaH (o20
BUKOHaHHS.

e [lompebu e pecypcax.

e Pesynbsmamu
OisribHoCcmi.

e BidnosiOHicmb Kodekcy emuku ma
Ctangaptam, a makox rsaHu 3axo0ig

yHKUII

ayoumopchbKoi

w000 YCYHEHHS1 icmomHux
HesidrosioHocmed.

o PeacysaHHs KepigsHuUmMea Ha PU3UK,
Akul Ha OyMKY KepigHUKa

8HYyMpIiWHL020 ayoumy, mMoxe 6ymu
HernpuuHAMHUM Onsi opaaHizaui.
i ma iHwi eumoau 0o HadaHHs1 iHgbopmauii
Kepi8HUKOM 8HymMpilHb0o20 aydumy
mMicmsimbcsi o mekcmy CTaHOapTiB.

2070 — 30BHilWHIX NOocTa4Yan bHUK Nocnyr
Ta BignoBiAanbHICTL opraHisauii 3a
BHYTPILWHIN ayauT

AKLWIO PyHKLI0 BHYTPILLHLOro ayguTy
BMKOHYE 30BHILLHIN nocTayarnbHUK NOChnyr,
Liler noctavarnbHUK NOBUHEH MOBIOOMUTHU
opraHi3auito npo ii BignoBiganbHICTb 3a
NiagTPUMaHHA edPeKTUBHOI PyHKLLT
BHYTPILLHLOrO ayauTy.

Tnyma4vyeHHs:

BionosidansHicmb deMoHCmMpyembcs
LWIIIXOM POo8eOEHHS rpoepamu
3abesrneyeHHs1 ma rnid8uULWeHHs SKocmi, siKa
oujiHroe sidnosioHicmb Kodekcy emuku ma
CmaHdapmam.

2100 — CytHicTb pOo60T™M BHYTPILLHLOIO
ayauty

BukopucToByoun cucteMaTuyHUN,
NocnigoOBHUA Ta PU3NK-OPIEHTOBaHUIA Nigxia,
doyHKU St BHYTPILLHLOrO ayauTy NoBUHHA
OLiHIOBaTW Ta CNPUATU YOO0CKOHANEHHIO
npoLeciB KOPNOPaTUBHOIO YNPaBIliHHS,
ynpaBniHHA pU3nKamMm Ta KOHTPOSO B
opraHisauii. LliHHicTb Ta goBipa oo
BHYTPILLHLOro ayauTy 36inbLUytoTbCS, KOMM
BHYTPILLHI ayAUTOPU € MPOAKTUBHUMMU, A IXHI
OLiHKM MICTSTb HOBI MOrNSAN Ta BPaxoBYyOTb
ManbyTHIN BNMB.

2110 — KopnopamBHe ynpaBniHHSs
®yHKLUIA BHYTPILLHLOrO ayaAuTy NOBUHHA
OLHIOBaTWU Ta HagaBaTy BiaNoOBiAHI
pekomMeHaLii, cnpsmoBaHi Ha
YOOCKOHaNeHHs npouecy KoprnopaTtuBHOro
ynpaBniHHA Ans:
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2110.A2 — The Internal audit activity must
assess whether the information
technology governance of the
organization supports the organization’s
strategies and objectives.

2120 - Risk Management

The internal audit activity must evaluate the
effectiveness and contribute to the
improvement of risk management processes.

Interpretation:

Determining whether risk management
processes are effective is a judgment
resulting from the internal auditor’s
assessment that:

e Organizational objectives support and
align with the organization’s mission.

e Significant risks are identified and
assessed.

e Appropriate risk responses are
selected that align risks with the
organization’s risk appetite.

¢ Relevant risk information is captured
and communicated in a timely manner
across the organization, enabling
staff, management, and the board to
carry out their responsibilities.

The internal audit activity may gather the
information to support this assessment during
multiple engagements. The results of these
engagements, when viewed together, provide
an understanding of the organization’s risk
management processes and their
effectiveness.

Risk management processes are monitored
through ongoing management activities,
separate evaluations, or both.

2120.A1 — The internal audit activity must
evaluate risk exposures relating to the
organization’s governance, operations,
and information systems regarding the:
e Achievement of the organization’s
strategic objectives.
e Reliability and integrity of financial
and operational information.
o Effectiveness and efficiency of
operations and programs.
e Safeguarding of assets.

o [lpuURHATTA CcTpaTerivyHnX Ta
onepauiH1X pilleHb.

e Harnagy 3a ynpasniHHAM pu3nkamu
Ta KOHTpOreM.

e [ligTpumMaHHA BigNOBIgHUX ETUYHUX
NPUHLKMNIB | LIHHOCTEN Y paMKax
opraHisauiii.

e 3abesneveHHsi eHeKTUBHOIO
ynpaBniHHA QiANbHICTIO opraHi3auii Ta
ii BignoBiganbHOCTI.

e HapaHHs iHdopMaLii CTOCOBHO
PU3UKIB | KOHTPOSIO BiANOBIQHMM
nigposdinam opradisadii.

e KoopaunHyBaHHS AisnbHOCTI Ta 06MiHY
iHpopmaLiero MK pagoro, 30BHILLHIMU
i BHYTPILLHIMW ayauTopamMu, iHLLIMMIN
CTOpOHaMW, WO HagakTb ayaUTOPChKI
nocnyry, Ta KepiBHUL TBOM.

2110.Al — ®yHKUiA BHYTPILUHLOrO
ayauTy NOBMHHA OLLiHIOBATW OMnuc,
BNPOBAKEHHS Ta e(PeKTUBHICTb Liinewn,
nporpam i 3axofiB opraHisauii, NoB’sI3aHnX
3 NMUTaHHAMW ETUKW.

2110.A2 — DyHKL A BHYTPILHLOrO ayauTy
MOBWMHHA OLliHIOBATH, Yn CNpUsie
yrnpaBniHHA iHopMaL iHUMK
TEXHOSONsAMM opraHisadii peanisaii
CTparTerin Ta uinen opraHisadit.

2120 — YnpaBniHHA pU3vKamMm
®yHKUIA BHYTPILUHBOrO ayaAuTy NOBUHHA
OLiHIOBaTU e(peKTUBHICTb NpoLecis
yNpaBniHHA pU3MKaMn Ta CNpusaTn ix
YAOCKOHAsEHHH0.

TnymayeHHs:

BcmaHosneHHs ebekmugHocmi npoyecy
yrpaesiiHHS pusukamu € CyOXKEHHSIM, SIKe
rpyHMyemaCs Ha OuiHUi 8Hy MpiluHb020
ayoumopa moeo, Wo:

o OpeaHizayitHi yini crpusirtomsb ma
gidrosidaromsb Micii opaaHizauir.

o  Cymmesi pusuku 8usiefisgtomeCcsi ma
OUIHIOIOMbCS.

e Obuparomsbcs 8i0rnosioHi criocobu
peazysaHHs1 Ha PU3uKuU, Wo
sidrogidaromb pu3uK-ariemumy
opeaHizauir.

e BidnosidHa iHpopmauis uyodo
pu3ukie 3bupaembcs ma ceoe4acHo
0o0800umbcs 8cim ridpo3oinam
opaaHizaujii, wo dae 3mozy
rnepcoHary, KepisHuymey ma paoi
BUKOHY8amu c80i 0608 A3KU.
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e Compliance with laws, regulations,
policies, procedures, and
contracts.

2120.A2 — The internal audit activity must
evaluate the potential for the occurrence
of fraud and how the organization
manages fraud risk.

2120.C1 - During consulting
engagements, internal auditors must
address risk consistent with the

engagement’s objectives and be alert to
the existence of other significant risks.

2120.C2 - Internal auditors must
incorporate knowledge of risks gained
from consulting engagements into their
evaluation of the organization’s risk
management processes.

2120.C3 — When assisting managementin
establishing or improving risk
management processes, internal
auditors must refrain from assuming any
management responsibility by actually
managing risks.

2130 - Control

The internal audit activity must assist the
organization in maintaining effective controls
by evaluating their effectiveness and efficiency
and by promoting continuous improvement.

2130.A1 — The internal audit activity must
evaluate the adequacy and
effectiveness of controls in responding to
risks  within the organization’s
governance, operations, and information
systems regarding the:
e Achievement of the organization’s
strategic objectives.
e Reliability and integrity of financial
and operational information.
o Effectiveness and efficiency of
operations and programs.
e Safeguarding of assets.

Lns nposedeHHs1 0aHOI OUiHKU QOYHKUIS
8HYMPIWHL020 ayOumy Moxe 3bupamu
iHgbopmaUito nid Yac rnpo8edeHHs Pi3HUX
3ae0aHb. KomrinekcHul aHari3
pesynbmamie yux 3aed0aHb Hadae
PO3YMIHHS rpouecie ynpassiiHHS pu3ukamu
8 opeaHizayjii maix egpekmusHocmi.
MoHimopuHa nipoyecie yrpasiHHS
pusukamu rnpoeoduUMbCS 8 pamkax
rnomoyHoi disiribHocmi ma/abo okpemux
OUIHOK.

2120.A1 — DyHKLIA BHYTPILUHBOrO ayguTy

NOBMHHA OLIHUTK BNNMB PU3KUKY B Chepi

KOpPropaTMBHOIO ynpasriHHS,

onepauinHoi ianbHOCTI Ta

iHpopMaLLinHMX cucTeM opraHisauil 3

ornsay Ha:

e [JlocArHeHHs cTpaTteriyHux uinen
opraHisadiii.

e [lOCTOBIpHICTb Ta LiNiCHICTb
diHaHCOBOI Ta onepauifHol
iHdhopmaLit.

e EdekTmBHICTb Ta NPOAYKTUBHICTL
onepauinHoi 4isnbHOCTI Ta Nporpam.

e  3axuCT aKTuBIB.

e [loTpMMaHHs1 3aKOHIB, HOPMaTUBHMX
OOKYMEHTIB, MoniTuK, npoueayp Ta
OOroBipHNX 3060B’A3aHb.

2120.A2 — OyYHKLiS BHYTPILLHLOIO ayauTty
NMOBWHHA OLiHUTU MOXIUBICTb
BMHUKHEHHS LLaxpancTBa Ta crnocobu
yrnpaBniHHA pU3NKaMmu LLaxpancTea.

2120.K1 - lig 4yac BMKOHaHHSA
KOHCYINbTaLUiNHWX 3aBAaHb BHYTPILLHI
ayaouTopu NOBUHHI PO3IMSHYTU PU3NKMY,
L0 CTOCYHOTLCS Lifien 3aBaaHHs, Ta
nam’aTatu Npo iCHYBaHHS iHLUMX CYTTEBUX
PU3NKIB.

2120.K2 — BHyTpilLHi ayanTOpW NOBUHHI
BMKOPUCTOBYBATM 3HAHHS MPO PU3UKW,
OTpUMaHi nig, Yac BUKOHAHHS
KOHCYIMbTauiiHMX 3aBOaHb, NPW OLiHL
npoLeciB ynpasriHHA pyU3ukamm
opraHisadiii.

2120.K3 — [Jonomararoun KepiBHULTBY B
po3pobui abo BAOCKOHANEHHI Npouecis
yrpaBniHHA pU3nKamu, BHYTPILLHI
ayouTopu NOBWHHI yTpUMyBaTUCS Bif
NPUNHATTS Ha cebe ynpaBniHCbKMUX
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e Compliance with laws, regulations,

policies, procedures, and
contracts.
2130.C1 - Internal auditors must
incorporate  knowledge of controls

gained from consulting engagements
into evaluation of the organization’s
control processes.

2200 — Engagement Planning

Internal auditors must develop and document
a plan for each engagement, including the
engagement’s objectives, scope, timing, and
resource allocations. The plan must consider
the organization’s strategies, objectives, and
risks relevant to the engagement.

2201 - Planning Considerations
In planning the engagement, internal auditors
must consider:

e The strategies and objectives of the
activity being reviewed and the means
by which the activity controls its
performance.

e The significant risks to the activity’'s
objectives, resources, and operations
and the means by which the potential
impact of risk is kept to an acceptable

level.
e The adequacy and effectiveness of the
activity’s governance, risk

management, and control processes
compared to a relevant framework or

model.

e The  opportunities for making
significant improvements to the
activity’s governance, risk

management, and control processes.

2201.A1 — When planning an engagement
for parties outside the organization,
internal auditors must establish a written
understanding  with  them  about
objectives, scope, respective
responsibilities, and other expectations,
including restrictions on distribution of

06oB’A3kiB, TOO6TO Big PakTUHHOIO
ynpaBmiHHA pPU3NKaMMu.

2130 — KoHTponb

®yHKLUIA BHYTPILLHLOrO ayaAuTy NOBUHHA
CNPUATK opraHi3aLii B 3abe3neyveHHi
edreKTMBHUX KOHTPOMIB 3a 4OMOMOIOH OLiHKK
X e(pbeKTUBHOCTI Ta NPOAYKTUBHOCTI, @ TAKOX
LLIAXOM MigTPUMaHHS X NOCTINHOro
BAOCKOHarEHHS.

2130.A1 — ®yHKUiS BHYTPILLHLOIO
ayaouTy MOBWHHA OUHUTU OOCTaTHICTb i
eeKTMBHICTb KOHTPOSIB BigMOBIAHO 40
pU3KKiB y cdpepi KoprnopaTUBHOIO
ynpaBsniHHA, orepauinHoi AiAnbHOCTI Ta
iH(popMaLinHKMX cucTem opraHisadii 3
ornsay Ha:

o [locArHeHHs1 cTpaTteridyHmX uinen
opraHisadiii.

e [locTOBIpHICTb Ta LiniCHICTb
diHaHCOBOI Ta onepauifHol
iHdhopmaLit.

o EeKkTMBHICTb Ta NPOAYKTUBHICTb
onepauinHoi 4isinbHOCTI Ta Nporpam;

e 3axuCT aKTuBIB.

e [loTpMMaHHs 3aKOHIB, HOPMaTUBHMX
OOKYMEHTIB, MoniTuK, npoueayp Ta
OOroBipHNX 3060B’A3aHb.

2130.K1 — BHyTpilWwHi ayantopn NOBUHHI
BMKOPUCTOBYBATW 3HAHHS MPO KOHTPO,
OoTpUMaHi nig Yac BUKOHAHHSA
KOHCYIbTauiHMX 3aBOaHb, NPW OLiHL
npoLeciB KOHTPOSIO B opraHisadii.

2200 - NnaHyBaHHA 3aBAaHHA

BHyTpiWHi ayauTopun NoBUHHI po3pobnsaTu Ta
AOKYMEHTarnbHO odoopmIioBaTU ANs KOXHOro
3aBAaHH4A nrnaH poboTu, WO BKIOYAE METY,
o6car, BU3HAa4YEHHS MOro TEPMIHIB
npoBedeHHs1 N po3noain pecypcis. lNnaH
NMOBMHEH BpaxoByBaTW cTparteril, uini Ta
PU3UKK OpraHisaLil, peneBaHTHI Ans
BigMOBiOHOIo 3aBAaHHSA.

2201 — ® aKkTOpW, WO HeobXiaHO
BpaxoByBaTM Npw nraHyBaHHi
Y xogi nnaHyBaHHA 3aBAaHHS BHYTPILLHI
ayauTopu NOBUHHI BpaxoByBaTW:
e Crtparterii Ta uini 06'ekTy nepesipkK, a
TakoX crnocobu, 3a JOMOMOroH SKMX
006 ’EKT KOHTPOIOE CBOIO AIANBHICTb.
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the results of the engagement and
access to engagement records.

2201.C1 - Internal auditors must establish
an understanding with  consulting
engagement clients about objectives,
scope, respective responsibilities, and
other client expectations. For significant
engagements, this understanding must
be documented.

2210 — Engagement Objectives
Objectives must be established for each
engagement.

2210.A1 - Internal auditors must conduct
a preliminary assessment of the risks
relevant to the activity under review.

Engagement objectives must reflect the
results of this assessment.

2210.A2 — Internal auditors must consider
the probability of significant errors, fraud,
noncompliance, and other exposures
when developing the engagement
objectives.

2210.A3 — Adequate criteria are needed to
evaluate governance, risk management,
and controls. Internal auditors must
ascertain the extent to which
management and/or the board has
established adequate criteria to
determine whether objectives and goals
have been accomplished. If adequate,
internal auditors mustuse suchcriteriain
their evaluation. If inadequate, internal
auditors must identify appropriate
evaluation criteria through discussion
with management and/or the board.

Interpretation:
Types of criteria may include:
e Internal (e.g., policies and procedures
of the organization).
e External (e.g., laws and regulations
imposed by statutory bodies).
e Leading practices (e.g., industry and
professional guidance).

o CyTTEBI PM3UKK, NOB’A3aHIi 3 Linamu,
pecypcamu Ta onepauiiHo
AisnbHICTIo 00’eKkTa NepeBipky, a
TaKoX METOAN YTPUMaHHS
MOTEHLINHOrO BMIMBY PU3UKIB HA
NMPUUHATHOMY PiBHiI.

e AnekBaTHICTb | €EeKTUBHICTb
npoueciB KOPNOpPaTUBHOIO
ynpaBniHHA, YNpaBriHHA pu3vKaMm Ta
KOHTpOsto 06'eKTY NepeBipkun B
MOPIBHAHHI 3 perneBaHTHO
CTPYKTYpoOto abo moaenso.

e MoXnMBOCTI CYTTEBOIO
YAOCKOHANEHHs1 npouecis
KOpropaTMBHOrO ynpasniHHS,
yrnpaBniHHA pU3nKaMm Ta KOHTPOSO
06'eKTy nepeBipKu.

2201.A1 — Tpwn nnaHyBaHHi 3aBOaHHS
A9 30BHILLHIX CTOPIH, BHYTPILLHI
ayouToOpWU NOBMHHI OCAITM NOPO3YMiHHSA
Wwoao uinen, obc4ry, BignosigansHOCTI, Ta
IHLLMX OYiKyBaHb, BKIOYa04M 06 MEXEHHS
Ha PO3MOBCIOOXEHHS pe3yrbTaTiB
3aBAaHH4 i ocTyn Ao poboumx
OOKYMEHTIB 3aBaHHS, Ta 3adikcyBaTu
BULLEeHaBe[eHe Y NMCbMOBIN hopMi.

2201.K1 — BHyTpilWwHi ayauTopy NOBUHHI
OOCArTN NOPO3YMiHHSA 3 3aMOBHMKaMM
KOHCYIbTaLiMHOMO 3aBAaHHSA LLOAO Liinewn,
obc4ry, BianoBigansHOCTI, Ta iHWMX
OYiKyBaHb 3aMOBHUMKa. [Ins cyTTEBUX
3aBJaHb Taka AOMOBJIEHICTb Mae 6yTu
odopMreHa OOKYyMeHTarnbHO.

2210 — Uini 3aBaaHHA
Llini noBmMHHI BU3Ha4aTUCS O5151 KOXHOro
3aBaaHHs.

2210.A1 — BHyTpilWwHI ayanuTopy NOBUHHI
MPOBECTM NonepeaHto OLHKY pU3KKIB,
noB’sa3aHnx 3 06’ekTom nepesipku. Llini
3aBAaHHs NOBUHHI BigobpaxaTtu
pesyrbTaTu LieT OLIHKN.

2210.A2 — BHyTpilLHI ayaAUTOPY NOBUHHI
po3rnsaaaT MMOBIPHICTb CYTTEBUX
NOMWSIOK, LLIAXpanCcTBa, HEBIANOBIQHOCTI
abo iHWKMX pu3nkiB Npu po3pobui uinen
3aBAaHHs.

2210.A3 — [1n9 OuiHK1 KOpNopaTUBHOIO
ynpaBniHHA, YNpaBiHHA pU3nkamm Ta
KOHTPOSI0 HEOOXiaHI afeKkBaTHI KpUTEPI.
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2210.C1 - Consulting engagement
objectives must address governance,
risk management, and control processes
to the extent agreed upon with the client.

2210.C2 - Consulting engagement

objectives must be consistent with the
organization's values, strategies, and
objectives.

2220 — Engagement Scope
The established scope must be sufficient to
achieve the objectives of the engagement.

2220.A1 — The scope of the engagement
must include consideration of relevant
systems, records, personnel, and
physical properties, including those
under the control of third parties.

2220.A2 - I significant consulting
opportunities arise during an assurance
engagement, a  specific  written
understanding as to the objectives,
scope, respective responsibilities, and
other expectations should be reached
and the results of the consulting
engagement communicated in
accordance with consulting standards.

2220.C1 - In performing consulting
engagements, internal auditors must
ensure that the scope of the engagement
is sufficient to address the agreed-upon
objectives. If internal auditors develop
reservations about the scope during the
engagement, these reservations must
be discussed with the client to determine

whether to continue with  the
engagement.

2220.C2 - During consulting
engagements, internal auditors must

address controls consistent with the
engagement’s objectives and be alert to
significant control issues.

2230 — Engagement Resource Allocation

Internal auditors must determine appropriate
and sufficient resources to achieve
engagement objectives based on an
evaluation of the nature and complexity of

BHyTpilLHI ayauMTOpy NOBWMHHI BCTAHOBUTU
CTYNiHb a4€KBaTHOCTi BCTAHOBIIEHNX
KepiBHMLTBOM Ta/abo pagoto KpuTepiis,
LWOB BU3HAYMTK, Y Bynu OOCATHYTI
nocTaBneHi Lini Ta 3aBgaHHA. AKLO
KepiBHULTBO BU3HAYUITO afieKBaTHI
KpuTepii, BHYTPILLHI ayaAUTOPY NOBUHHI
BUKOPUCTOBYBATM iX NPW HadaHHi BNacHUX
OLHOK. Y BMNagKy HeageKkBaTHOCTI
KpUTEepIiB, BHYTPILHI ayaAUTOPU NOBUHHI
BU3HAYUTU NPUAHATHI KpUTEPIT OLLIHKN
LLNSIXOM OBrOBOPEHHS i3 KEPIBHULI TBOM
Ta/abo pagoto.

Tnyma4dyeHHA:
Tunu Kpumepiie MOXXymb 8KIIrO4Yamu:.
o BHympiwHi (Harpukniad, nonimuku ma
npoy,edypu opeaaHizauii).

e 306HiWHIi (Hanpuknad, 3akoHu ma
peaynsamopHi  akmu  OepxagHUX
yCcmaHos).

e [IpogiOHIi  npakmuKku  (Harpuknao,
earny3sesi abo npocgpecitHi
cmaHOGapmu).

2210.K1 — Llini KoHcynbTauinHMX 3aBaaHb
MOBWHHI OXOMMOBaTU NPOLECH
KOpropaTMBHOIO yrnpaBniHHSA, yrnpaBiHHA
pr3MKamMmn Ta KOHTPOSO B TiK Mipi, sika
Gyna y3rogkeHa 3 3aMOBHUKOM.

2210.K2 — Llini KoHCcynbTauinHMX 3aBgaHb
NOBWHHI BigNoBigaTK LWiHHOCTAM, cTpaTeril
Ta Linam opraHisaduii.

2220 — O6cAr 3aBaaHHA

BcTaHoBneHuin obcar 3aBaaHHs MOBUHEH
OyTn JoCTaTHIM AN AOCATHEHHS Linen
3aBaaHHs.

2220.A1 — O6car 3aBgaHHSA NOBUHEH
BKIIOUATW po3rnsag BigNoBigHUX CUCTEM,
OOKYMEHTIB, NepcoHany Ta ManHa,
BKIHOMAo4M 1 Ti, WO 3HaxXoAAaTbea niag
KOHTPOMNeM TPEeTiX CTOPIH.

2220.A2 — AKLLIO Y XO4i BUKOHAHHS
ayanTOPCbKOro 3aBAaHHs, BUHUKae
MOXMUBICTb HaaTu CyTTEBI
KOHCYMbTaLinHi NOCIyrn, Crig OCArTU
NEeBHOI JOMOBIEHOCTI LLIOAO Linen,
ob6cary, BiaNoOBiAanbHOCTI Ta iHLWMX
OuiKyBaHb i [OBOOWTU pe3ynbTaTu
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each engagement, time constraints, and

available resources.

Interpretation:

Appropriate refers to the mix of knowledge,
skills, and other competencies needed to
perform the engagement. Sufficient refers to
the quantity of resources needed to
accomplish the engagement with due
professional care.

2240 — Engagement Work Program

Internal auditors must develop and document
work programs that achieve the engagement
objectives.

2240.A1 — Work programs must include
the procedures for identifying, analyzing,
evaluating, and documenting information
during the engagement. The work
program must be approved prior to its
implementation, and any adjustments
approved promptly.

2240.C1 — Work programs for consulting
engagements may vary in form and
content depending upon the nature of
the engagement.

2300 — Performing the Engagement
Internal auditors must identify, analyze,
evaluate, and document sufficient information
to achieve the engagement’s objectives.

2310 — Identifying Information

Internal auditors must identify sufficient,
reliable, relevant, and useful information to
achieve the engagement’s objectives.

Interpretation:

Sufficient information is factual, adequate, and
convincing so that a prudent, informed person
would reach the same conclusions as the

auditor. Reliable information is the best
attainable information through the use of
appropriate engagement techniques.

Relevant information supports engagement
observations and recommendations and is
consistent with the objectives for the
engagement. Useful information helps the
organization meet its goals.

KOHCYIMbTauiHMX 3aBLaHb Y BigNOBIgHOCTI
[0 KOHCYmNbTaUiHUX CTaH4apTiB.

2220.K1 - INig yac BMKoOHaHHSA
KOHCYNbTaUiNHNX 3aBOaHb, BHYTPILLHI
ayouToOpKU NOBUHHI NEPEKOHATUCh, LLO
obcAr 3aBaaHHA € 4oCTaTHIM Ans
OOCSAMHEHHS Y3rooKeHux uinen. Akwo
BHYTPILLHI ayANTOPU BUSBIIAOTb
obMexeHHs 06cAry nig Yac BUKOHAHHS
3aBaaHHs, Taki OOMEXKeHHS1 NOBUHHI
0broBoproBaTUCH 3 3aMOBHUKOM, OO
BM3HAYUTU, YN NPOLOBXKYBATU BUKOHAHHSA
3aBaaHHS.

2220.K2 —Iig yac BMKOHaHHSA
KOHCYINbTaUiNHMX 3aBAaHb BHYTPILLHI
ayouTopW NOBWHHI PO3rNsSi4aTv KOHTPOS,
LLO CTOCYHOTbCS Linen 3aBaaHHsA, Ta 6ytu
YBaXXHUMM LLOAO CYTTEBUX HEOONMIKIB
KOHTpPOITHO.

2230 — Po3nopain pecypciB 3aBaaHHsA
BHYTpIiLWHI ayauTOpy NOBUHHI BU3HAYUTH, SKi
pecypcu € BiANoBigHUMW | foCcTaTHIMU AN
JOCANHeHHs Linen 3aBgaHHA, BUXOOAYM 3
XapaKkTepy W CTYMNeH CKNagHOCTi KOXXHOro
3aBAaHHS, YacoBMX OOMEXeHb | HasiBHOCTI
pecypciB.

TnymayeHHs:

BionosiOHicmb 8U3Ha4YaEMbCS SIK MOEOHAHHS
3HaHb, HaBUYOK ma IHWuUx KomMremeHuyid,
HeobxiOHUX Ofsi  BUKOHaHHSI  3a80aHHS.
JlocmamHicmb 8u3Hayaembcsi SIK  o0bem

pecypcig, HeobxiOHuUl  Onsi  8UKOHaHHs
3a80aHHA 3  HalleXHoK  MpoghecilHO0
pemerbHicmio.

2240 — Po6o4a nporpama 3aBaaHHs
BHyTpiWHi ayanuTopu NOBMHHI po3pobnaTy Ta
AOKYMeHTyBaTu poboyi nporpamu, Lo
[03BONATb JOCAITY Liinen 3asgaHHS.

2240.A1 - Y poboumnx nporpamax MOBUHHI
BM3Ha4aTmcs npoueaypw 36opy, aHanisy,
OLiHKW i OKYMEHTYBaHHS iHcbopmaLii B
npoueci BUKOHaHHA 3aBaaHHA. Poboya
nporpama noBuvHHa 6yTK 3aTBeEpAXeHa A0
novatky ii BUKOHaHHSA. Byab-5Ki 3MiHK
nporpamy NOBWHHI onepaTuBHO
3aTBepoKyBaTUCS.

2240.K1 — Po6oui nporpamu
KOHCYINbTaLUiNHNX 3aBOaHb MOXYTb
BiQpPI3HATUCSA 3a POPMOIO Ta 3MICTOM B
3aneXHOCTi Bif XapakTepy 3aBOaHHS.
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2320 - Analysis and Evaluation

Internal auditors must base conclusions and
engagement results on appropriate analyses
and evaluations.

2330 — Documenting Information

Internal auditors must document sufficient,
reliable, relevant, and useful information to
support the engagement results and
conclusions.

2330.A1 - The chief audit executive must
control access to engagement records.
The chief audit executive mustobtain the
approval of senior management and/or
legal counsel prior to releasing such
records to external parties, as
appropriate.

2330.A2 — The chief audit executive must
develop retention requirements for
engagement records, regardless of the
medium in which each record is stored.
These retention requirements must be
consistent with the organization’s
guidelines and any pertinent regulatory
or other requirements.

2330.C1 - The chief audit executive must
develop policies governing the custody
and retention of consulting engagement
records, as well as their release to
internal and external parties. These
policies must be consistent with the
organization’s guidelines and any
pertinent regulatory or other
requirements.

2340 — Engagement Supervision
Engagements must be properly supervised to
ensure objectives are achieved, quality is
assured, and staff is developed.

Interpretation:

The extent of supervision required will depend
on the proficiency and experience of internal
auditors and the complexity of the
engagement. The chief audit executive has
overall responsibility for supervising the

2300 — BukoHaHH#A 3aBOaHHA

BHyTpiWHI ayauTopun NoBMHHI 36mpatu,
aHanisyBaTu, ouiHIoBaTN 1 JOKYMEHTalNbHO
odopmMntoBaTy iHpopmauito B 06¢a3i,
[OCTaTHLOMY A119 OOCATHEHHS Linen
3aBOaHHA.

2310 — 36ip iHcopmauii

BHyTpiWHi ayauTopun NOBMHHI 3i6paTn
AOCTaTHIN 0bcar HadinHoI, peneBaHTHOI Ta
KOpUCHOI iHdopMaLii Ans OCArHEHHS Linewn
3aBaaHHs.

TnymadyeHHA:

LocmamHs iHgbopmauisi € pakmu4HoO!,
adekeamHOK ma repeKkoHIUBO | 00380115€
poscydnusit, iHgbopmosaHit ocobi diimu
mux camux 8UCHOBKI8, W0 3pobus ayoumop.
HaditiHa iHgbopmauisi docsizaembCs
HaUKpauwum 4UHoM 3a OoroMoO20H0
8i0rnogiOHUX ayOumopCbKUX Memodis.
PernesanmHa iHgpopmauisi niomeepoxye
CcriocmepeXeHHs1 ma pekoMmeHdauii 8 mexxax
3ag0aHHs1 ma gidrogidae Uinsm 3ag0aHHs.
KopucHa iHgpopmauisi doromazae opeaHisauii
Oocsieamu i uined.

2320 — AHani3 T1a ouiHKa

BHyTpilWHI ayguTopy NOBUHHI chopmMyroBaTn
BWCHOBKM Ta pe3yfbTaTu 3aBAaHHA Ha OCHOBI
BiMOBIAHOrO aHarni3y M OLiHOK.

2330 — [lokymeHTyBaHHS iH opmauii
BHyTpilWHI ayguTopn NOBWUHHI
AOKYMeHTarnbLHO oopmnoBaTh JOCTaTHIO,
AOCTOBIPHY, peneBaHTHy Ta KOPUCHY
iHdbopMaLito A4S NigTBEPAXKEHHS
pe3yrnbTaTiB Ta BUCHOBKIB ayAUTOPCHKOro
3aBAaHHA.

2330.A1 — KepiBHWUK BHYTPILLHLOrO ayauTty
NMOBWHEH KOHTPOMOBaTU AOCTYN 4O
OOKYMEHTIB 3aBaaHHs. MepLu HixK
nepegasaTy Taki JOKYMEHTU 30BHILLHIN
CTOPOHI, KEPIBHWK BHYTPILLHLOrO ayauTy
MOBUHEH ofepXaTun NOrofXeHHs BULLOTO
BMKOHABY0ro KepiBHMLTBa Ta/abo
FOPMCKOHCYMbTA (3a HeobXigHOCTI).

2330.A2 - KepiBHWK BHYTPILLHLOrO ayguTy
MOBUHEH PO3pOBMTM BUMOIN 0
306epexeHHa OKYMEHTIB 3aBAaHHs,
HesarnexHo Bif HOCid, Ha AKOMY BOHU
30epiratoTbes. Lli BUMOrM noBUHHI
Y3ropKyBaTuCA 3 BHYTPILLHIMK
pO3nopsAYUMN AOKYMEHTaMW OpraHisauii
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engagement, whether performed by or for the
internal audit activity, but may designate
appropriately experienced members of the
internal audit activity to perform the review.
Appropriate evidence of supervision is
documented and retained.

2400 — Communicating Results
Internal auditors must communicate the
results of engagements.

2410 - Criteria for Communicating
Communications must include the
engagement’s objectives, scope, and results.

2410.A1 - Final communication of
engagement results must include
applicable conclusions, as well as
applicable recommendations and/or

action plans. Where appropriate, the
internal auditors’ opinion should be
provided. An opinion must take into
account the expectations of senior
management, the board, and other
stakeholders and must be supported by
sufficient, reliable, relevant, and useful
information.

Interpretation:

Opinions at the engagement level may
be ratings, conclusions, or other
descriptions of the results. Such an
engagement may be in relation to
controls around a specific process, risk,
or business unit. The formulation of such
opinions requires consideration of the

engagement results and their
significance.

2410.A2 - Internal auditors are
encouraged to acknowledge satisfactory
performance in engagement

communications.

2410.A3 - When releasing engagement
results to parties outside the
organization, the communication must
include limitations on distribution and
use of the results.

Ta 0yab-AKMMM HOPMATUBHUMUN YU iHLLIMMIN
BiOMOBiOHMMN BUMOramm.

2330.K1 — KepiBHWK BHYTPILLUHLOIO ayauTy
NMOBMHEH PO3POOUTU NONITUKN LLIOAO
3axuUCTy Ta 36epiraHHst JOKYMEHTIB
KOHCYNbTaLiMHOIO 3aBAaHHS, a TakoX
OO0 X Had4aHHA BHYTPILWHIM Ta
30BHiLLHIM CTOpOHaM. Taki NosiTUKK
MOBWHHI Y3rop»kyBaTuUCA 3 BHYTPILLHIMW
pPO3MnopsAYNMN JOKYMEHTaMU opraHisauii
Ta 0yab-AKMMM HOPMATUBHUMUN YU iHLLIMMIN
BMMOramu, IO CTOCYIOTbCS CNpaBu.

2340 — KOHTpOnb 3a BUKOHAHHAM
3aBAaHHA

[1ns nocArHeHHst NocTaBnNeHnX Linewn,
3abe3neveHHs AKOCTi poboTY 1 NigBULLIEHHSA
kBanidikauii ayauTopcbKOro nepcoHarsy
NOTPIGEH HaneXHU KOHTPOsb 3a
BUKOHAHHAM 3aBAaHHS.

TnymayeHHs:

PigeHb KOHMPOIO 3a 8UKOHAHHSIM
3ag0aHHs 3anexamume 8i0 npoghecitiHoi
KomremeHuii ma doceidy 8HympiluHixX
aydumopie ma ckradbHocmi 3agdaHHs.
KepigHuk 86HympiwHb020 aydumy Hece
3azalbHy eidnoeidarnbHiCmb 3a KOHMpPOsib
Hao 3a80aHHSIM, He3arieXHo 8i0 moeo, Yu
BUKOHY€EMbCS1 8B0OHO CaMOI0 (hyHKUIED
8HYmMpiwHb020 aydumy abo 015 Hei, arne
MOXe rfpu3Had4amu 00C8i0HeHUX
cnigpobimHuKie ¢byHKUII 6HyMpPiluHb020
ayoumy 0nisi 30IUCHEHHST KOHMPOIJTHO.
BidriogidHi doka3u npoeedeHHS KOHMPOIIo
OoKyMeHmymascsi ma 36epieatombCs.

2400 — 3BiTyBaHHA pe3ynbTaTtiB
BHyTpIilWHIi ayanTopu NOBUHHI 3BiTYBaTU
pe3ynbTaTn 3aBAaHHS.

2410 — KpuTepii 3BiTyBaHHS
3BiTW NOBUHHI BKOYaTKU Lini, obcar ta
pe3ynbTaTn 3aBAaHHS.

2410.A1 — 3aKknioyHUA 3BIT WOJ0
pe3ynbTaTiB 3aBAaHHS NMOBMHEH
BKMNOYATW BiANOBiOHI BACHOBKMW, a TAKOX
BiQNOBIOHI pekoMmeHaauii Ta/abo nnaHn
3axogiB. 3a HeOBXIAHOCTI, BHYTPILLHIM
ayguTopam crig HagasaTu CBi
BUCHOBOK.. BUCHOBOK NoBMHEH
BPaxoBYBaTM OYiKyBaHHA BMLLOIO
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2410.C1 — Communication of the progress
and results of consulting engagements
will vary in form and content depending
upon the nature of the engagement and
the needs of the client.

2420 — Quality of Communications
Communications must be accurate, objective,
clear, concise, constructive, complete, and
timely.

Interpretation:

Accurate communications are free from errors
and distortions and are faithful to the
underlying facts. Objective communications
are fair, impartial, and unbiased and are the
result of a fair-minded and balanced
assessment of all relevant facts and
circumstances. Clear communications are

easily understood and logical, avoiding
unnecessary technical language and
providing all significant and relevant

information. Concise communications are to
the point and avoid unnecessary elaboration,
superfluous  detall, redundancy, and
wordiness. Constructive communications are
helpful to the engagement client and the
organization and lead to improvements where
needed. Complete communications lack
nothing that is essential to the target audience
and include all significant and relevant
information and observations to support
recommendations and conclusions. Timely
communications are  opportune  and
expedient, depending on the significance of
the issue, allowing management to take
appropriate corrective action.

2421 — Errors and Omissions

If a final communication contains a significant
error or omission, the chief audit executive
must communicate corrected information to all
partes who received the  original
communication.

2430 — Use of “Conducted in Conformance
with the International Standards for the
Professional Practice of Internal Auditing”
Indicating that engagements are “conducted in
conformance with the International Standards
for the Professional Practice of Internal
Auditing” is appropriate only if supported by
the results of the quality assurance and
improvement program.

BMKOHABYOro KepiBHULITBA, pagu Ta iHLKX
3auikaBrieHNX CTOpPIH, a TaKOX NOBMHEH
6yTK NigTBEPOKEHWUIA [OCTaTHIM 06Ccsirom
HadiNHOI, peneBaHTHOI Ta KOPUCHOI
iHcpopmaLit.

Tnyma4deHHs:

BucHo80K Ha pieHi 3ag0aHHs1 MOxe bymu
y ¢bopmi pelimuHaie, 8UCHO8Kig abo

iHWum criocobom 8uKnadeHHs1
pe3yrnbmamig. Taki 3ae0aHHs1 MOXyMmb
cmocygamuchb KOHMpPOJIie eeHo20
rpouyecy, pusuky abo opeaHisauyitiHo2o
niopo3diny. Npu gpopmyo8aHHi BUCHOBKY
HeobxiOHO 8paxosysamu pe3yibmamu
3ae0aHHs ma ix 3Haqyywjicmse.

2410.A2 — AKWO pe3ynbTath OisnbHOCTI
06’ekTa 3aBOaHHS 3a40BiMbHi, BHYTPILLHIM
aygutopam pekoMeHOyeTbCs 3a3HavaTtum
Le B ayAUTOPCbKUX 3BiTax.

2410.A3 - Y BunagKy HagaHHA
pe3yrbTaTiB 3aB4aHHS 30BHILLHIM
CTOpPOHaM, 3BIiT MOBUHEH MICTUTU BKa3iBKU
NPO OOMEXEHHS B MOLLMPEHHI Ta
BUKOPUCTaHHI MOro pesyrbTarTiB.

2410.K1 — 3BiT Npo xig BUKOHAHHS Ta
pesyrnbTaTh KOHCYIbTaLiHOro 3aBAaHHSA
Byae BigpisHATUCSA 3a hopMoto Ta
3MICTOM 3anexHo Bif XxapakTepy
3aBOaHHA Ta NoTpeb 3amMOBHMKA.

2420 — AKicTb 3BITIB

3BiTV NOBMHHI 6YTK TOYHUMUN, 06'EKTUBHMMM,
YiTKUMW, CTUCTIMU, KOHCTPYKTUBHUMMU,
BUYEPNHMMU Ta CBOEYACHUMM.

TnymadyeHHA:

ToyHi 38imu He Micmsimb MOMUJIOK ma
8UKpuUBIrieHb ma 8iornogidarome 8UKITa0eHUM Y
Hux cpakmam. O6'ekmugHi 38imu €
crnpasednusumu, 6e3¢mopoHHIMU i
HeyrnepedxeHUMU ma si8/15tomb cob0k
pe3ynbmam 38axxeHoi ma 36anaHco8aHoi
OUIHKU ycix 8i0rnogioHUX ghakmig ma
obcmasuH. Yimki 3eimu fieeko 3po3yMiri
ma rioeiyHi, He Micmsme HernompibHor
mexHI4YHOI mepmiHonozii ma Hadatomb
8CI0 cymmeasy ma perieeaHmHy
iHgpopmauiro. Cmucri 38imu micmsma
iHgbopmauito o cymi ma euUKIoHarome
HerlompibHi ymOYHeHHs1, HaOMIpHY
Oemarni3ayito, 3alsy iHghopmauyito ma
6azamocrigHicmb. KoHcmpykmueHi 38imu
doriomazaromb 3aMOBHUKY 3a80aHHs ma
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2431 - Engagement Disclosure of
Nonconformance
When nonconformance with the Code of
Ethics or the Standards impacts a specific
engagement, communication of the results
must disclose the:

e Principle(s) or rule(s) of conduct of the
Code of Ethics or the Standard(s) with
which full conformance was not
achieved.

e Reason(s) for nonconformance.

e Impact of nonconformance on the
engagement and the communicated
engagement results.

2440 — Disseminating Results
The chief audit executive must communicate
results to the appropriate parties.

Interpretation:

The chief audit executive is responsible for
reviewing and approving the final
engagement communication before issuance
and for deciding to whom and how it will be
disseminated. When the chief audit executive
delegates these duties, he or she retains
overall responsibility.

2440.A1 — The chief audit executive is
responsible for communicating the final
results to parties who can ensure that the
results are given due consideration.

2440.A2 - If not otherwise mandated by

legal, statutory, or regulatory

requirements, prior to releasing results to

parties outside the organization the chief
audit executive must:

e Assess the potential risk to the

organization.
e Consult with senior management

and/or legal counsel as
appropriate.
e Control dissemination by

restricting the use of the results.

2440.C1 - The chief audit executive is
responsible for communicating the

opaaHizauii i eedymb 00 NMoKpaweHb, 0e ye
HeobxiOHo. Bu4epriHi 38imu He yrycKkaromb
HIH020 8axrugo2o Osisl Uinbogoi ayoumopii
ma 6K/roYyaromse yCH 3Hadywy ma
periegaHmMHy iHgbopmauito i
crocmepexxeHHs1 Orisi MomeepOXXeHHS
pekomeHdauiti ma sucHoskig. CeoeqacHi
38imu € dope4yHUMU ma AouinibHUMU, 8
3arnexHocmi 8i0 3Ha4Yyuw,ocminumadHs, ma
Odaromb 3MO2y KepieHUUMEY exxueamu
8I0roeIiOHI Kopuzyodi 3axo0u.

2421 — NomMunkun Ta ynywie HHsl

AKLLO B 3aKMOYHOMY 3BiTi € 3Ha4YHi MOMUSIKN
Ta YNyLWeEHHS, KEePIBHWK BHYTPILLUHLOrO ayauTy
NMOBWHEH HaZaTu BiAKOPUroBaHy iHpopMauito
BCIM CTOpPOHaM, SiKi OTpuManM noyYaTkoBuN
BapiaHT 3BiTYy.

2430 — BukopuctaHHs ¢ppas3m «BukoHaHo
y BignoBiaHocT Ao MixxHapoaHux
CTaHAapTiB npodpecinHOI NpPakTMKn
BHYTPILLHLOro ayauTy»

TBepoXeHHs Npo Te, WO 3aBAaHHSA
«BWUKOHaHIi y BignosigHocTi 4o MixxHapoaHUX
cTaHaapTiB NPodeCiHOI NPaKTUKK
BHYTPILUHLOrO ayauTy», MOXe
3aCTOCOBYBATUCh TifMbKK, AKLLO Lie
nigTBEPKYETLCA pe3yrnbTaTammn nporpamu
3abe3neyeHHsd Ta NigBULLEHHS AKOCTI.

2431 — Po3kpuTtma iHc¢ opmauii npo
HeBigNoOBIOHICTL

Ao HeignoBigHICTb Kogekcy eTUKn vn
CmaHOapmam BNNMBAaE Ha OKpeme
3aBAaHHs, 3BIT 3a pe3ynbTatamMmu NOBUHEH
pO3KpUBaTU:

e [lpuHumn(n) abo npasuno(a)
noseaiHkuM Kogekcy eTukn um
CraHgapry (iB), sikoro(mx) He 6yno
NOBHICTIO 4OTPUMAHO.

e [lpnynHy(1) HeBiQNOBIAHOCTI.

e Bnnue HeBignoBiOHOCTI HA 3aBOaHHSA
Ta HagaHi pe3ynbTaTy 3aBAaHHS.

2440 - NowmpeHHs pe3ynbTaTtiB
KepiBHMK BHYTpPILLUHLOrO ayauTy NOBUHEH
3BiTyBaTU pe3ynbTaTty BignoBigHUM
CTOPOHaM.

TnymadyeHHA:
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final results of consulting engagements

to clients.
2440.C2 - During  consulting
engagements, governance, risk

management, and control issues may
be identified. Whenever these issues
are significant to the organization, they
must be communicated to senior
management and the board.

2450 — Overall Opinions

When an overall opinion is issued, it must
take into account the strategies, objectives,
and risks of the organization; and the
expectations of senior management, the
board, and other stakeholders. The overall
opinion must be supported by sufficient,
reliable, relevant, and useful information.

Interpretation:
The communication will include:

e The scope, including the time period
to which the opinion pertains.
Scope limitations.

e Consideration of all related projects,
including the reliance on other
assurance providers.

e A summary of the information that
supports the opinion.

e The risk or control framework or other
criteria used as a basis for the overall
opinion.

e The overall opinion, judgment, or
conclusion reached.

The reasons for an unfavorable overall
opinion must be stated.

KepieHuk eHympiwHb020 ayoumy
gidrnosidarnbHuli 3a NepesipKy ma cxeasneHHs
3aK/4YHO=20 38imy 3ag0aHHs1 rneped Uo20
PO3CUMIKOK ma 3a MPUUHAMMS PILUEHHS, Ha
K020 i 5K 8iH byde nowuptogamucs. Y
gurnadky, SIKU,0 KepieHUK 8HyMpPIilHbO20
aydumy Oeneaye ui 06o853Ku, 8iH abo 8oHa
36epizae 3a coboro cninbHy
giornosidarnbHicmeb.

2440.A1 — KepiBHUK BHYTPILLHLOrO
aygouTy Hece BignoBiganbHICTb 3a
3BITYBaHHS 3aKJIIOYHUX pe3yrbTaTiB
ocobam, sKi MOXyTb 3a6e3neumnTn iXHin
HaneXHWUn po3rnag.

2440.A2 — Axkwp iHWe He nepegbaveHo
npaBoOBMMM, 3aKOHOAaBYMMM abo
PErynaTMBHUMN BUMOramu, KepiBHUK
BHYTPILLHLOrO ayauTy, nepea HagaHHAM
pe3ynbTaTiB 30BHILLHIM CTOPOHaM,
NMOBWUHEH:

® OUiHWTM NOTEHLIMHUI PU3KK ONs
opraHisauii;

e [POKOHCYMbTYBaTUCA, BiANOBIAHO OO
00CTaBVH, i3 BULLMM BUKOHABYUM
KepiBHMLTBOM Ta/abo
FOPUCKOHCYNbTOM OpraHisaui;

e KOHTPOSOBATM MOLLUMPEHHS LLITAXOM
HaknageHHs1 obMeXeHb Ha
BUKOPUCTaHHA pe3yrbTarTiB.

2440.K1 — KepiBHWK BHYTPILLHLOro ayauTty
Hece BignoBiganbHICTb 3a 3BiTyBaHHS
3aMOBHMKaM 3aKIOYHUX pe3ynbTaTiB
KOHCYIbTaLiHWX 3aBAaHb.

2440.K2 — B xoAai BUKOHaAHHA
KOHCYINbTaLiNHOro 3aBAaHHsA MOXyTb OyTH
BUSIBIIEHI HEOOMIKN KOpropaTUBHOIO
ynpaBeniHHA, YNpaBiHHA pu3ukammn Ta
KOHTPOM0. Y BUNagKax, Konu Taki
HeJoniku € CYTTEBUMN AN opraHisadii,

iHbopMaLLia LWOAO0 HUX MOBUHHA
HalaBaTUCS BULLOMY BUKOHABYOMY
KepiBHMLTBY Ta pagi.

2500 — Monitoring Progress
The chief audit executive must establish and
maintain a system to monitor the disposition of

results communicated to management. ]
2450 — 3aranbHi BUCHOBKMU

BuoaHun 3aranbHWA BUCHOBOK MOBUHEH
BpaxoByBaTW cTpaTeril, uini Ta pusmku
opraHisauil, a TakoX OYiKyBaHHSI BULLIOTO
BWKOHABYOro KepiBHMULTBA, pagu Ta iHLWKMX
3auikaBneHnx CTopiH. 3aranbHuii BUCHOBOK
Mae niaTBepAXyBaTUCS AOCTATHIM 06CArom
HaiNHOI, peneBaHTHOI Ta KOPUCHOI
iHpopmaLil.

2500.A1 — The chief audit executive
must establish a follow-up process to
monitor and ensure that management
actions have been effectively
implemented or that senior
management has accepted the risk of
not taking action.
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2500.C1 — The internal audit activity
must monitor the disposition of results
of consulting engagements to the
extent agreed upon with the client.

2600 — Communicating the Acceptance of
Risks

When the chief audit executive concludes
that management has accepted a level of risk
that may be unacceptable to the organization,
the chief audit executive must discuss the
matter with senior management. If the chief
audit executive determines that the matter
has not been resolved, the chief audit
executive must communicate the matter to
the board.

Interpretation:

The identification of risk accepted by
management may be observed through an
assurance or consulting engagement,
monitoring progress on actions taken by
management as a result of prior
engagements, or other means. It is not the
responsibility of the chief audit executive to
resolve the risk.

TnymadyeHHA:
38im mae sknrovamu:

o O6bcse pobim, ekrirodarodu repiod
yacy, 00 IK020 8i0HOCUMbCS
BUCHOBOK.

ObmexeHHs1 obcsizy pobim.

Po3ansi0 ycix nog’s3aHux rnpoexkmis,
BKIIHOYaKHU cmyrniHb rnokadaHHs Ha
pesynbmamu iHWux ocib, wo
Hadasasiu ayOumopChKi rnocriyau.

o Kopomkut oansid iHgbopmauii, ujo
rniomeepoxxye 8UCHOBOK.

o Cmpykmypy pusukie abo KoHmporiis,
abo iHwi Kpumepii, Ha SKUX
rpyHmMyemaCs 3a2asibHuUll UCHOBOK.

o JlocsseHymuli 3a2aribHUU 8UCHO80K
abo cyOKeHHS.

Y eunadky npulHamms He2amugHO20
3a2allbHo20 8UCHOBKY, HEObXIOHO 8Kka3ysamu
MPUYUHU Ub020 PiLlUEHHS.

2500 — MoHiTopUMHTr noAaanbLUMX 3aXoAiB
KepiBHMK BHYTpPILLUHLOrO ayauTy NOBUHEH
po3pobuTK Ta NigTpMMyBaTh cUCTEMY
MOHITOPUHIY pearyBaHHS Ha pesyrnbTaTy,
HaaHi KepiBHULITBY.

2500.A1 — KepiBHVK BHYTPILLHLOrO
ayaouTy NOBMHEH BCTAHOBUTW MpoLec
noJarnbLUOro KOHTPOSto, LWo6
NPOCTEXUTWN Ta NEPEKOHATUCS B TOMY,
LLO 3axoam KepiBHMUTBa 6ynu
edeKTMBHO BNpoBagXeHi abo BuLLe
BMKOHaBYe KePIBHULTBO NPUMHASIO
PU3UK He3acTOCyBaHHA 3axoaiB.

2500.K1 — OyHKUia BHYTPILWLHLOrO
ayauTy NOBMHHA NPOBOAUTM
MOHITOPUHI pearyBaHHsi Ha pe3ynbTaTtu
KOHCYNbTaLUiMHNX 3aBAaHb B 06CA3i,
MOro>KEHOMY 3 3aMOBHMKOM.

2600 — 3BiTyBaHHA NpPO NPUUHATTA
pU3UKY

AKLIO KepiBHUK BHYTPILLHLOTO ayauTy
pOBUTL BUCHOBOK, LLO KEPIBHULTBO
NMPUWHANNO Taku piBEHb PU3MKY, LLIO MOXe
OyTN HENPUMUHATHMM 4719 OpraHi3auii, To
KepiBHUK BHYTPILLHLOrO ayaAuTy NOBUMHEH
06roBOPUTU LiE MUTAHHS 3 BULLUM
BUKOHABYMM KEPIBHULTBOM. AKLLO KEPIBHMK
BHYTPILLHLOrO ayaAuTy BCTAHOBIMOE, LLO
NUTaHHA He Byro BUPILLEHO, KepiBHUK
BHYTPILLHLOrO ayauTy NOBMHEH 3BiTYBaTh
npo AaHe NUTaHHA paji.
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TnymadyeHHs:

BusienieHHs1 pu3uky, rnputiHsmozo
KepigHUUMBoM, MOXe 8i0bysamucsi 8 Mexax
ayoumopcbko20 abo KOHcyibmau,itiHo20
3a80aHHs1, MOHIMOPUH2Y 8UKOHaHHS
KepigHUYmeom 3axodie 3a pe3yribmamamu
rionepedHix 3agdaHb, abo 8 iHwul crocib.
YCcyHeHHs1 pusuky He € 8idrnogidarnbHicmo
KepigHUKa 8HympiuwHb020 aydumy.

Glossary

Add Value

The internal audit activity adds value to the
organization (and its stakeholders) when it
provides objective and relevant assurance,
and contributes to the effectiveness and
efficiency of governance, risk management,
and control processes.

Adequate Control

Present if management has planned and
organized (designed) in a manner that
provides reasonable assurance that the
organization’s risks have been managed
effectively and that the organization’s goals
and objectives will be achieved efficiently and
economically.

Assurance Services

An objective examination of evidence for the
purpose of providing an independent
assessment on governance, risk
management, and control processes for the
organization. Examples may include financial,
performance, compliance, system security,
and due diligence engagements.

Board 5
The highest level governing body (e.g., a FMOCAPIU
board of directors, a supervisory board, or a

Mepeknaa: BIO «lHCTMTY T BHY TpilLHIX ayauTOpiB YKpaiHu» CropiHka 34 3 40
Pepakuia: civyeHb 2017 poky



board of governors or trustees) charged with
the responsibility to direct and/or oversee the
organization’s activities and hold senior
management accountable. Although
governance arrangements vary among
jurisdictions and sectors, typically the board
includes members who are not part of
management. If a board does not exist, the
word “board” in the Standards refers to a
group or person charged with governance of
the organization. Furthermore, “board” in the
Standards may refer to a committee or
another body to which the governing body
has delegated certain functions (e.g., an audit
committee).

Charter

The internal audit charter is a formal
document that defines the internal audit
activity’s purpose, authority, and
responsibility. The internal audit charter
establishes the internal audit activity’s
position within the organization; authorizes
access torecords, personnel, and physical
properties relevant to the performance of
engagements; and defines the scope of
internal audit activities.

Chief Audit Executive

Chief audit executive describes the role of a
person in a senior position responsible for
effectively managing the internal audit activity
in accordance with the internal audit charter
and the mandatory elements of the
International Professional Practices
Framework. The chief audit executive or
others reporting to the chief audit executive
will have appropriate professional
certifications and qualifications. The specific
job title and/or responsibilities of the chief
audit executive may vary across
organizations.

Code of Ethics

The Code of Ethics of The Institute of Internal
Auditors (llA) are Principles relevant to the
profession and practice of internal auditing,
and Rules of Conduct that describe behavior
expected of internal auditors. The Code of

HopnaBamm BapTicTb

DyHKLIS BHYTPILWHLOIO ayauty gogae
BapTOCTI opraHidauii (Ta ii 3auikaBrneHum
CTOpOHaM), KON BOHa Hapae 06’eKTUBHY Ta
perneBaHTHY BNEBHEHICTb Ta CNpusie
ePeKTMBHOCTI 1 NPOAYKTMBHOCTI NpoLeciB
KOpropaTMBHOIO yrpaeniHHSA, yripaBniHHA
pr3nKaMu Ta KOHTPOIIO.

AnekBaTHUM KOHTPONb

KoHTpOmnb BBaXaeTbCs afleKBaTHUM, SKLLO
KepiBHML TBO CMJiaHyBasio Ta OpraHidyBarso
(po3pobuno) roro y Takum cnocid, akui
3abe3nedye AOCTaTHIO BNEBHEHICTb Y TOMY,
O YNpaBmiHHA pU3MKaMun opraHizauil €
edekKTMBHUM Ta Uini 1 3agadi opraHiszauii
OyayTb AOCATHYTI NPOAYKTUBHO Ta
€KOHOMIYHO.

AyantopcbKi nocnyrm (nocnyrm 3
HaflaHHA BNeBHEHOCTI)

O6’ekTMBHa NepeBipka AokasiB 3 METOHD
HagaHHA He3anexHol ouiHKK npoLecis
KOpropaTMBHOIO ynpaeniHHSA, yrpaBniHHA
pY3nKaMu Ta KOHTPOSIO B OpraHisadil.
Mpyknagamu MoXyTb crnyryBaty qoiHaHCOBUI
ayauT, nepesipka pesynbTaTiB 4ianbHOCTI,
ayauT BignoBigHOCTI BCTAHOBNEHUM HOPMaM,
ayaut 6e3nekn cUCTeM, a Takox
diHaHcoBoro ctaHy komnanil (due diligence).

Papa

HanBuwiin kepiBHWI opraH (Hanpvknag, paga
AWPEKTOopIB, HarnagoBa paga, abo paga
yNpaBnsito4nx Ym OOBIpEHNX 0OCib),
BiANOBIganbHUI 3a ynpaeniHHS Ta/abo
Harnsa 3a AisnbHICTIO opraHizauil Ta
KOHTPOSb 3@ BULLMM KEPIBHULITBOM. Xo4a
MeXaHi3MW ynpaBriHHA BiOpPI3HAIOTLCA Y
Pi3HNX FOPUCOUKLIAX Ta CEKTopax, K
npaBumo, B CKrag pagan BXoOATb YNeHN, sKi
He Hanexatb [0 BUKOHABYOro KepiBHULITBA.
Ao paga He iCHye, nig CroBoM «paga» y
CmaHO0apmax MaeTbCs Ha yBasi rpyna ocib
abo ocoba, Ha siKy NoknageHo
BigNoBiganbHICTb 3a yNpasriHHSA
opraHizauieto. Kpim Toro, «pagoto» B
CmaHdapmax MoXe BUCTYNnaTn KOMITeT 4n
iHLLMIA OpraH, AKOMY KepiBHU OpraH
aenerysaB NeBHi yHKUiT (Hanpuknaa,
ayauTOPCbKNIN KOMITET).

Cratyr
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Ethics applies to both parties and entities that
provide internal audit services. The purpose
of the Code of Ethics is to promote an ethical
culture in the global profession of internal
auditing.

Compliance

Adherence to policies, plans, procedures,
laws, regulations, contracts, or other
requirements.

Conflict of Interest

Any relationship that is, or appears to be, not
in the best interest of the organization. A
conflict of interest would prejudice an
individual's ability to perform his or her duties
and responsibilities objectively.

Consulting Services

Advisory and related client service activities,
the nature and scope of which are agreed
with the client, are intended to add value and
improve an organization’s governance, risk
management, and control processes without
the internal auditor assuming management
responsibility. Examples include counsel,
advice, facilitation, and training.

Control

Any action taken by management, the board,
and other parties to manage risk and
increase the likelihood that established
objectives and goals will be achieved.
Management plans, organizes, and directs
the performance of sufficient actions to
provide reasonable assurance that objectives
and goals will be achieved.

Control Environment
The attitude and actions of the board and
management regarding the importance of
control within the organization. The control
environment provides the discipline and
structure for the achievement of the primary
objectives of the system of internal control.
The control environment includes the
following elements:

e Integrity and ethical values.

CTtaTyT BHYTPILWHBOrO ayauTy — Lie odiLiiH1IA
AOKYMEHT, L0 BU3HaYae Lini, MOBHOBaXXEHHS
Ta 000B’A3KM (PYHKLii BHYTPILLHBOrO ayauTy.
CratyT BHYTPILWHLOrO ayAuTy BCTAHOBIOE
porb oyHKLUIT BHYTPILLHLOrO ayauTy B
opraHisauii, caHKLiOHye 4OCTyn 40
AOKyMeHTaLil, nepcoHany Ta MaunHa,
HeobXiAHOro Ans BUKOHaHHSA 3aBAaHb, Ta
BM3Ha4ae 06 CcAr 4issnbHOCTI BHYTPILLHLOIO

ayaury.

KepiBHUK BHYTPilLHLOrO ayaAuTy

KepiBHMK BHYTPILLHLOrO ayauTy — Lie KepiBHa
nocaga, siky obivimae ocoba, Wwo Bignosigae
3a edeKTMBHE ynpaBiHHA (PyHKLIED
BHYTPILLHLOrO ayauTy Y BiANOBIAHOCTI 40
CTaTyTy BHYTPILLHbOrO ayauTy Ta
060B’A3k0BUX erieMeHTiB OCHOBHMX
NoroXeHb MiKHapOAHOI NPOdECIHOI
NPaKTUKK . KepiBHWK BHYTPILLHLOrO ayauty
abo nia3BiTHI NOMY NpaLiBHUKM NOBUHHI MaTK
HanexHi npodecinHi cepTudikauii Ta
BignNoBiAHI npodecinHi HaBn4kN. KOHKpeTHa
HasBa nocagm ta/abo ob6oB’A3KM KepiBHMKA
BHYTPILLHLOrO ayauTy MOXYTb BiAPI3HATUCA Y
Pi3HNX OpraHisauisx.

Kopekc etTmkun

Kogekc eTUkn IHCTUTYTY BHYTPILLHIX
ayguTopiB cknagaeTbces 3 [NpuHumnis, WO
CTOCYIOTbCA NPOogoeCii | IPaKTUKN
BHYTpIWHbLOro ayauty, Ta NpaBun noBeaiHku,
LLIO OMNUCYIOTb NOBEAIHKY, OYiKyBaHy Bif
BHYTPILWHIX ayguTopis. Kogekc eTukn
NOLLMPIETLCSA SIK HA GRiI3NYHMX, TaK i Ha
IOPUANYHMX OCID, WO HagaTb NOCNyrn
BHYTPILLHLOro ayauty. MeTolo CTBOpPEHHS
Kogekcy eTuku € NOLWMPEHHA eTUYHOI
KynbTypy B rmobarnbHiv npodecii
BHYTPILLHLOrO ayauTy.

BignoBigHicTb

[oTpMaHHS nNoniTuK, NaHis, Npoueayp,
3aKOHIB, HOPMaTUBHUX AOKYMEHTIB,
AOroBipHNX 3060B’A3aHb ab0 iHLWMX BUMOT.

KoHdnikTiHTEpEciB

Byab-sKi BigHOCUHK, WO € abo
npeacTaBnAtoTbCA TAKUMMU, WO He
BiAMOBiIAAlOTL iHTEpecam opraHisaldiii.
KoHQuMIKT iHTepeciB MOXe 3aLllKoanTK
3[aTHOCTi 0cobn 06’EKTMBHO BUKOHYBATU
CBOI 0OOB’AA3KMW.
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¢ Management’s philosophy and
operating style.

e Organizational structure.

e Assignment of authority and
responsibility.

e Human resource policies and
practices.

e Competence of personnel.

Control Processes

The policies, procedures (both manual and
automated), and activities that are part of a
control framework, designed and operated to
ensure that risks are contained within the
level that an organization is willing to accept.

Core Principles for the Professional
Practice of Internal Auditing

The Core Principles for the Professional
Practice of Internal Auditing are the
foundation for the International Professional
Practices Framework and support internal
audit effectiveness.

Engagement

A specific internal audit assignment, task, or
review activity, such as an internal audit,
control self-assessment review, fraud
examination, or consultancy. An engagement
may include multiple tasks or activities
designed to accomplish a specific set of
related objectives.

Engagement Objectives

Broad statements developed by internal
auditors that define intended engagement
accomplishments.

Engagement Opinion

The rating, conclusion, and/or other
description of results of an individual internal
audit engagement, relating to those aspects
within the objectives and scope of the
engagement.

Engagement Work Program

A document that lists the procedures to be
followed during an engagement, designed to
achieve the engagement plan.

KoHcynbTauivHi nocnyru
KoHcynbTaTuBHa Ta CYNyTHS QisNbHICTD 3
HalaHHS NOCITyrY 3aMOBHUKY, XapakTep 1
06 CAr AKOI Y3roapkeHo 3 3aMOBHUKOM, LLO
crnpsiMoOBaHa Ha 4o4aBaHHA BapToCTi Ta
NOKpaLLeHHs NpoLeciB KOpnopaTMBHOIO
yrnpaBniHHA, YNpasIriHHA pu3vkaMu Ta
KOHTpPOIO opraHisadii, Wwo He nepenbavae
NPUAHATTS BHYTPILLHIM ayauTopom Ha cebe
ynpaBniHCbKMx 060B’'s3kiB. MogiGHUMMK
npvKnagamMmu MoXyTb CryryBatu
KOHCYnbTaLil, Ha4aHHs pekoMeHaauin,
CMNPVAHHSA OiANbHOCTI, NPOBEAEHHA CeMiHapiB
Ta TPEHIHriB.

KoHTponb

Byob-aKkui 3axig, BXUTUA KEPIBHULTBOM,
pagoto abo IHLWOK CTOPOHOKD 3 METOH
ynpaeniHHA pu3vkamu Ta 30inbLUEeHHS
NMOBIPHOCTI JOCArHEHHSI NOCTaBNEHMX Liifien
Ta 3agad. KepiBHMUTBO nriaHye, OpraHisoBye i
Kepye peanisauieto HeobxigHUX 3axoais Ans
3abes3neyvyeHHsi 4oCTaTHbOI BNIEBHEHOCTI B
TOMYy, WO Uini Ta 3agadi 6yayTb AOCATHYTI.

KoHTponbHe cepepoBulle
BigHoleHHs Ta il pagu Ta KepiBHULTBA
CTOCOBHO BaXXIMBOCTi KOHTPOJIO B
opraHisauii. KoHTpornbHe cepeqoBuLLe
3abesnedvye ynopsgKkoBaHiCTb Ta CTPYKTYPY
ONsl AOCATHEHHS ronoBHUX LiiNen cuctemm
BHYTPILUHLOrO KOHTPOm0. KOHTporbHe
CepenoBULLE BKIMIOYAE HACTYMHI eNleMEHTH:
e YecHicTb Ta €TWUYHI LiHHOCTI.
e dinocodhis Ta CTUMb ynpaBniHHS.
e OpraHizauiHa cTpykTypa.
e [leneryBaHHsi NMOBHOBaXeHb Ta
Nnpu3Ha4YeHHs BigNoBiAanNbHOCTI.
e [loniTvka Ta npouenypu ynpasniHHSA
nepcoHanom.
e [IpodrecinHa KOMMETEHTHICTb
nepcoHary.

Mpouecu KOHTponto

MoniTnkn, npoueaypv (9K Ti, WO
3[INCHIOKTLCSA B PYYHOMY PEXUMI, TaK i
aBTOMAaTM30BaHi) Ta 3axo4u, WO BXoAATb A0
CKnagy CUCTeMU KOHTPOro, sika po3pobrieHa
Ta (pyHKUiOHYE 0N 3a6e3neyYeHHs
YTPUMaHHS PU3KKIB HA TOMY PIBHI, SIKUI
opraHi3auis rotoBa NpUUHATH.
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External Service Provider

A person or firm outside of the organization
that has special knowledge, skill, and
experience in a particular discipline.

Fraud

Any illegal act characterized by deceit,
concealment, or violation of trust. These acts
are not dependent upon the threat of violence
or physical force. Frauds are perpetrated by
parties and organizations to obtain money,
property, or services; to avoid payment or
loss of services; or to secure personal or
business advantage.

Governance

The combination of processes and structures
implemented by the board to inform, direct,
manage, and monitor the activities of the
organization toward the achievement of its
objectives.

Impairment

Impairment to organizational independence
and individual objectivity may include
personal conflict of interest, scope limitations,
restrictions on access to records, personnel,
and properties, and resource limitations
(funding).

Independence

The freedom from conditions that threaten the
ability of the internal audit activity to carry out
internal audit responsibilities in an unbiased
manner.

Information Technology Controls
Controls that support business management
and governance as well as provide general
and technical controls over information
technology infrastructures such as
applications, information, infrastructure, and
people.

Information Technology Governance
Consists of the leadership, organizational
structures, and processes that ensure that
the enterprise’s information technology

OcHOBHI NnpuHUMNK npod ecinHoi
NPaKTMKN BHYTPILWHLOro ayauty
OCHOBHI NpHUMNX NPOdECINHOT NPAKTUKK
BHYTpIWWHbOro ayauty € 6a3oto OCHOBHMX
NoroXeHb MiKHapOAHOI NPOdECiHOI
NPaKTUKU Ta CNpusoTb ePeKTUBHOCTI
BHYTPILLUHLOrO ayauTy.

3aBaaHHA

KoHKpeTHe 3aBOaHHS BHYTPILLHLOrO ayauTy,
3apava abo nepesipka, Taki, K BHYTpPILLHIA
ayauT, nepesipka CaMOOLiHKM KOHTPOITHO,
po3cnigyBaHHA ¢oakTiB Laxpanctea abo
HaZlaHHs1 KOHCYNbTaLin. 3aBOaHHs MOXe
BKNOYMATU Pi3HOMaHITHI 3agadi abo
OISNbHICTb, WO CNpsIMOBaHi HA OOCSAMHEHHS
psSAy NOB’SA3aHNX Linen.

Uini 3aBaaHHA

3aranbHi NonoXeHHs1 po3pobneHi
BHYTPILLHIMM ayguTopamu, WO BU3HAYalTb
OdiKyBaHi pe3yrnbTaTy 3aBAaHHS.

BucHoBOK 3a pe3ynbTatamu 3aBAaHHS
PenTuHr, BucHoBoOK Ta/abo iHWwWmMn onunc
pe3yrnbTaTiB OKPEMOro 3aBAaHHS
BHYTPILLHLOrO ayauTy, IO CTOCYETLCSA
NUTaHb B MeXax Linen ta obcary 3aBgaHHs.

Pob6oua nporpama 3aBgaHHA

[OKYyMeHT, Lo MICTUTL Nepenik npoueayp,
AKUX HeoBXiAHO [OTpUMYBATUCH Nig Yac
3aBAaHHA Ta sKi po3pobneHi AN BUKOHAHHS
nnaHy 3aBfaHHs.

30BHILWHIN NOcTa4YanbHUK NOCNyr
30BHiLLHI MO BiAHOLLEHHIO 40 opraHisauii
ocoba abo dhipma, LIO BOMOAIOTb
cneuianbHUMM 3HAHHAMKW, HaBUYKaMK Ta
A0CBIOOM Y NEBHiN 06nacTi 3HaHb.

LaxpanctBo

Byaob-4Ki He3akOHHi Aji, Wwo
XapaKkTepuayrTbCst 0OMaHOM,
NPUXOBYBaHHSAM ab0 3MOBXMBAHHAM [OBIpU.
Taki gii He € pe3ynbTaToM 3arpo3n Hacunns
ab0 BUKOPUCTAHHSA i3BUYHOI CUNN.
LLlaxpancTBo 34iNCHI0ETHCA GoidNYHUMK abo
IOPUANYHUMM OCOBaMM 3 METOIO OTPUMaHHS
rPOLLOBMX KOLUTIB, ManHa abo nocnyr ans
YXUINEHHs Bif onnaTtn abo HEOTPUMaHHS
nocnyr abo ona OTpMMaHHs BnacHoi abo
KOMepUinHOT BUrogw.
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supports the organization’s strategies and
objectives.

Internal Audit Activity

A department, division, team of consultants,
or other practitioner(s) that provides
independent, objective assurance and
consulting services designed to add value
and improve an organization’s operations.
The internal audit activity helps an
organization accomplish its objectives by
bringing a systematic, disciplined approach to
evaluate and improve the effectiveness of
governance, risk management and control
processes.

International Professional Practices
Framework

The conceptual framework that organizes the
authoritative guidance promulgated by The
lIA. Authoritative guidance is composed of
two categories — (1) mandatory and (2)
recommended.

Must
The Standards use the word “must” to specify
an unconditional requirement.

Objectivity

An unbiased mental attitude that allows
internal auditors to perform engagements in
such a manner that they believe in their work
product and that no quality compromises are
made. Objectivity requires that internal
auditors do not subordinate their judgment on
audit matters to others.

Overall Opinion

The rating, conclusion, and/or other
description of results provided by the chief
audit executive addressing, at a broad level,
governance, risk management, and/or control
processes of the organization. An overall
opinion is the professional judgment of the

KopnopamBHe ynpaBniHHA

KomGiHauis npouecis Ta CTPYKTYp,
BMPOBaXEHUX pagoro Ans iHpopMyBaHHS,
KepyBaHHs, YNpasriHHA Ta MOHITOPUHTY
AiANbHOCTI OpraHi3aLil 3 MeTo 4OCATHEHHS
MocTaBrieHUX Liinemn.

O6mexeHHs

O6MexeHHs opraHi3auinHOI He3anexHocCTi Ta
iHOMBIQYanbHOI 06’EKTUBHOCTI MOXe
BMHMKATWN BHACNiAOK KOHAQMIKTY iHTEpeciB,
obmexeHHs1 obcariB, 06 MexXeHHs 4oCcTyny Ao
OOKYMEHTIB, MepcoHarny, MmanHa Ta
obMexeHHs1 pecypciB (hiHaHCYBaHHS).

HesanexHictb

HesanexHicTb — Lie cBoOOaa Bia 06CTaBUH,
LLO 3arpoXytoTb 30aTHOCTI CPyHKL,iT
BHYTPILLHLOrO ayauTy HeynepeaeHo
BMKOHYBaTW CBOI 060B’sI3KM.

3axoau KoHTponto iHd opmMauinHnX
TeXHONOrin

3axoau KOHTPOrHo, Lo CpUsoTb
YMNpPaBmiHHIO KOMEPLIMHOK OiANbHICTIO Ta
KopropaTMBHOMY YrpaBniHHIO, a TaKoX
3abe3neyytoThb 3aranbHi Ta TEXHIYHI 3axoam
KOHTPOIO IHCPPaCTPYKTYp iHGOpMaLLiMHNX
TEXHOJOTIN, TakMX SIK NpUKNagHi nporpamu,
iHpopmaLis, iHpacTpyKkTypa Ta npauiBHUKW.

YnpaBniHHs iH opMauinHumMm
TeXHonorisMmu

Bkntovae B cebe KepiBHML TBO, OpraHisauiviHi
CTPYKTYpW Ta npoLiecu, siKi 3abeaneyytoTs Te,
Lo iHCpopMaLiviHi TexHOMoOrii opraHisauii
CNpuAaTb peanisadii cTpaTerin Ta
OOCSrHEHHIO Lifien opraHisadii.

P yHKLiA BHYTPILWHBOrO ayauty

Bigain, nigpo3ain, KomaHaa KOHCYNbTaHTIB
abo iHWmMX cneuianicTiB, SKi HAQalTb
He3anexHi 06’€KTUBHI ayqUTOpPChKi Ta
KOHCyInbTauinHi nocnyry, Wo Ao4alTb
BapTOCTi opraHisauii Ta nokpaLlytoTb i
AiANbHICTb. PYHKUiS BHYTPILWHLOTO ayauTy
aonomarae opraHisauii gocdaratm
NocTaBEeHUX Liinern 3a 4onoMorow
cucTemMaTUYHOro, NOCrig4OBHOIO Nigxoay Ao
OLLiHKM i NigBULLEHHS e(beKTUBHOCTI NpoLiecis
KOpnopaTMBHOIO YnpasriHHA, yrnpaBfiHHA
py3nKamun Ta KOHTPOTO.
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chief audit executive based on the results of a
number of individual engagements and other
activities for a specific time interval.

Risk

The possibility of an event occurring that will
have an impact on the achievement of
objectives. Risk is measuredin terms of
impact and likelihood.

Risk Appetite
The level of risk that an organization is willing
to accept.

Risk Management

A process to identify, assess, manage, and
control potential events or situations to
provide reasonable assurance regarding the
achievement of the organization’s objectives.

Should

The Standards use the word “should” where
conformance is expected unless, when
applying professional judgment,
circumstances justify deviation.

Significance

The relative importance of a matter within the
context in which it is being considered,
including quantitative and qualitative factors,
such as magnitude, nature, effect, relevance,
and impact. Professional judgment assists
internal auditors when evaluating the
significance of matters within the context of
the relevant objectives.

Standard

A professional pronouncement promulgated
by the International Internal Audit Standards
Board that delineates the requirements for
performing a broad range of internal audit
activities, and for evaluating internal audit
performance.

Technology-based Audit Techniques
Any automated audit tool, such as
generalized audit software, test data
generators, computerized audit programs,
specialized audit utilities, and computer-
assisted audit techniqgues (CAATS).

OCHOBHI NONOXeHHA MiXXHapoAHOI
npod ecinHoi NpakTMKn
KoHuenTyanbsHa ocHOBa, LU0 BCTAHOBIIOE
odoiLiHIi NONoXeHHs, po3pobreHi Ta
ony6nikoBaHi IHCTUTYTOM BHYTPILLHIX
ayauTopiB. OdiliiHi NONOXeHHs
CKnapatTbcs 3 4BOX KaTeropin: (1)
060B’A3K0BI, Ta (2) peKoMeHO0BaHi.

MoBuHeH

B CmaHdapmax crnoBO «NOBUHEH»
BMKOPUCTOBYETLCA A1 MO3HAYEHHS
6e3yMOBHOI BMMOTW.

O6’eKTMBHICTL

Ob6exkmusHicmb — ye HeyrnepeodxeHa
MeHmarsibHa rno3uyisi, Wo 00380s1s1€
8HYMpilHiM aydumopam 8UKOHy8amu
3a80aHHs1, 0eMOHCMPYYU 8MEGHEHICMb Y
pesynbmamax ceoei pobomu i He
OorycKaro4u X0OHUX KOMIpoMicie u,000
sskocmi. O6ekmugHicmb suMazae, wWob
rpocgheciliHi CyOXeHHs1 8HY M PILUHIX
ayoumopie 3 numaHb ayoumy He
riornopsiOkosysasuCh CyOXKEeHHSIM iHWUX ocib.

3aranbH1M BUCHOBOK

PenTuHr, BUCHOBOK Ta/abo iHLwmi onuc
pe3ynbTaTiB, NpeaCTaBNeHUn KePIBHUKOM
BHYTPILLHLOrO ayguTy, LIO OXOMNSIE Ha
3aranbHOMY pPiBHi NpOLeCK KOPNOpPaTUBHOIO
ynpaBniHHA, YNPaBriHHA pu3vkaMm Ta
KOHTPOSO opraHisdauii. 3ararnbH1Uin BUCHOBOK
— e npodbecCinHe CyIKeHHS KepiBHUKA
BHYTPILLHLOrO ayauTy, 3aCHOBaHe Ha
pesynbTaTax psgy OKpeMmnx 3aBfaHb Ta
iHLLIOT OisANbHOCTI B paMKax NeBHOro NpoMKKY
yacy.

Pusuk

MoXXnmMBICTb HacTaHHSA NoAii, Wo MmaTume
BMNJIMB HA JOCATHEHHS MOCTaBMNEHUX LiiNen.
Pu13uK OLiHIOETBECA BUXOASAYM 3 NOTO BIIMBY
Ta UMOBIPHOCTI.

Pusuk-anemr
PiBeHb pu3uKy, SKMIN opraHisauis rotosa
NPUNRHATW.

YnpaBniHHA pusMkamu

Mpouec igeHTudikavil, ouiHKK, ynpaBniHHA Ta
KOHTPOMIO NOTEHLIMHNX Nnogin abo cutyauin 3
MeTOo 3abe3ne4YeHHs JOCTaTHbOI
BMNEBHEHOCTI OO0 AOCATHEHHS Linemn
opraHisaui.
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Cnip

B CmaHdapmax cnoBo «cnig»
BUKOPUCTOBYETbLCS Y BUNagKax, Konm
BiMOBIOHICTb OYIKYETBCS, ane npu
3aCTOCYBaHHi NPOECINHOIO CYPKEHHS
AO0MNYCKaETbCA BiAXUNEHHS, LLO
BUMNPaBAOBYETLCA KOHKPETHO CUTYaLLiE0.

3HauyulicTb

BigHOCHa BaXXMMBICTb MUTAHHSA B TOMY
KOHTEKCTI, B IKOMY BOHO PO3rMsi4aeTbCs,
BKJIHOMAIO4M KiJlbKiCHI Ta SIKICHI MOKa3HMKM,
TakKi, 9K BenM4YMHa, xapakTtep, 4iq,
peneBaHTHICTb Ta BnmB. lNpodecinHe
CYO)XEHHS1 Jonomarae BHYTPILLHIM
ayouTopaM y BU3HaYeHHi 3HavyLLOCTi NMUTaHb
B KOHTEKCTI BiANOBigHWX Liinen.

CraHpapt

[MpodpecinHe NonoxeHHsi, po3pobrieHe i
onybnikoBaHe Pagoto 3 nutaHb CtaHgapTis
BHYTPILLHLOrO ayauTy, WO BU3Ha4Yae BMMOTM
A0 BUKOHAHHS LLMPOKOrO CNEKTPY NOCIyr 3
BHYTPILUHLOrO ayauTy, a TakoX 0 OLHKM
[iSANbHOCTI BHYTPILWLHLOrO ayauTy.

TexHonorivyHi meToan ayauTy

Bbyab-siki aBTOMaTU30BaHi MeToau ayauTy,
Taki, IK KOMNIEKCHE ayaNTOPCbKE NporpaMmHe
3abe3neyeHHs, reHepaTopy TECTOBUX AaHWX,
cneujianizoBaHi cepBiCHi nporpamu Ta
KoMm'oTepm3oBaHi metoaun ayauty (CAATS).
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