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International standards for the
professional practice of internal
auditing (Standards)

Introduction to the Standards

Internal auditing is conducted in diverse legal and cultural
environments; for organizations that vary in purpose,

size, complexity, and structure; and by persons within or
outside the organization. While differences may affect the
practice of internal auditing in each environment,
conformance with The IIA’s International Standards for
the Professional Practice of Internal Auditing
(Standards) is essential in meeting the responsibilities of

internal auditors and the internal audit activity.

The purpose of the Standards is to:

1. Guide adherence with the mandatory elements of the

International Professional Practices Framework.

2. Provide a framework for performing and promoting a

broad range of value-added internal auditing services.

3. Establish the basis for the evaluation of internal audit

performance.

4. Foster improved organizational processes and

operations.

The Standards are a set of principles-based, mandatory

requirements consisting of:

Statements of core requirements for the professional
practice of internal auditing and for evaluating the
effectiveness of performance that are internationally

applicable at organizational and individual levels.

Interpretations clarifying terms or concepts within the
Pesunupano: Oxrobap 2016.

VY npumenu: Janyap 2017.

MelyHnapoanu ctangapau 3a
npodecuoHaIHy NMpakcy UHTEPHE
peBusnje (Crangapan)

YBon y Crangapje

WnTtepHa peBusmja ce 06aBiba y pa3indUTUM IIPABHUM H
KyATYpHHM CpeArHaMa 3a OpraHu3amyje Koje ce
Pas3NuKyjy 1O CBPCH, BETUYNHH, CIIOKEHOCTH H
CTPYKTYpH, Kao ¥ O] CTpaHe JINIA U3 OpTaHU3aIH]je WIN
U3BaH bhe. ako pasnuke MOTy [1a yTUYy Ha IpaKkcy
HHTEpHE peBU3Hje ¥ onpeleHoj cpeanHH, ycaraaneHoCT ¢
Mehynapoonum cmanoapouma 3a npo@pecuonany
npaxcy unmepte pesusuje (Cmanoapou) acturyra
WHTEPHUX PEBU30pa HEOMXOHA je Y UCIYHhaBamby
obaBe3a HHTEPHUX PEBH30pa U aKTHBHOCTH MHTEPHE

peBu3wje.
Cepxa Cranmapna je aa:

1. Bozxe momroBamy 00aBe3HHX eleMeHaTa
MelyHnapogHor okBUpa 3a MpodeCHOHAIHY MPaKCy

HHTEpHE pEeBU3HjeC.

2. O6e30ene oKBUP 3a 00aBIbAHE U IPOMOBHCAHE
[IMPOKOT CIIEKTpa MOryNHOCTH 3a 10/1aBatbe BPEAHOCTH

MyTeM yCcIyra UHTepPHE pEeBU3H]e.
3. YTBpIe OCHOB 3a OLIEHY pajia MHTEPHE peBU3Hje.

4. Ilopctuay yHanpeheme opraHu3aloHUX IpoLeca u

oreparnuja.

Cmanoapou cy cKyI, Ha IPUHIUITUMA 3aCHOBaHHUX,

00aBe3HNX 3axXTeBa KOjH Ce CacToje O

H3jaBa 0 OCHOBHHM 3aXTeBHMa 32 PO ECHOHATIHY
MIpaKkCy UHTEpHE peBU3Hje U MPOLEHY e()EeKTUBHOCTH
YVYMHKa, MHTEPHAIIMOHAIHO IPHMCHJFUBHX, HA

OpraHru3allMOHOM U HOjeﬂI/IHa‘IHOM HUBOY.

Tymauema Koja MojanimbaBajy TepMHHE HIIH TOjMOBE

4

© 2016 HCTUTYT HHTEPHHUX PEBU30PA



Standards.

The Standards, together with the Code of Ethics,
encompass all mandatory elements of the International
Professional Practices Framework; therefore,
conformance with the Code of Ethics and the Standards
demonstrates conformance with all mandatory elements

of the International Professional Practices Framework.

The Standards employ terms as defined specifically in the
Glossary. To understand and apply the Standards
correctly, it is necessary to consider the specific meanings
from the Glossary. Furthermore, the Standards use the
word “must” to specify an unconditional requirement and
the word “should” where conformance is expected unless,
when applying professional judgment, circumstances

justify deviation.

The Standards comprise two main categories: Attribute
and Performance Standards. Attribute Standards address
the attributes of organizations and individuals performing
internal auditing. Performance Standards describe the
nature of internal auditing and provide quality criteria
against which the performance of these services can be
measured. Attribute and Performance Standards apply to

all internal audit services.

Implementation Standards expand upon the Attribute and
Performance Standards by providing the requirements

applicable to assurance (.A) or consulting (.C) services.

Assurance services involve the internal auditor’s
objective assessment of evidence to provide opinions or
conclusions regarding an entity, operation, function,
process, system, or other subject matters. The nature and
scope of an assurance engagement are determined by the
internal auditor. Generally, three parties are participants
in assurance services: (1) the person or group directly

involved with the entity, operation, function, process,

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

y Cmanoapouma.

Cmanoapou, 3ajenno ca ETHukum kogekcoM, 00yxBarajy
cBe obaBe3He eneMmeHTe MelyHapoaHor okBupa
npodecnonanne npakce (MOIIIT). Otyna ycarnameHocT
ca Cmanoapouma v ETUYIKAM KOJIEKCOM TOKa3yje
ycarjameHocT ca 00aBe3HNM eIeMEeHTUMA

MelhyHapogHor OKBHpa ITpodecHoHaIHe MpaKce.

Cmanoapou KopucTe TEPMUHE KOjU Cy cenn(UIHO
nedunancann y Peunuky. Kako ou ce Ctannmapau
pasyMelnu 1 UCTIPaBHO MPUMEHHITH, HEOTIXOTHO je Y
003up y3eTu cnenuduyHa 3Hauemha u3 Peanuka. [Topen
oBora, y Cmanoapouma ce KOPUCTH TIaroi ,,Moparu’” aa
npenr3upa 0e3yCcOBHH 3aXTEB M IIIaroi ,,rpedat’” TaMo
TJIe ce yCarialleHOCT O4eKyje, OCUM TaMo TAe, TPUIUKOM
npodecroHaTHOT pacyhuBama, OKOIHOCTH OTIPaBIaBajy

OJICTyHame.

Cmanoapou 00yxBarajy JBe TJIaBHE KaTeropuje:
Crannapzae xapakrepuctuka nu Crannapzae n3Bolema.
Cranmapau KapakTepucTuka 6aBe ce KapaKTepuCTUKaMa
opraHu3aiyja 1 ojeinHaa Koju 00aBbajy HHTEPHY
pesusujy. Crannapau u3Bohema omucyjy npupony
WHTEpHE peBu3mje u 00e30el)yjy KBauTaTuBHE
KpUTEpHjyMe Ha OCHOBY KOjHUX C€ MOKE MEPUTH YUWHAK
ycayra. Ctanmapan kapaktepuctuka u Ctannapan
n3Bohema NpUMERY]jy ce Ha CBE YCIIyTe HHTepHE

peBu3uje.

Crangapau npuMene npoumpyjy Crannapae
KapaKTEepUCTHKA U H3BOhema Tako mrto 06e30ehyjy
3axTeBe KOjU Cy MIPHUMEHUBH HA aKTUBHOCTH BE3aHE 3a

yciyre yBepaBama (A) wiu korcantuara (C).

Venyre yBepaBama yKIbYdyjy 00jeKTHBHY OLICHY T0Ka3a
0]l CTpaHe MHTEPHOT PeBU30pa paau ode3dehema
MHUIILbEHa K 3aKJbydaKa O SHTUTETY, ONeparuju,
(byHKLUjHU, IPOLIECY, CUCTEMY WM APYTHM IpeIMETHMA
ouewnBama. [[pupony aHraxMaHa yBepasama ojipeljyje
WHTEPHU PEeBU30p. YUECHUIIM yCIIyTa yBepaBama cy,
YOIIITEHO TIielaHo, TpH cTpaue: (1) juie win rpymna

JIUPEKTHO MMOBE3aHa Ca EHTUTETOM, OTIePallHjoM,

© 2016 HCTUTYT HHTEPHHUX PEBU30PA



system, or other subject matter — the process owner, (2)
the person or group making the assessment — the internal
auditor, and (3) the person or group using the assessment

— the user.

Consulting services are advisory in nature and are
generally performed at the specific request of an
engagement client. The nature and scope of the
consulting engagement are subject to agreement with the
engagement client. Consulting services generally involve
two parties: (1) the person or group offering the advice —
the internal auditor, and (2) the person or group seeking
and receiving the advice — the engagement client. When
performing consulting services the internal auditor should
maintain objectivity and not assume management

responsibility.

The Standards apply to individual internal auditors and
the internal audit activity. All internal auditors are
accountable for conforming with the standards related to
individual objectivity, proficiency, and due professional
care and the standards relevant to the performance of their
job responsibilities. Chief audit executives are
additionally accountable for the internal audit activity’s

overall conformance with the Standards.

If internal auditors or the internal audit activity is
prohibited by law or regulation from conformance with
certain parts of the Standards, conformance with all other
parts of the Standards and appropriate disclosures are

needed.

If the Standards are used in conjunction with
requirements issued by other authoritative bodies, internal
audit communications may also cite the use of other
requirements, as appropriate. In such a case, if the
internal audit activity indicates conformance with the
Standards and inconsistencies exist between the
Standards and other requirements, internal auditors and
the internal audit activity must conform with the

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

(YHKITH]OM, MPOIIECOM, CUCTEMOM KU JIPYTHUM
MIPEAMETOM — BIIACHHK TpoIieca, (2) JTUIle WK rpyra Koja
Jlaje olleHy — MHTEPHU peBU30p U (3) Nuiie wiu rpymna

KOja KOPHCTH OIEHY — KOPHCHHK.

Yciayre KOHCAITHHTA CY TI0 CBOjOj TIPHPOJN CaBETOJaBHE
U y Hadyemy ce 00aBJbajy Mo MOceOHOM 3aXTeBY KIIHjeHTa
aHraxmasa. [Ipuposa u o0yxBar yciryra KOHCaJITHHIa
MPeAMET Cy JOTOBOpa C KIMjEHTOM aHTa)XMaHa. Y ciyre
KOHCAITHHTra y Ha4dely YKJby4yjy nBe ctpane: (1) ocoly
WK TPYIY KOja HyAH CaBeT — MHTEPHOT peBu30pa  (2)
0co0y WM TPYILy KOja TpakK U IIpuMa caBeT — KIIMjeHTa
aHraxMana. [IpuimKoM npyxama yciryra KOHCaITHHTa
HMHTEpHH PEeBH30p Tpeda aa cauyBa 00jeKTUBHOCT H HE

Tpeba Ja mpey3uma Ha ce0e OATOBOPHOCTH PYKOBOJCTBA.

Cmanoapou ce NpuMemyjy Ha HUHTEpHE PEBU30PE U HA
aKTUBHOCT HHTepHE peBu3nje. CBU HHTEPHH PEBU30PU
MOJIaXKy PavdyH 3a MOCTyname carnacHo Cmandapouma 'y
JIeTy KOjU Ce OJHOCH Ha MHAWBUIYAIHY 00jeKTHBHOCT,
CTPYYHOCT U JYXKHY TPO(ECHOHATHY MaXEbY U
CranmapanMa KOju ce OHOCE Ha W3BPIIaBarhe IbUXOBUX
MOCIOBHUX 00aBe3a. JlomaTHO, U3BPIIHE PYKOBOIHONU
peBH3Hja MONAXy PauyH 3a YKYIIHY yCarIalleHoCT ca

Cmanoapouma.

VY ciy4ajy Ja 3aKOHH WK IPOIMUCH 3a0pambyjy HHTEPHUM
PEBHU30pHMA WM aKTHBHOCTH MHTEPHE PEBH3HjE
MOCTyMame y CKIay ca ogpeheHuM AeIoBumMa
Cmanoapoa, NoTpeOHa je ycarjameHOCT ca OCTATIM
nenosuMa Cmandapoa, Kao 1 oarosapajyha

o0enogamuBama.

Axo ce Cmanodapou KOPUCTE 3ajeIHO ca 3aXTeBUMa KOje
MIPOTIKCY]Y Ipyra MepoaBHa TeJla, HHTEPHA PEBHU3Hja Y
CBOjUM H3BEIITajUMa, 10 MOTPEOU, MOXKE HABECTH U
KopuIIheme IPYTUX 3aXTeBa. YKOIUKO HHTEPHA PEeBU3Hja
CaoITaBa ycarnameHoct ca Cmandapouma y
clTydajeBrMa TJe TOCTOje HecarjJacHOCTH n3Melhy
Cmandapoa v Ipyrux 3aXTeBa, UHTEPHU PEBU3OPH U

aKTUBHOCT MHTEPHE PEBHU3UjE MOPajy OUTH ycarialeHn

© 2016 HCTUTYT HHTEPHHUX PEBU30PA



Standards and may conform with the other requirements

if such requirements are more restrictive.

The review and development of the Standards is an
ongoing process. The International Internal Audit
Standards Board engages in extensive consultation and
discussion before issuing the Standards. This includes
worldwide solicitation for public comment through the
exposure draft process. All exposure drafts are posted on
The ITA’s website as well as being distributed to all I[TA

institutes.

Suggestions and comments regarding the Standards can

be sent to:

The Institute of Internal Auditors
Standards and Guidance

1035 Greenwood Blvd, Suite 401
Lake Mary, FL 32746 USA

E-mail: guidance @theiia.org

Web: www.globaliia.org

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

ca Cmanoapouma v MOTY OUTH ycarjialleHd U C JPyTuM

3aXTE€BUMa YKOJIHUKO CYy OHH CTPOXKH.

PeBunupame u pa3Boj Cmarndapda je CTATHU MIpoIIec.
Oxbop 3a Cranmapjie UHTEpHE pEeBU3Hje OJlp)KaBa
cBeoOyxXBaTHE KOHCYJITAllMje U paclpaBy IIpe
o0jaBJpuBama u3naBamwa Cmanoapoa. OBO yKIby4dyje
MPUKYIUBAELE jaBHUX KOMEHTapa y IpoIecy jaBHe
pacmpaBe. CBH HalpTH MOCTaBJbEHHU Cy Ha HHTEPHET
CTpaHUIU MHCTUTYTa HHTEPHUX PEBH30pa U OCTABIBA]Y
ce CBUM MHCTUTYTUMa WiaHOBUMa MIHCTUTYTa MHTEPHUX

peBu3opa.

[Ipeano3u u KOMeHTapu Koju ce ogHoce Ha CmaHnoapoe

MOT'Y Ce CJIaTH Ha aJpecy:
The Institute of Internal Auditors
Standards and Guidance

1035 Greenwood Blvd, Suite 401
Lake Mary, FL 32746, USA

E-mail: guidance @theiia.org

Web: www.globaliia.org
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Standard 1000 — Purpose,
Authority, and Responsibility

The purpose, authority, and responsibility of the internal
audit activity must be formally defined in an internal
audit charter, consistent with the Mission of Internal
Audit and the mandatory elements of the International
Professional Practices Framework (the Core Principles
for the Professional Practice of Internal Auditing, the
Code of Ethics, the Standards, and the Definition of
Internal Auditing). The chief audit executive must
periodically review the internal audit charter and present

it to senior management and the board for approval.

Interpretation:

The internal audit charter is a formal document that
defines the internal audit activity's purpose, authority,
and responsibility. The internal audit charter establishes
the internal audit activity's position within the
organization, including the nature of the chief audit
executive’s functional reporting relationship with the
board; authorizes access to records, personnel, and
physical properties relevant to the performance of
engagements; and defines the scope of internal audit
activities. Final approval of the internal audit charter
resides with the board.

1000.A1 — The nature of assurance services provided to
the organization must be defined in the internal audit
charter. If assurances are to be provided to parties outside
the organization, the nature of these assurances must also

be defined in the internal audit charter.

1000.C1 — The nature of consulting services must be

defined in the internal audit charter.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Cranmapna 1000 — Cspxa,
oBjamheme U OJTOBOPHOCT

Capxa, opnamhema 1 OATOBOPHOCTH aKTHBHOCTH
WHTEpHE peBu3Hje Mopajy Outu hopMamHo neUHUCAHH
y TIOBEJBH HHTEPHE PEBH3HjE Y CKIIaay ¢ Mucujom
WHTEpHE peBU3Hje U 00aBE3HUM eJIeMEHTHMA
MelhyHapoaHor oKBHpa MpodecHoHaTHe paKce
(OcHOBHUM MPHUHIHUIIKMA 33 TPO(PECHOHAIHY TPAKCy
uHTepHE peBusnje, ETnuknm konexcom, CTanmapauma u
Jedununmjom naTepHe pesusuje). U3ppurHu
PYKOBOIHMIIAIl PEBHU3HjE MOpa IEPHOIMYHO J1a peTiieaa
MOBeJbY MHTEPHE PEBU3HjE U J1a je TOJHOCH BUIIEM

PYKOBOZCTBY ¥ 0100py Ha 0J100peme.

Tymaueme:

Tosewa unmepne pesusuje je popmanrnu OOKyMeHm Koju
Oepunuute cepxy, ognauherse u 002060pHOCH
axmuenocmu unmepne pesusuje. Ilogewa unmephe
pesusuje yCmano6/6a8a NO3UYUjy akmueHOCmuy UHmMepHe
pesusuje y opeanusayuju, yKayuyjyhiu u npupody oonoca
ynrkyuonannoz uzgewmasarea 0060pa, Koje epuiu
u38puinu pyxosoounay pesusuje. Oun oaje osnauhierve 3a
npucmynarse 3anucumd, 0cobmy u cpedcmeuma 00
3HAYAja 3a uzepuierbe pesusuja u deunuute ooyxeam
akxmusHocmu unmepne pesusuje. Konauno ooobperve
nosesmbe unmepHe pegusije y HaoleicHocmu je 00bopa.

1000. A1 - IIpupoaa ycnyra yBepaBama Koje ce
00e30el)yjy opranuzanuju mopa outh aeduHICcaHa ¥
MOBEJbM MHTEPHE PeBU3Hje. YKOIUKO yBepaBama Tpeda
na Oyay obe30eljeHa cTpaHaMa W3BaH OpraHu3allyje,
MIPUPO/Ia OBUX yBEpaBama Mopa, Takohe, OUTH

nedrHICaHA Y TOBEJHH HHTEPHE PEBH3HjE.

1000.101 -ITpupona yciayra KOHCaITHHIa MOpa OUTH

nerHUCaHa Y TIOBEJbH HHTEPHE pEeBU3H]E.
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Standard 1010 — Recognizing
Mandatory Guidance in the
Internal Audit Charter

The mandatory nature of the Core Principles for the
Professional Practice of Internal Auditing, the Code of
Ethics, the Standards, and the Definition of Internal
Auditing must be recognized in the internal audit charter.
The chief audit executive should discuss the Mission of
Internal Audit and the mandatory elements of the
International Professional Practices Framework with

senior management and the board.

Standard 1100 — Independence and
Objectivity

The internal audit activity must be independent, and
internal auditors must be objective in performing their

work.

Interpretation:

Independence is the freedom from conditions that
threaten the ability of the internal audit activity to carry
out internal audit responsibilities in an unbiased manner.
To achieve the degree of independence necessary to
effectively carry out the responsibilities of the internal
audit activity, the chief audit executive has direct and
unrestricted access to senior management and the board.
This can be achieved through a dual-reporting
relationship. Threats to independence must be managed
at the individual auditor, engagement, functional, and
organizational levels.

Objectivity is an unbiased mental attitude that allows
internal auditors to perform engagements in such a
manner that they believe in their work product and that
no quality compromises are made. Objectivity requires
that internal auditors do not subordinate their judgment
on audit matters to others. Threats to objectivity must be
managed at the individual auditor, engagement,
functional, and organizational levels.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Cranmapna 1010 — Ilpu3HaBame
00aBE3HUX CMEpPHHUIIA Y TOBEJHU
UHTEPHE PEBU3H]E

Ob6ase3yjyha npupoga OCHOBHUX MPHUHIUIIA 32
npodecroHaTHy Npakcy HHTepHE peBu3nje, Etnakor
kojekca, Crannapaa u JlepuHuimje HTEpHE pEeBU3H]E
Mopa OUTH Ipeno3HaTa y MoBeJbM HHTEPHE PEBH3H]E.
W3BpiHN pyKOBOAMIIALL PEBU3HjE C 0J00POM U BUILIMM
PyKOBOICTBOM Tpeba aa pasroBapa 0 MuCHju HHTEpHE
peBusmje U 0b6aBe3HNM eneMenTuMa MehynaponHor

OKBHpa 32 MPO(ECHOHAIHY TIpaKCcy HHTEpHE PEBU3H]C.

Crannmapa 1100 — He3zaBucHocT u
00jE€KTUBHOCT

AKTHBHOCT HHTEpHE peBH3Hje Mopa aa OyJe He3aBUCHA, a
WHTEPHHU PEBU30PH MOPajy OUTH 00jeKTHBHU Y

00aBJbarby CBOjUX IIOCTIOBA.

Tymaueme:

Hezasucnocm je cnobooa oo ycnosea xoju cy npemrvba
cnocobrocmu unmepHe pegusuje 0a Ha HenPUCMPACHAH
HauuH uzepuiasa ceoje obasese. Kaxo ou ce docmueao
cmenen He3a8UCHOCMU HeONX00aH 3a egheKmusHo
uzepuiasarbe 06ase3a uHmMepHe pesusiije, U38PUIHU
DpyKogoounay pegusuje uma OUpeKman u HeoepanuieH
npucmyn guuiem pykogoocmay u 006opy. Oso ce modice
nocmuhu aunujama osocmpykoe uzeeuwmasarea. Ilpemroa
He3a8UCHOCMU MOPa OUMU KOHMPOIUCAHA HA HUBOY
UHOUBUOYATHOZ PEBU30PA, AH2AICMAHA, HA
DYHKYUOHATHUM U OP2AHUAYUOHUM HUBOUMA.

Ob6jexmusnocm je nenpucmpacman MeHmManHu cmag Koju
0onyuima UHMepHUM Pesu3opumMa 0a uzeedy aH2axcman
eepyjyhu y npouzeoo ceoe paoa, Kao u 'y mo 0a HUcy
VUUIbeHU HUKAKGU YCMYNYU KAOd je y RUmarby Keaaumen.
Objexmugnocm 3axmesa 0a UHMEPHU PEBU3OPU He
noopehyjy ceoje muuiberbe 0 RUMArUMA pesusije
Muuiversy opyaux. Ilpemroama no oojexmugnocm mopa
ce ynpasmamu Ha HUB0Y UHOUBUOYATHO2 Pesu3opa,
AH2ANCMAHA, HA DYHKYUOHATHUM U OP2AHUSAYUOHUM
HUBOUMA.

© 2016 HCTUTYT HHTEPHHUX PEBU30PA



Standard 1110 — Organizational
Independence

The chief audit executive must report to a level within the
organization that allows the internal audit activity to
fulfill its responsibilities. The chief audit executive must
confirm to the board, at least annually, the organizational

independence of the internal audit activity.

Interpretation:

Organizational independence is effectively achieved when
the chief audit executive reports functionally to the board.
Examples of functional reporting to the board involve the
board:

Approving the internal audit charter.

Approving the risk-based internal audit plan.

Approving the internal audit budget and resource

plan.

Receiving communications from the chief audit
executive on the internal audit activity’s performance

relative to its plan and other matters.

Approving decisions regarding the appointment and

removal of the chief auditexecutive.

Approving the remuneration of the chief audit

executive.

Making appropriate inquiries of management and the
chief audit executive todetermine whether there are

inappropriate scope or resource limitations.

1110.A1 — The internal audit activity must be free from
interference in determining the scope of internal auditing,
performing work, and communicating results. The chief

audit executive must disclose such interference to the

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Crangapa 1110 — Opranuzannona
HE3ABUCHOCT

W3BpIHT pyKOBOIIIIALl PEBH3HjE MOPA J1a N3BEIITAaBA
OHaj HUBO Y OPraHU3alljH KOji aKTUBHOCTH UHTEPHE
peBu3mje oMoryhasa na ucmyHu cBoje obasese. M3BpHT
PYKOBOJMIIAIl PEBHU3H]€ MOPa, Oap jeJHOM TOJHIIbE, 1a
MOTBPAX 0A00PY OPTaHNU3AINOHY HE3aBHCHOCT

aKTUBHOCTH UHTEPHE pEBU3H]eC.

Tymaueme:

Op2anu3ayuona He3asuCHOC eekmusHo ce nOCmuice
Kaoa u3epuiHu pykogoouiay pesusuje QyHKYuoHaiHo
uzeewmasa 006op. Ipumepu Qynkyuonaroz
uzgewmasarba 0000pa noopazymesajy oa 00oop:

Ooobpasa nosesy unmephe pegusuje.

0o0o0bpasa na puzuxy 3acHo8an NiaK UHMEPHe

pesusuje.

Ooobpasa byuem unmepHe pegusuje u nian pecypca.

Tpuma ussewimaje u3epuiHo2 pyKogoouoya pegusuje
0 U36pULEIbY AKMUBHOCMU UHMEDPHE pegu3lje V

O00HOCY Ha NIAH U 0 OpY2UM NUMArUMA.

0Oo0obpasa 001yKe Koje ce muuy nocmasnarea u

paspeuiersa U3BPUHOE PyKo8oOUoOYa pesusuje.

000bpasa nakHady 3a u3BPUIHOZ PYKOBOOUOYA

AKMUBHOCMU UHMEPHE pesuslje.

Bpuwu oozo6apajyha ucnumusarsa pykogoocmea u
U3BPULHOZ PYKOBOOUOYA Pesu3uje KaKo ou ce
YmMEPOUno 0a iy nocmoju Heoozosapajyhie

ocpanuierse 00yxeama uiu pecypca.

1110.A1 - AKTHBHOCT HHTEpPHE PEBH3Hj€ MOpa OUTH
cioboHa 01 MelIama IPYrux Ko onpehuBama o0yxBaTa
peBH3Hje, M3BPILICHA ITOCNIA 1 U3BEIITABAKHA O

pesyiraTumMa. M3BpIIHN pyKOBOIMIAL PEBU3HjE€ MOpa Aa
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board and discuss the implications.

Standard 1111 — Direct Interaction
with the Board

The chief audit executive must communicate and interact

directly with the board.

Standard 1112 — Chief Audit

Executive Roles Beyond Internal
Auditing

Where the chief audit executive has or is expected to have
roles and/or responsibilities that fall outside of internal
auditing, safeguards must be in place to limit impairments

to independence or objectivity.

Interpretation:

The chief audit executive may be asked to take on
additional roles and responsibilities outside of internal
auditing, such as responsibility for compliance or risk
management activities. These roles and responsibilities
may impair, or appear to impair, the organizational
independence of the internal audit activity or the
individual objectivity of the internal auditor. Safeguards
are those oversight activities, often undertaken by the
board, to address these potential impairments, and may
include such activities as periodically evaluating
reporting lines and responsibilities and developing
alternative processes to obtain assurance related to the
areas of additional responsibility.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

obenonanu 0100py TaKBO MEMIAkE U JIa pasroBapa o

MocJIeIUIIaMa.

Crannapa 1111 — Henmocpenna
capajitba C 0400pOM

W3BpirHN pyKkoBOAMIIALl PEBU3Hj€ MOpa J1a U3BELITaBa

on0op M J1a ¢ ’BUM HerocpeHo capabyje.

Cranmapn 1112 - Yaore u3BpmHor
PYKOBOJMOIIA PEBU3H]E€ U3BAH
UHTEPHE PEBU3H]E

['ne u3BpIIHN PYKOBOMIIALl PEBU3H]E UMa UITH CE OJ1
Bera O4eKyje 1a IMa yJore W/Wid OATOBOPHOCTH KOje He
MIPUNaNajy HHTEPHO] PEBU3H]H, Ty MOpa MOCTOjaTH
3aIlTHTa KaKo OW ce OTPaHUYIMIIO HAPYIIaBamke

HE3aBUCHOCTH WJIH 00j€KTHBHOCTH.
Tymademe:

Op M3BPIIHOT PYKOBOAMOLIA PEBU3H]jE MOXKE OUTH
TpaXXeHo Ja Mpey3Me J0AaTHE yIIore U OATOBOPHOCTH
KOje He MPHIaIajy HHTEPHO) PEBU3UjH, KA0 IITO CY
OJITOBOPHOCT 33 aKTUBHOCTH YCKJIal)eHOCTH WIIN
yIpaBJbama pr3uKoM. OBe yIlore ¥ OTOBOPHOCTH MOTY
HAPYIIUTHU, WK HAU3TJIE HAPYIIUTH, OPTaHU3AIUOHY
HE3aBUCHOCT aKTHBHOCTH MHTEPHE PEBH3HjE WIH
WHAWBUAYaTHY 00j€KTUBHOCT HHTEPHOT PEBU30pA.
3amTuTHE Mepe Cy aKTHBHOCTH HaJ30pa Koje 0100p
YeCTo Mpeay3ruMa Kako Ou ce 1o3abaBuo MOTEHIIN] ATHIM
HapyIIaBamkUMa, a MOTY OOYXBaTUTH aKTHBHOCTH Kao
IITO Cy MEPHOANYHA IPOLICHA JIMHHU]a U3BCIITABAA U
OJITOBOPHOCTH, W pa3BHjambe AITEPHATUBHUX IIpoIieca 3a
npubaBibamke yBepaBama IOBE3aHUX ¢ 00JIaCTHMA

A0JaTHE OATOBOPHOCTH.
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Standard 1120 — Individual
Objectivity

Internal auditors must have an impartial, unbiased attitude

and avoid any conflict of interest.

Interpretation:

Conflict of interest is a situation in which an internal
auditor, who is in a position of trust, has a competing
professional or personal interest. Such competing
interests can make it difficult to fulfill his or her duties
impartially. A conflict of interest exists even if no
unethical or improper act results. A conflict of interest
can create an appearance of impropriety that can
undermine confidence in the internal auditor, the internal
audit activity, and the profession. A conflict of interest
could impair an individual's ability to perform his or her
duties and responsibilities objectively.

Standard 1130 — Impairment to
Independence or Objectivity

If independence or objectivity is impaired in fact or
appearance, the details of the impairment must be
disclosed to appropriate parties. The nature of the

disclosure will depend upon the impairment.

Interpretation:

Impairment to organizational independence and
individual objectivity may include, but is not limited to,
personal conflict of interest; scope limitations;
restrictions on access to records, personnel, and
properties; and resource limitations, such as funding.

The determination of appropriate parties to which the
details of an impairment to independence or objectivity
must be disclosed is dependent upon the expectations of
the internal audit activity’s and the chief audit executive’s
responsibilities to senior management and the board as
described in the internal audit charter, as well as the

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Cranpapn 1120 — JInuna
00j€KTUBHOCT

WuTtepHu peBU30pH MOpajy HMaTH 00jeKTHBAH U
HETPHUCTPACTaH CTaB U U30eraBaTu CBakM CyKoO

HHTEpECaA.

Tymaueme:

Cykob unmepeca je cumyayuja y Kojoj uHmepHu pesuzop
KOMe je NOKIOEeHO Noseperbe UMa CYRpOmcmasbetu
npoghecuonannu unu auunu unmepec. Taxeu
CYNpoOmcmagberu UHmepecu Mo2y Omexcamu UHMepHoOM
PEeBU30PY HENPUCMPACHO UCHYHABAILE OYHCHOCMU.
Cykob unmepeca nocmoju u ako ne pesyimupa
Heemuykum unu HedoruyHum yunom. Cykod unmepeca
MOdice CIMBOPUMU YMUCax HedoIUYHOCMU, KOjU MOdice
YyMarumu nogeperse y UHmMepHoz2 pesu3opa, akmugHoCm
unmepHte pesusuje u npogpecujy. Cykob unmepeca modice
Hapywumu cnocooHoCm nojedunya 0a Ha 00jeKmuean
HAa4uH u3epuiu ceoje obasese u 002080PHOCTIU.

Crannapa 1130 — HapymraBame
HE3aBUCHOCTHU U 00JEKTUBHOCTHU

YKOJIMKO je He3aBUCHOCT WM 00jeKTHUBHOCT 3aHMCTa WIH
MIPUBUIHO HapyIIeHa, 1eTajbi HapyllaBamka Mopajy OUTH
obenonamenu oarosapajyhum crpanama. Cam HauMH

OGeHO,I[aHﬂ/IBaHJa 3aBucuhe Ol HapyIlIaBama.

Tymademe:

Hapywasaree opeanusayuone ne3asucHocmu u 1udne
00jeKMUBHOCIU MOXCE YK/BYUUBAMU TUYHU CYKOO
unmepeca, oepanuuerse 06yxeama, 02paHuyerse
nPUCMyna esuoeHyujama, 3anocieHuma u
npocmopujama, Kao u ozpanuyerse pecypca (Hnp.
@unancujckux cpedcmasa), npu Yemy Hapyuwasgarse nuje
02paHuieno Ha Hageoene npumepe.

Ymephusare odeosapajyhux cmpana xojuma mopajy
bumu obenooarbenu demass 0 HapyULaBarLy
He3a8UCHOCIU UU 0OjeKMUBHOCIU 3A8UCU 00 MO2a WMd
ce, CXOOHO nogebU UHMEPHE pesusuje, oueKyje 00
AKMUBHOCMU UHMEPHe pegusuje U 00 002080pHOCMU
U3BPUIHOE PYKOBOOUOYA pesusije npema uuiem
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nature of the impairment.

1130.A1 — Internal auditors must refrain from assessing
specific operations for which they were previously
responsible. Objectivity is presumed to be impaired if an
internal auditor provides assurance services for an activity
for which the internal auditor had responsibility within

the previous year.

1130.A2 — Assurance engagements for functions over
which the chief audit executive has responsibility must be

overseen by a party outside the internal audit activity.

1130.A3 — The internal audit activity may provide
assurance services where it had previously performed
consulting services, provided the nature of the consulting
did not impair objectivity and provided individual
objectivity is managed when assigning resources to the

engagement.

1130.C1 - Internal auditors may provide consulting
services relating to operations for which they had

previous responsibilities.

1130.C2 - If internal auditors have potential impairments
to independence or objectivity relating to proposed
consulting services, disclosure must be made to the

engagement client prior to accepting the engagement.

Standard 1200 — Proficiency and
Due Professional Care

Engagements must be performed with proficiency and

due professional care.

Standard 1210 — Proficiency

Internal auditors must possess the knowledge, skills, and

other competencies needed to perform their individual

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

PYKOBOOCMEY U 0060pY, KAO U 00 NPUpooe Hapyulasarsd.

1130.A1 - VuTepHu peBH30pH MOpajy Ia ce y3IpiKe O
OLICHHBaMa CIEHU(PUIHNX MTOCTOBA 32 KOje Cy
peTxoaHo O6mnn oaroBopHu. CMatpa ce n1a je
00jeKTUBHOCT HapyIIeHa YKOIUKO HHTEPHHU PEBU30D
Ipy’Ka yCIIyTe yBepaBama 3a akTHBHOCT 3a KOjy je caM

0HO OATOBOpaH y TOKY NMPETXOAHE TOTUHE.

1130.A2 — AHraxxmane yBepapama 3a (QyHKIIH]e 3a Koje
je 61O OArOBOpaH M3BPIIHK PYKOBOIMIAL] PEBH3HjE MOpa
HaJ3UPATH HEKO KO je U3BaH aKTUBHOCTU UHTEPHE

peBu3mje.

1130.A3 — UnTepHa peBu3uja MOXKE MPYKATH yCIyre
yBepaBarba TaMo TJe je IPETXOAHO HU3BPLINIIA
KOHCAITUHT YCIyTe, y3 YCIOB Jia IPUpOoia KOHCAITUHT
yciyra Huje Hapyumiia 00jeKTHBHOCT U Y3 YCJIOB J1a ce

yIpaBJba JUYHOM 00jeKTUBHOIINY KaJla ce aHTaKMaHy
JOZETBY]Y PECYPCH.
1130.111 — aTEpHU PEBU30OPH MOTY IIPYKaTH YCIIyTe

KOHCAJITUHTa Y BE3H C MOCIOBHUMA 32 KOj€ Cy MPETXOTHO

O OJITOBOPHHU.

1130.112 - YKonuKo mocToju MOryhHOCT HapylaBama
HE3aBUCHOCTH HJIH 00jeKTUBHOCTH HHTEPHOT PEBU30pa y
BE3H C MPEAJIOKEHUM yCIyrama KOHCAITHHTa, UCTO Ce
Mopa 00eI0IaHUTH KIIMjeHTY Npe NPHXBaTarbha

aHTraXMaHa.

Crangapa 1200 — CtpydHocT n
Oy>KHa MpoQeCuoHaTHA MaKbha

AHTa)XMaHU MOpajy OUTH 00aBJEEHH CTPYYHO H Y3

JyXHY PO ECHOHATHY MaXbY.

Crangapn 1210 — CrpyuHoct

WHTepHH peBU30pU MOpajy NMOCEI0BATH 3HAE, BELITHHE

n apyre CITOCOOHOCTH l'IOTpe6He 3a U3BpIIaBabC IbUXOBC
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responsibilities. The internal audit activity collectively
must possess or obtain the knowledge, skills, and other

competencies needed to perform its responsibilities.

Interpretation:

Proficiency is a collective term that refers to the
knowledge, skills, and other competencies required of
internal auditors to effectively carry out their
professional responsibilities. It encompasses
consideration of current activities, trends, and emerging
issues, to enable relevant advice and recommendations.
Internal auditors are encouraged to demonstrate their
proficiency by obtaining appropriate professional
certifications and qualifications, such as the Certified
Internal Auditor designation and other designations
offered by The Institute of Internal Auditors and other
appropriate professional organizations.

1210.A1 — The chief audit executive must obtain
competent advice and assistance if the internal auditors
lack the knowledge, skills, or other competencies needed

to perform all or part of the engagement.

1210.A2 — Internal auditors must have sufficient
knowledge to evaluate the risk of fraud and the manner in
which it is managed by the organization, but are not
expected to have the expertise of a person whose primary

responsibility is detecting and investigating fraud.

1210.A3 — Internal auditors must have sufficient
knowledge of key information technology risks and
controls and available technology-based audit techniques
to perform their assigned work. However, not all internal
auditors are expected to have the expertise of an internal
auditor whose primary responsibility is information

technology auditing.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

MOjeAMHAYHE OATOBOPHOCTH. AKTHBHOCT HHTEpHE
peBHU3Hje MOpa KOJIEKTHBHO MOCE0BATH WM IPUOABUTH
3Hama, BEIITHHE U APYyTre CIOCOOHOCTH MOTpeOHE 3a

HU3BpIIaBaAkC BHECHUX AYKHOCTH.

Tymademe:

Cmpyunocm Kao mepmun 00HOCU e HA KOIeKMUGHA
3HarLA, Beuwmune u opyee CHOCOOHOCMU 3aXxmesane 00
UHMEPHUX pesu3opa, Koje cy um nompeodHe 3a
epexmueHo U3BPULABArLE FUXOBUX NPOPECUOHATHUX
obasesa. Ona obyxeama pasmamparse mexyhux
AKMUGHOCMU, MPEHO0B8A U HOBUX NUMAlLA, V YU/bY
obe3zbelusarba peresanmuoz cagema u npenopyKa.
Humepnu pesusopu ce oxpabpyjy oa nomapoe ceojy
CMPYYHOCT KPO3 Cuyare 00208apajyhux
npoghecuonannux cepmugpuxama u Kearupurayuja, Kao
wmo je 38arve Cepmughuxosanu unmepru pesusop (CIA),
u Opyeux 36ara Koja 0o0esmnyjy Uncmumym unmepnux
pesuzopa u ocmane oo2osapajyhie cmpykogHe
opeanuzayuje.

1210.A1 - V3BpiiHN pyKOBOJMIIALl PEBU3HjE MOpa Jia
puOaBy CTPYYHO MUINIUBEHE U TIOMON YKOJIMKO MHTEPHU
PEBU30pU HEMA]y 3HAIHE, BEIITUHE WU JIPYTe
crocobHOCTH TOTpeOHE 32 00aBIbAkE METOKYITHOT

aHraXXMaHa Wik BEroBOI Acja.

1210.A2 - VHTEpHUN PEBU30PH MOPa]jy MOCEIOBATH
JIOBOJHHO 3Hama J1a OIICHE PU3UK O] IPeBapa U HaYWH Ha
KOjH OpraHu3alnyja yrpasiba THM PH3UKOM, ajli CE O
BHUX HE OYeKYje J1a UMajy HUBO CTPYYHOCTH Kao JIUIIE
YHja je IpIMapHa OJrOBOPHOCT OTKPUBAE U

UCTpaKUBambe IpeBapa

1210.A3 — UHTEpHU peBU30PH MOPA]jy MOCEIOBATH
JOBOJHHO 3Hama O KJBYIHUM HH(POPMAIHOHO-
TEXHOJIOIIKMM PU3HIIMA U PACIIOIOKHUBUM
PEBH30PCKHIM TEXHHKaMa 3aCHOBAaHUM Ha TEXHOJIOTHjH,
Kako OM M3BPIIMJIM TIOCIIOBE KOjJH CY UM JA0ACIJHEHH.
Wnak, He o4eKyje ce 0 CBUX HHTEPHHUX PEBU30pa J1a
MMajy UCTH HUBO CTPYYHOCTH KaO MHTEPHHU PEBHU30D UHja
je IprMapHa JIy)KHOCT peBH3Hja HH(opMaImone

TEXHOJIOTH]e.
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1210.C1 — The chief audit executive must decline the
consulting engagement or obtain competent advice and
assistance if the internal auditors lack the knowledge,
skills, or other competencies needed to perform all or part

of the engagement.

Standard 1220 — Due Professional
Care

Internal auditors must apply the care and skill expected of
a reasonably prudent and competent internal auditor. Due

professional care does not imply infallibility.

1220.A1 — Internal auditors must exercise due

professional care by considering the:

Extent of work needed to achieve the engagement’s

objectives.

Relative complexity, materiality, or significance of

matters to which assurance procedures are applied.

Adequacy and effectiveness of governance, risk

management, and control processes.

Probability of significant errors, fraud, or

noncompliance.

Cost of assurance in relation to potential benefits.

1220.A2 — In exercising due professional care internal
auditors must consider the use of technology-based audit

and other data analysis techniques.

1220.A3 — Internal auditors must be alert to the

significant risks that might affect objectives, operations,

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

1210.1I11 — VM3BpiiHu pyKOBOUIIAL PEBU3HjE MOpa Jia
0J10Mje KOHCAIITHHT aHTa)XMaH HJIH Jia TPUOaBU CTPYIHO
MUIIUBEHE U TOMON YKOJIMKO UHTEPHHU PEBU30PU HEMA]y
3HaE, BEIITHHE WU IPyTe CIIOCOOHOCTH MOTpeOHE 3a

obaBJpame HEJIOKYITHOT aHTa)KMaHa WX HBEroBor acia.

Crangapn 1220 — [lyxHa
npodecruoHaiHa maxma

WnrtepHu peBu3opu Mopajy odpahaTu maxmy U
NPUMEBUBATH BELITHHE KOj€ Ce 0YEKY]Y OJ pa3yMHO
OIIPE3HOT U CTPYYHOI HHTEPHOT peBu3opa. [lyxHa
npodecuoHallHa MaXba He Topa3yMeBa

HEIOTIpCIINBOCT.

1220.A1 — UnTepHU peBU30PH MOPa]jy MPAKTHKOBATH
Iy)KHY PO eCHOHATTHY MaKIby Tako mTo he

PasMOTPUTH:

O6umM mocna noTpedaH 3a OCTBApEHE IUIHEBA

aHTraKMaHa.

PenatuBHYy COXeHOCT, MaTEpHjaTHOCT WM 3HAUAj
IUTakba Ha Koja ce MPpUMEYjy IpoIenype

yBepaBamba.

AJieKkBaTHOCT ¥ €(DEKTHUBHOCT IpoIeca
KOPIIOPATHBHOT YIIpaBJbamka, YIIpaBhamkba PU3HKOM U

KOHTPOJIHUX IIpo1eca.

Beposarnohy 3HauajHUX rpemaka, mpeBapa win

HeycKnal)eHOCTH.

Tpoukose yBepaBama y OJHOCY Ha MOTEHIU]jaTHe

KOpPHUCTH.

1220.A2 - [Ipu npakTHKOBamky Iy>KHE MPO(PecHOHAIHE
MaKEbe, HHTEPHU PEBU30PH MOPajy Jla pa3MoTpe
Kopuiiheme Ha TEXHOJIOTHj U 3aCHOBaHUX PEBU30PCKUX

TEXHHKA U APYTUX TEXHUKA 3a dHAJIN3Y I1oJaTaKa.

1220.A3 — VlHTepHH peBU30pH MOPajy OUTH CIIpEeMHH J1a

NPENO3Hajy 3Ha4ajHe PU3HKE KOjU MOTY yTUIIATH Ha
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or resources. However, assurance procedures alone, even
when performed with due professional care, do not

guarantee that all significant risks will be identified.

1220.C1 - Internal auditors must exercise due
professional care during a consulting engagement by

considering the:

Needs and expectations of clients, including the
nature, timing, and communication of engagement

results.

Relative complexity and extent of work needed to

achieve the engagement’s objectives.

Cost of the consulting engagement in relation to

potential benefits.

Standard 1230 — Continuing
Professional Development

Internal auditors must enhance their knowledge, skills,
and other competencies through continuing professional

development.

Standard 1300 — Quality Assurance
and Improvement Program

The chief audit executive must develop and maintain a
quality assurance and improvement program that covers

all aspects of the internal audit activity.

Interpretation:

A quality assurance and improvement program is
designed to enable an evaluation of the internal audit
activity’s conformance with the Standards and an
evaluation of whether internal auditors apply the Code of
Ethics. The program also assesses the efficiency and

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

IJbEBE, MOCTIOBamke WK pecypce. Mnak, peBu3opcke
MIpOIIeType came o CeOH, YaK HaKo Cy MPUMEHECHE C
JIYKHOM MPOo(ECHOHATHOM MaKEOM, HE J1ajy TapaHujy

Ja he CBY 3HAYajHU PU3UIH OUTH HICHTU(PUKOBAHM.

1220.1I11 — HTEpHN PEeBU30PH MOPajy C AY>)KHOM
pOo(EeCHOHATHOM MaXKEHOM 00aBJbaTH KOHCAJITHHT

aHTaXMaHe Tako mTo he PasMOTPHUTHU:

[ToTpebe n oueknBama KOPUCHUKA, YKIbY4yjyhu
MIPUPOLTY, BpEMe W HAUMH CAOTIITaBamba pe3ylirara

aHTraXMaHa.

PenatuBHy cnoxeHoOCT u oTpedan 0O0UM Moca 3a

OCTBApCIHC INJbEBA dHT'a’)KMaHa.

TpoikoBe KOHCANTUHT aHT&XKMaHa Y OJHOCY Ha

TTOTCHITHjaTHE KOPUCTH.

Crannmapn 1230 — Kontunyupano
poheCUOHATHO YCaBPIIaBAHE

WuTepHu peBU30pH IyXKHH Cy Aa yHanpelhyjy cBoje
3Hame, BEIITHHE H OCTalle CIIOCOOHOCTH KPO3

KOHTHHYUPAHO Npo(ecHOHATHO ycaBplIaBambe.

Crannapa 1300 — IIporpam
o0e30ehema u yHanpehemwa
KBaJIUTETa

W3BputHN pykoBOIMIIAIl PEBHU3HjE MOPa 1a pa3BHje U
oIp>kaBa mporpam obe30ehema n yHanpehema kBanutera
KOjH TIOKpHBA CBE aCTIEKTe aKTHBHOCTU HHTEPHE

peBu3Hje.

Tymademe:

IIpozpam obeszbeherva u ynanpehera kearumema
ocMuuLber je kako bu omozyhuo npoyeny
YCaznawmeHocmu aKmueHOCY UHmMepHe pesusije ca
Cmanoapouma u npoyeny npumerne Emuuxoe kooexca 00
cmpane unmepnux pesuzopa. Ilpoepamom ce, maxohe,
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effectiveness of the internal audit activity and identifies
opportunities for improvement. The chief audit executive
should encourage board oversight in the quality
assurance and improvement program.

Standard 1310 — Requirements of
the Quality Assurance and
Improvement Program

The quality assurance and improvement program must

include both internal and external assessments.

Standard 1311 — Internal
Assessments

Internal assessments must include:

Ongoing monitoring of the performance of the

internal audit activity.

Periodic self-assessments or assessments by other
persons within the organization with sufficient

knowledge of internal audit practices.

Interpretation:

Ongoing monitoring is an integral part of the day-to-day
supervision, review, and measurement of the internal
audit activity. Ongoing monitoring is incorporated into
the routine policies and practices used to manage the
internal audit activity and uses processes, tools, and
information considered necessary to evaluate
conformance with the Code of Ethics and the Standards.

Periodic assessments are conducted to evaluate
conformance with the Code of Ethics and the Standards.

Sufficient knowledge of internal audit practices requires
at least an understanding of all elements of the
International Professional Practices Framework.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

npoyeryje eqheKkmusHOCm U eUKACHOCH AKMUBHOCMU
unmepHe pesusuje u u0eHmupukyjy mocyhinocmu 3a
weno ynanpeherve. Hzepuinu pykosoounay pegusuje
mpeba 0a noocmaxue 0060p y cnposohervy Had30pa Hao
npoepamom obesdehera u ynanpeheroa xeaiumema.

Cranpmapa 1310 — 3axTeBu
nporpama obe3oehema u
yHarnpehema KpaureTa

IIporpam o6e36ehema u ynanpehema kBanuTeTa Mopa aa

CaapKN MHTECPHE U €KCTEPHE OLICHE.

Crangapn 1311 — MuTepna
OLICHUBAA

WHTepHa onemuBama MOPajy YKIBYUUTH:

Cranau HaJA30p YYMHKa aKTUBHOCTHU UHTCPHE

peBu3mje.

[epronnana caMoonel-UBakh-a MK OLCHUBaka Koja
BpILIe Jpyra JUIAa U3 OpraHu3alyje, Koja umMajy

JAOBOJbHO ITO3HABAKE MPAKCE UHTCPHE peBI/I3I/Ije.

Tymaueme:

Cmannu Had30p je cacmasHu 0eo ceakoOHesHo2 Had30pa,
npeaneda u Mepersa akmueHOCMuy UHMepHe pesusje.
Cmannu Hao30p je UHKOPRopupau y pedosHe noaumuxe u
npaxce Koje ce Kopucme 3a ynpas/narbe akmueHowhy
uUHmepHe pesusuje, a Kopucmu npoyece, aiame u
unghopmayuje Koje ce cMmampajy HeOnX0OHUM 3a OYeHy
yeknahenocmu ca Emuukum kooexcom u Cmanoapouma.

Ilepuoouuna oyermusarna 06asnsajy ce paou npoyere
yeaznawenocmu ca Emuuxum kooexcom u
Cmanoapouma.

Jlosomno nosnasarse npaxce unmepe pegusuje Kao
MUHUMYM NPEMROCMAasbd Pa3yMearbe CeUX eleMenama
Mehynapoonoe oxeupa npogecuonanme npaxce.
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Standard 1312 — External
Assessments

External assessments must be conducted at least once
every five years by a qualified, independent assessor or
assessment team from outside the organization. The chief

audit executive must discuss with the board:

The form and frequency of external assessment.

The qualifications and independence of the external
assessor or assessment team, including any potential

conflict of interest.

Interpretation:

External assessments may be accomplished through a full
external assessment, or a selfassessment with independent
external validation. The external assessor must conclude
as to conformance with the Code of Ethics and the
Standards; the external assessment may also include
operational or strategic comments.

A qualified assessor or assessment team demonstrates
competence in two areas: the professional practice of
internal auditing and the external assessment process.
Competence can be demonstrated through a mixture of
experience and theoretical learning. Experience gained in
organizations of similar size, complexity, sector or
industry, and technical issues is more valuable than less
relevant experience. In the case of an assessment team,
not all members of the team need to have all the
competencies; it is the team as a whole that is qualified.
The chief audit executive uses professional judgment
when assessing whether an assessor or assessment team
demonstrates sufficient competence to be qualified.

An independent assessor or assessment team means not
having either an actual or a perceived conflict of interest
and not being a part of, or under the control of, the
organization to which the internal audit activity belongs.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Crangapn 1312 — Excrepna
OLICHUBAA

ExcrepHa onemnBama Mopajy OUTH crIpoBeieHa 6ap
JEIHOM y TIeT TOAMHA O/ CTpaHe KBaTH()UKOBAHOT,
HE3aBHCHOT OIICHUTEJhA MIIH THMA OIIEHUTEIba KOjH CY
BaH opraHu3ainuje. M3BpIHN pyKOBOAWIAL pEBU3H]€E

Mopa Jia pa3MOTpH ¢ 0J00poM:
DopMy U yUecTaoCcT eKCTEPHOT OLCHUBaba;

Kpanmudukanuje 1 He3aBUCHOCT EKCTEPHOT
OLICHUTEJhA NI TUMa OIICHUTEJba, YKIbYTyjyhu n

CBaKM MOTEHIMjaJIHU CYKOO MHTepeca.

Tymademe:

Excmepna oyersusara mozy bumu uzepuiena nymem
nYHe eKxcmepHe oyere Uil CaMOOYerLUBAIbA C
He3a6UCHOM eKCMepHOM nomepooM. Excmepnu
oyenumesn Mopa OOHemu 3aKpYHaAK O YCASNAUEHOCU C
Emuuxum xooexcom u Cmandapouma. Excmeprna
OYerpUBAILA MO2Y YKAbYUUMU U KOMEHMApe 0
OnepamuGHUM WY CMPamewKum NUMareumd.

Kesanugpurosanu oyenumesn, unu mum oyeHumervda,
0eMOHCMPUPA KOMREMEHMHOCM Y 08e 0bnacmu.:
npoGhecuoranHoj npaxkcu uHmMepHe pesusuje u npoyecy
excmepHoe oyerusara. Komnemenmuocm modxce 6umu
0eMOHCMPUPAHA KPO3 KOMOUHAYUJY UCKYCMEA U
meopemcKux sHara. Mckycmeo cmeueno y
opeanuzayujama ciuyHe gerudune, KOMN1eKCHOCH,
ucmoe cekmopa uiu OelamHOCmuy U MeXHUYKUX NUMarsd,
00 sehez je 3nauaja nezo Opy2o, Marbe peesanmHo,
uckyemeo. Kao je peu o mumy oyenumerna, He Mopajy
C8U UNAHOBU MUMA NOHAOCOO UMAMU C8e KOMNemeHyuje,
6eh je mum kao yenuna maj Koju ce cmampa
Keanuguxosanum. Mzepuinu pykosoounay pegusuje
npuMmersyje npo@ecuonanno pacyhuearse npuiuKom
00IyHUBARA Y 63U C NUMAIbeM 0a iU OYEHUMED UTU
MUM OYeHUMeba OEMOHCIPUPA]Y 0080/bHE
KomnemeHnyuje oa 6u Oun KearupuUKosanu.

Iloopaszymesa ce 0a KOO He3a8UCHO2 OYeHUmeba Ul
MUMa oyeHumeba He cme NoCmojamu Cmeapar uu
npusUOaH Cykob unmepeca, 0a OHU He NpUnAoajy
OpeaHu3ayuju Kojoj npunaoa aKkmueHoCm UHmepHe
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The chief audit executive should encourage board
oversight in the external assessment to reduce perceived
or potential conflicts of interest.

Standard 1320 — Reporting on the
Quality Assurance and
Improvement Program

The chief audit executive must communicate the results
of the quality assurance and improvement program to
senior management and the board. Disclosure should

include:

The scope and frequency of both the internal and

external assessments.

The qualifications and independence of the
assessor(s) or assessment team, including potential

conflicts of interest.
Conclusions of assessors.
Corrective action plans.

Interpretation:

The form, content, and frequency of communicating the
results of the quality assurance and improvement
program is established through discussions with senior
management and the board and considers the
responsibilities of the internal audit activity and chief
audit executive as contained in the internal audit charter.
To demonstrate conformance with the Code of Ethics and
the Standards, the results of external and periodic
internal assessments are communicated upon completion
of such assessments, and the results of ongoing
monitoring are communicated at least annually. The
results include the assessor’s or assessment team’s
evaluation with respect to the degree of conformance.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

pesusuje, mo jecm 0a ux oHa He KoHmpoauuie Mzepuinu
PYKOBoOULAYy pesusuje mpeba 0a noocmaxhe yyewhe
00bopa y npocpamy obezbeherva u ynanpehera
Keanumema Kako Ou ymarsuo npueUOHU uiu
nomeHyujaiHu cyko6 unmepeca.

Crannmapn 1320 — M3BemraBame 0
[Iporpamy o6e36ehema u
yHarnpehema KBaureTa

W3BputHu pykoBOAMIIAIl PEBU3HjE MOpa Ja CAOIIITH
pesynrate mporpama obesoehema u yHnampehema
KBAJIHTETA BUIIEM PYKOBOJCTBY M 000DY.

ObenonamuBame Ou Tpedano na yKby4H:

OOyxBaT U y4ecTaJIoCT MHTEPHUX U €KCTEPHUX

OLCHhUBakA.

Kpanudukanuje u He3aBUCHOCT OIICHUTE b HITH
THUMa OLICHUTEIhA, YKIbYIY)YNH U MOTEHIIH]jaJTHA

CyKo0 uHTepeca.
3aKkJbydKe OLCHHTEIhA.
KopekTuBHe M1aHOBE aKTHBHOCTH.

Tymaueme:

Dopma, cadpiicuna u OUHAMUKA CAONUMABARLA
pesynmama npozpama obezbeherba u ynanpeheroa
Keanumema yCmanoe/basajy ce y paze08opuma ¢ GUUUM
PYKOBOOCMBOM U 00DOPOM, NPU YeMy ce Y3UMajy y 003up
002080PHOCIU AKMUBHOCMU UHMEPHE Pegu3ije U
U3BPUIHOZ PYKOBOOUOYA pesu3uje, Koje cy caopicane y
nosemu unmepre pesusuje. Kaxo bu ce nomepouna
yeaznawenocm ca Emuuxum kodexcom u Cmandapouma,
pe3yImamu eKCmepHUX U NePUOOUYHUX UHMEPHUX
NnpoYyeHa caonumasajy ce HaKoH 3aepuiemKa mux
npoyena, a pe3yimamu CmaiHoe Had3opa 6ap jeOHom
eoouwrve. Pezynmamu ykmwyuyjy npoyeny oyersusaua uiu
MUMa oyerusaia 0 Cmenemy ycaziaueHocmi.

19

© 2016 HCTUTYT HHTEPHHUX PEBU30PA



Standard 1321 — Use of “Conforms
with the International Standards for
the Professional Practice of
Internal Auditing”

Indicating that the internal audit activity conforms with
the International Standards for the Professional Practice
of Internal Auditing is appropriate only if supported by
the results of the quality assurance and improvement

program.

Interpretation:

The internal audit activity conforms with the Code of
Ethics and the Standards when it achieves the outcomes
described therein. The results of the quality assurance
and improvement program include the results of both
internal and external assessments. All internal audit
activities will have the results of internal assessments.
Internal audit activities in existence for at least five years
will also have the results of external assessments.

Standard 1322 — Disclosure of
Nonconformance

When nonconformance with the Code of Ethics or the
Standards impacts the overall scope or operation of the
internal audit activity, the chief audit executive must
disclose the nonconformance and the impact to senior

management and the board.

Standard 2000 — Managing the
Internal Audit Activity

The chief audit executive must effectively manage the

internal audit activity to ensure it adds value to the
Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Crangapna 1321 — YooTrpeba
HAaBOJA ,,Y CKJIaay C
MebhynapoanuM crangapanuma 3a
npodeCUOHaTHY MPAKCY UHTEPHE
peBu3mje’

Hcruname aa je akTHBHOCT HHTEPHE peBH3Hje yekiaaheHa
¢ Melynapoonum cmanoapouma 3a npoghecuonany
npakcy unmepHe pesusuje IPUKIATHO je CaMO YKOIHKO
TaKBY TBP/IbY MOAPIKABAjy PE3yNITaTh Iporpama

obe30ehema 1 yHanpelhema kpanureTa.

Tymaueme:

Axmusnocm unmephe pesusuje yckiahena je ¢ Emuuxum
Kodexcom u Cmanoapouma Kkaoa nocmudice pe3yimame
Koju cy onucanu 'y mum cmepruyama. Pezynmamu
npozpama obesbehera u ynanpeherba kearumema
VKBYUYJY U pe3yamame UHMepHo2 U pe3yamame
excmepoz oyeruearba kearumema. Cee akmuenocmu
unmepHe pegusuje umahe pesynmame UHMepHO2
oyervusarba Keanumema. AKMmueHocmuy uHmepHe
pesusuje Koje nocmoje Hajmaree nem 200una umahe u
pesyamame eKCmepHo2 OYerUsarba Kaiumema.

Cranmapn 1322 —
OoOenonamuBame
HeycarjaaneHoCTH

Kana neycarmamenoct ¢ ETHIKIM KOJEKCOM H
CrangapauMa yTHue Ha HeJIOKYIaH JeJIOKPYT HIH
(YHKIIMOHNCAE AKTUBHOCTH HHTEPHE PEBH3H]E,
W3BPIIHY PYKOBOAMIIALl PEBU3Hje MyXKaH je Ta o0esonaHu
HEyCarjlameHOCT U IbeH e(eKaT BUIIEM PYKOBOJICTBY 1

onoopy.

Crangapa 2000 — Yopapsbame
aKTUBHOIINY UHTEPHE PEBU3U]EC

Kako 0u ocurypao ojiaBame BpeHOCTH OpTraHU3aIlujH,

W3BPIIHH PYKOBOJMIIALL PeBU3Hje Mopa e()eKTHBHO J1a
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organization.

Interpretation:

The internal audit activity is effectively managed when.:

It achieves the purpose and responsibility included in

the internal audit charter.

It conforms with the Standards.

Its individual members conform with the Code of
Ethics and the Standards.

It considers trends and emerging issues that could

impact the organization.

The internal audit activity adds value to the organization
and its stakeholders when it considers strategies,
objectives, and risks, strives to offer ways to enhance
governance, risk management and control processes; and
objectively provides relevant assurance.

Standard 2010 — Planning

The chief audit executive must establish a risk-based plan
to determine the priorities of the internal audit activity,

consistent with the organization’s goals.

Interpretation:

To develop the risk-based plan, the chief audit executive
consults with senior management and the board and
obtains an understanding of the organization’s strategies,
key business objectives, associated risks, and risk
management processes. The chief audit executive must
review and adjust the plan, as necessary, in response to
changes in the organization’s business, risks, operations,

programs, systems, and controls.

2010.A1 — The internal audit activity’s plan of

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

yIpaBJjba aKTUBHOIINY HHTEPHE PEBHU3H]E.

Tymaueme:

Axmuenowthy unmephe pesusuje ynpasma ce
epexmueHo:

Kaoa ona ocmeapyje cepxy u ucnyrmasa
002060pHOCMU KOje ¢y Oedhunucane nogemom

unmepHe pesu3suje.
Kaoa je ycknahena ca Cmanoapouma.

Kaoa cy ¢ Emuuxum xooexcom u Cmanoapouma

ycaenaulenu reeHu nojeduHaqHu YlaHoeU.

Kaoa pazmampa mpenoose u nosa numarea xoja

MO2Y ymuyamu Ha opeanu3ayujy.

Axmusenocm unmepHe pesusuje 0ooaje 8peOHOCM
opaanuzayuju (U reHuM UHMepecHuM Cmpanama) Kaoa
pasmampa cmpamezuje, yunvesde u pusuxe; medicu 0a
NOHYOU HayuHe 3a yHanpeleroe KOpHOPaAmusHoz2
VIpasbarbd, YRpasoared pUUKOM U KOHMPOIHUX
npoyeca; u kaoa objekmusHo obezdehyje peresanmuo
yeepasarve.

Crannapa 2010 — [Inanupame

W3BputHu pykoBOIMIIAIl PEBU3HjE MOPa 13 YCTaHOBU
TUIaH 3aCHOBAH Ha OLIEHH PH3HKA Kako OM OApeano
MIPUOPHUTETE aKTHBHOCTH MHTEPHE PEBHU3HjE KOJH CY Y

CKJIaJly C HUJbEBHMA OpraHU3allHje.

Tymaueme:

Jla 6u pazeuo na pusuKy 3aCHOBAH NIAH, U3GPUHU
PYKosoOuLaYy pesusuje KOHCYamyje ce ¢ Uuum
PYKOBOOCMBOM U 00D0POM Y YUbY pazymMesarba
cmpamezuje opeanuzayuje, Koy4HUX NOCI08HUX YU/besd,
HOBE3AHUX PUBUKA U NPOYECa YNPAG/bAarad PUSUKOM.
Hzepunu pyxosoounay pesusuje mopa oa npezneoa u
npunaeohaea nian y 002080py Ha NPOMeHe Y NOCI08ARY
opeanuzayuje, npomMeHe pusuKa, onepayuja, npospamd,
cucmema u KOHmpoIa.

2010.A1 — Ilnan aHTa’)KkMaHa aKTUBHOCTH UHTEPHE
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engagements must be based on a documented risk
assessment, undertaken at least annually. The input of
senior management and the board must be considered in

this process.

2010.A2 — The chief audit executive must identify and
consider the expectations of senior management, the
board, and other stakeholders for internal audit opinions

and other conclusions.

2010.C1 — The chief audit executive should consider
accepting proposed consulting engagements based on the
engagement’s potential to improve management of risks,
add value, and improve the organization’s operations.

Accepted engagements must be included in the plan.

Standard 2020 — Communication
and Approval

The chief audit executive must communicate the internal
audit activity’s plans and resource requirements,
including significant interim changes, to senior
management and the board for review and approval. The
chief audit executive must also communicate the impact

of resource limitations.

Standard 2030 — Resource
Management

The chief audit executive must ensure that internal audit
resources are appropriate, sufficient, and effectively

deployed to achieve the approved plan.

Interpretation:

Appropriate refers to the mix of knowledge, skills, and
other competencies needed to perform the plan. Sufficient

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

peBH3Hje MOpa OUTH 3aCHOBAH Ha JOKYMEHTOBAHO]
MIPOIICHN PHU3HKa, KOja ce BPIIH 0ap jeJHOM TOIuIIme. Y
OBOM IIPOIIECY MOpa ce Y3€TH y 003Up MUILJBEHHE BUILIET

PYKOBOJICTBa U 0a00pa.

2010.A2 — M3BpIiHU pyKOBOIMIIAIl PEBU3H]E MOpa Jia
uaeHTH(UKYje U pa3MOTPU OYECKHBAHa BHILET
PYKOBOZCTBa, 0100pa U IPyIUX WHTEPECHUX CTpaHa y
NOTJIely MUIIJBEha U IPYTUX 3aKJbydyaka HHTEpHE

peBu3mje.

2010.101 — M3BpiuHu pyKoBOAMIIALl PeBU3Hje Tpeda aa
Pa3MOTPH NPHUXBATARKE MPETOKEHIX KOHCAITHHT
aHra)kMaHa Ha OCHOBY IOTEHIUjalTHOT JOIPHUHOCA THX
aHTa)XMaHa yHarpehemy yIpaBibamba pU3HIIMA,
J0JlaBamy BPEJHOCTH U yHaIpehemwy nocioBama
opranu3anyje. IlpuxBahenn aHra)xMaHu MOpajy aa Oyay

YKJbYUEHH Y TIJIaH.

Crannpapa 2020 — CaoniraBame
0100paBame

W3BpuiHu pykoBOIMIIAIl PEBU3HjE MOpa Ja TOCTaBU
BHUIIIEM PYKOBOJICTBY M 0JI00pY Ha pa3Marpame u
07100peme TUIaH aKTHBHOCTH MHTEPHE PEBHU3HjE U INTaH
notpeda 3a pecypcuMa, ykibydyjyhu u cBe 3HauajHe
mpoMeHe. V3BpIIHn pyKoBOAMIAIl peBU3Hje, Takole,

MOpa Ja U3BECTH O eeKTHMa OrpaHuYeHa pecypcea.

Crangapa 2030 — Yopapibame
pecypcuma

W3BputHN pykoBOAMIAIl peBU3HjE Mopa 1a 00e30eau na
pecypcH HHTEpHE peBu3mje Oyay oarosapajyhu,
JOBOJEHH M e(peKTUBHO KOpHITheHN Ha OCTBapeHy

0JI00peHOT IJIaHa.

Tymaueme:

Tepmun ,,00208apajyhu pecypcu “ 00HOCU ce HA CKYN
3HAIA, BEWMUHA U OPY2UX CHOCOOHOCU HEONXOOHUX 3a
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refers to the quantity of resources needed to accomplish
the plan. Resources are effectively deployed when they
are used in a way that optimizes the achievement of the
approved plan.

Standard 2040 — Policies and
Procedures

The chief audit executive must establish policies and

procedures to guide the internal audit activity.

Interpretation:

The form and content of policies and procedures are
dependent upon the size and structure of the internal
audit activity and the complexity of its work.

Standard 2050 — Coordination and
Reliance

The chief audit executive should share information,
coordinate activities, and consider relying upon the work
of other internal and external assurance and consulting
service providers to ensure proper coverage and minimize

duplication of efforts.

Interpretation:

In coordinating activities, the chief audit executive may
rely on the work of other assurance and consulting
service providers. A consistent process for the basis of
reliance should be established, and the chief audit
executive should consider the competency, objectivity,
and due professional care of the assurance and
consulting service providers. The chief audit executive
should also have a clear understanding of the scope,
objectives, and results of the work performed by other
providers of assurance and consulting services. Where
reliance is placed on the work of others, the chief audit
executive is still accountable and responsible for ensuring
adequate support for conclusions and opinions reached

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

peanuzayujy naana. Tepmun ,,00606HU pecypcu’‘ 00HOCU
ce Ha K6aHMUMem pecypca Heonxo00HUX 34 Peanu3ayujy
naana. Pecypcu ce egpexmueno xopucme onoa kaoa ce
BUX0BOM YNOMPeDOOM ONMUMU3IYje OCMEaperbe
0000penoe niaua.

Cranpapn 2040 — [HonuTuke u
poLeaype

W3BputHN pykoBOIMIIAIl PEBU3HjE MOpa 13 YCTaHOBH
TIOJIUTUKE U IPOLIEAYPE 32 YCMEpaBamke aKTUBHOCTH

HWHTEpHE PEeBU3HjC.

Tymaueme:

Dopma u cadpaicuna ROIUMUKA U npoyedypa 3asuce 00
seUUUNE U CMPYKMYpe AKMUSHOCHU UHMEPHE Pesu3ije
U CNIOJHCEHOCMU FbeHO2 Paod.

Crangapa 2050 — Koopaunanuja u
OCIIabarhe

W3BpumHn pykoBoamIal peBusmje Tpeda 1a pa3Memyje
uH(pOpMaIHje, KOOPAUHUPA aKTUBHOCTH U pa3MaTpa
oClamamke Ha Paj OCTATNX HHTEPHHUX U KCTEPHUX
npy’Kanaia yciayra yBepaBama i KOHCAITHHTa Kako Ou ce
00e30emuia afiekBaTHa TOKPUBEHOCT, a TYTUINPAhe

IIOCJIOBa CBEJIO HA MUHUMYM.

Tymademe:

Y koopounayuju axmuenocmu, uzgpuiHu pyKosoouiay
pesuslje Modice ce OCIaramu Ha pao opyeux npyxicalaya
yenyea ygepasarsa u KoHcanmuned. /lociedan npoyec
mpeba da 6yde ycnocmas/ber Kao 0CHOB 0CNararbd, d
U3BPUIHU PYKOBOOUNAY pesuslje mpeba 0a pazmompu
Komnemenyuje, 00jeKmusHOCm 1 OYIHCHY RPOPeCUOHATHY
NANCHY NPYHCALAYa YCiyea Y8epasarsa U KOHCANMUH2A.
Hzepunu pyxosoounay pesusuje mpeba 0a uma u jacHo
pasymesarse 00yxeama, yumesa u peyimama pada Koju
CY U3BPUILTU OPY2UL NPYIHCAOYU YCTIV2d YBEpasarsa U
KoHcanmuHea. Tamo 20e ce ociara Ha pao Opyeux,
U3BPUIHU PYKOBOOUNAY pesuslje je U 0a/be 002060pan U
nonadice pauyt 3a obezbehusarne odeosapajyhe noopuike
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by the internal audit activity.

Standard 2060 — Reporting to
Senior Management and the Board

The chief audit executive must report periodically to
senior management and the board on the internal audit
activity’s purpose, authority, responsibility, and
performance relative to its plan and on its conformance
with the Code of Ethics and the Standards. Reporting
must also include significant risk and control issues,
including fraud risks, governance issues, and other
matters that require the attention of senior management

and/or the board.

Interpretation:

The frequency and content of reporting are determined
collaboratively by the chief audit executive, senior
management, and the board. The frequency and content
of reporting depends on the importance of the information
to be communicated and the urgency of the related
actions to be taken by senior management and/or the
board. The chief audit executive’s reporting and
communication to senior management and the board must
include information about:

The audit charter.

Independence of the internal audit activity.
The audit plan and progress against the plan.
Resource requirements.

Results of audit activities.

Conformance with the Code of Ethics and the
Standards, and action plans to address any

significant conformance issues.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

3a 3aKBYYKe U MULU/BERA 00 KOJUX je 00una akmueHOCm
unmepHe pegusuje.

Crannapa 2060 — M3BemTaBame
BHUILIET PYKOBOJICTBA U 0J100pa

W3BpiiHN pykoBOIUIIALl PEBU3H]jE MOPa MIEPHOANTHO Ja
M3BELITaBa BUILE PYKOBOJCTBO U 0J00p O CBPCH,
opnamhemy U OATOBOPHOCTH AKTUBHOCTH HHTEPHE
peBH3Hje, Kao U O M3BPIIEHY Y OJHOCY Ha IUIAH, U O
HBEHO] ycarialeHoCTH ¢ ETHIKUM KOJeKCoM U
CrannapaumMa. Y3 HaBeJeHO, U3BELITaBambe Mopa Ja
YKJbYYH U MUTaka O 3HA4ajHUM PUUIIMA U
npobieMrMa y KOHTpoJIaMa, YKIbYdyjyhn u pusuke of
npeBapa, MUTama KOPIIOPATUBHOT YIIPaBJbakba U Ipyra
IIUTakba Koja 3aXTeBajy MaKmby PYKOBOICTBA H/MIN

onbopa.

Tymademe:

Jlunamura u cadpaicaj uzeewmaja ymephyjy ce kpo3
3ajeOHUUKU Pao U3BPUIHO2 PYKOBOOUOYA pesusuje, suules
PYKOBOOCmea u 00bopa. Yuecmaniocm u caopicuna
U38eUIMasarba 3asuce 00 8A}CHOCMU UHGopMmayuja Koje
mpeba caonumumu u 00 XUMHOCMU NOBE3AHUX
akmueHocmu Koje mpeba oa npedysme guuie
PYK0B0OOCmEo unu/u 0060op. Komynuxayuja ¢ suuum
PYKBOOCMBOM U 0000POM U U3BEUIMABAILE 00 CIPAHE
U3BPUIHOZ PYKOBOOUOYA pesu3uje MOPajy YKbyuueamu
ungopmayuje o:

Tlosemu unmepne pesusuje.

Hezasucnocmu akmuenocmu unmepue pesusuje.
IInany pesusuje u Hanpemky y 0OHOCY HA HAGH.
3axmesuma 3a pecypcuma.

Peszynmamuma akmuenocmu pesusuje.

Yeaznawenocmu ¢ Emuuxum xooexcom u
Cmanoapouma u nianosuMa akmueHoCmu 3a
paspeulasarbe Ma K02 3HA4djHO2 NUMAarba Koje ce

mude ycaziawueHocmu.
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Management’s response to risk that, in the chief audit

executive’s judgment, may be unacceptable to the
organization.

These and other chief audit executive communication
requirements are referenced throughout the Standards.

Standard 2070 — External Service
Provider and Organizational
Responsibility for Internal
Auditing

When an external service provider serves as the internal
audit activity, the provider must make the organization
aware that the organization has the responsibility for

maintaining an effective internal audit activity.

Interpretation:

This responsibility is demonstrated through the quality
assurance and improvement program which assesses
conformance with the Code of Ethics and the Standards.

Standard 2100 — Nature of Work

The internal audit activity must evaluate and contribute to
the improvement of the organization’s governance, risk
management, and control processes using a systematic,
disciplined, and risk-based approach. Internal audit
credibility and value are enhanced when auditors are
proactive and their evaluations offer new insights and

consider future impact.

Standard 2110 — Governance

The internal audit activity must assess and make
appropriate recommendations to improve the

organization’s governance processes for:

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

002080puma pykosoocmea Ha pusuxe Koju, npema
MUUBER)Y U3BPUUHO2 PYKOBOOUOYA pesUu3luje, MO2y
OUMU HeNnPUXBAM.BUBU 30 OP2AHUSAYUJ).

Osu u Opyeu 3axmeeu 3a U36PULHO2 PYKOBOOUOYA
unmepne pesusuje pacnopehenu cy no Cmanoapouma.

Cranpapna 2070 — Exctepau
npy:xajail yciayra u
OpraHu3alioHa OJrOBOPHOCT 3a
UHTEPHY PEBU3H]Y

VY ciydajy Kama yciryre HHTEpHE PEBU3HjE BPIIN
EKCTEepHHU IpYy>Kalall ycayra, OH OpraHu3aliju Mopa
jacHO CTaBUTH 10 3Hama J]a OHA UMa OJTOBOPHOCT 3a

ollpkaBame epeKTHBHE aKTUBHOCTH UHTEPHE PEBU3H]E.

Tymaueme:

0sa 002080pHOCH 0eMOHCMPUPA ce KPO3 NPO2PAM
0bezbehera u ynanpeherba Kkeanumema Koju oyerbyje
yeknahenocm ¢ Emuuxum kooexcom u Cmanoapouma.

Crangapa 2100 — IIpupoaa nocia

AKTHBHOCT HHTEpHE PEBH3HjE MOpa Ja BpenHyje U
JOTIPUHOCH yHanpelhewy KOpIopaTHBHOT YIpaBJbamba,
yIpaBJbakba pU3UKOM U KOHTPOJHUX IIpolieca
opraHu3aiyje, CHCTeMaTHYHUM, TUCIUIUIMHOBAHIM
MIPUCTYTIOM KOjH je 3aCHOBaH Ha PU3HKY. YTIIex U
BPEIHOCT HHTEPHE PEBU3Hje pacTy Kaga Cy peBU30pH
IIPOAKTUBHU U KaJla BUXOBE IIPOLIEHE HyJle HOBE IOIee

u pa3marpajy Oyayhe yrunaje.

Crannmapa 2110 — KopnnopatuBHO
YIIPaBJbAE

AXTHBHOCT HHTEPHE PEBU3Hje MOpa Ja Oliekyje U Jaje
oarosapajyhe npenopyke 3a no0oJblame mporeca

KOPIIOPAaTHBHOT YIpaBJbamha OpraHu3aIyje 3a:
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Making strategic and operational decisions.
Overseeing risk management and control.

Promoting appropriate ethics and values within the

organization.

Ensuring effective organizational performance

management and accountability.

Communicating risk and control information to

appropriate areas of the organization.

Coordinating the activities of, and communicating
information among, the board, external and internal

auditors, other assurance providers, and management.

Standard 2120 — Risk Management

The internal audit activity must evaluate the effectiveness
and contribute to the improvement of risk management

processes.

2120.A1 — The internal audit activity must evaluate risk
exposures relating to the organization’s governance,

operations, and information systems regarding the:

Achievement of the organization’s strategic

objectives.

Reliability and integrity of financial and operational

information.

Effectiveness and efficiency of operations and

programs.
Safeguarding of assets.

Compliance with laws, regulations, policies,

procedures, and contracts.

2120.A2 — The internal audit activity must evaluate the

potential for the occurrence of fraud and how the

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Kpenpame crparemikux u ornepaTuBHUX OJUTyKa.
Haprnename ynpassbama pU3HKOM U KOHTPOJIA.

IMpomoBucame oarosapajyhe eTuke U BpeTHOCTH Y

OpraHU3aIHjH.

006e30eheme epeKTUBHOT yIpaBibamba IOCIOBABEM Y

OpTaHU3aIMjH U TOJIaramke padyHa.

CaomrtaBame HHGOpMaIHja O PU3UIIIMA U

KOHTPOJIM OATOBApajyhnuM IenoBrMa opraHu3almje.

KoopnuHanujy akTHBHOCTH M pa3MeHy HH(popMariuja
uzMely onbopa, eKcTepHIX M HHTEPHUX PEBH30DA,
JPYTUX MpyKanala yciayra yBepaBarmba u

PYKOBOJCTBA.

Crangapn 2120 — Yopasibame
PU3HUKOM

AKTUBHOCT HHTEPHE PEeBU3Hje MOpa Jla POl Yje
e(exTHBHOCT 1 J1a JOIPHHOCH YHanpehemy nporeca

yIIPaBJbaba PUIUKOM.

2120. A1 — AKTUBHOCT UHTEpHE PEBU3Hj€ MOpa Aa
Ol Yje M3II0KEHOCT PU3HKY KOJH je MOBE3aH C
KOPIIOPATUBHIM YIIPABIbAbEM, TIOCIOBABEM U

HH(POPMAIIMOHUM CHCTEMHMA, a y BE3H ca:
JlocTH3ameM cTpaTelkuX UJbeBa OpraHu3aliyje.

[oy3nanomhy u HHTErpuUTETOM (PUHAHCH]CKHUX H

OIEepaTUBHHUX WHpOpMAITHja.

Eduxacnomhy u edpexruBHomhy onepanuja u

Iporpama.
3amTUTOM UMOBHHE.

VYeknahenomhy ca 3akoHIMa, MPOTUCUMA,

NOJMTHKaMa, IpolelypamMma i yroBOpUMa.

2120. A2 — AKTHBHOCT HHTEpHE PEBH3HUje MOpa J1a

MIPOIIEHH MMOTEHIIM]jal 32 HACTAaHaK IIpeBapa U Ha4MH Ha
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organization manages fraud risk.

2120.C1 — During consulting engagements, internal
auditors must address risk consistent with the
engagement’s objectives and be alert to the existence of

other significant risks.

2120.C2 - Internal auditors must incorporate knowledge
of risks gained from consulting engagements into their
evaluation of the organization’s risk management

processes.

2120.C3 — When assisting management in establishing or
improving risk management processes, internal auditors
must refrain from assuming any management

responsibility by actually managing risks.

Standard 2130 — Control

The internal audit activity must assist the organization in
maintaining effective controls by evaluating their
effectiveness and efficiency and by promoting continuous

improvement.

2130.A1 — The internal audit activity must evaluate the
adequacy and effectiveness of controls in responding to
risks within the organization’s governance, operations,

and information systems regarding the:

Achievement of the organization’s strategic

objectives.

Reliability and integrity of financial and

operational information.

Effectiveness and efficiency of operations and

programs.
Safeguarding of assets.

Compliance with laws, regulations, policies,

procedures, and contracts.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

KOjH ce Y OpraHu3alijH yIpaBJba pU3NKOM O] IpeBapa.

2120.111 — TOKOM KOHCAJITHHI aHTa)KMaHa, UHTEPHU
PEBH30pH MOPajy Z1a ce 6aBe pU3NIMMa KOjU Cy y CKIITy
¢ IWJbEBUMA aHTKMaHa U J1a Oyy CIIPEMHU J1a youe

MIOCTOjamke IPYTHUX 3HAYAjHUX PU3HKA.

2120.112 — VlHTepHN peBU30PH MOPa]jy a HHKOPIIOPHPA]Y
ca3Hamba O PU3NIIMA, CTeYeHA TOKOM KOHCAJITHHT
aHra)kMaHa, y CBOjy MPOICHY Mpolieca yIpaBJbamba

PH3UKOM Y OpTaHH3aIlHjH.

2120.113 — Kaga nomaxxy pyKOBOJCTBY y yCIIOCTaBJbamby
iy yHanpehemy mporeca ynpasibamba PU3HKOM,
HMHTEpHH PEBH30PH MOPajy Ja ce y3apKe O Ipey3uMarma
OuJ10 KaKBe pykoBojehe 0ArOBOPHOCTH 3a YIpaBJbabe

PU3UKOM.

Crannapa 2130 — Konrpona

AKTHUBHOCT HHTEPHE PEBU3Hje MOpa J1a TIOMaKe
OpTaHU3AINjU Y OJpKaBamkby e(PEeKTHBHOCTH KOHTPOIIA
TaKo LITO MPOILEHYje IUXOBY €(EeKTUBHOCT U

e UKaCHOCT M IPOMOBHIIIEC IHXOBO CTAITHO

yHanpehuBame.

2130.A1 — AKTHBHOCT HHTEpHE PEBU3HjE MOpa 1a OLCHN
aJIeKBaTHOCT U €()eKTUBHOCT KOHTPOJIA y OPTaHU3ALU]U Y
TIOTJICTY OATOBOPA HA PU3HUKE Y KOPIIOPATHBHOM

yIIpaBJbamky, MOCIOBAKY U HHHOPMALIMOHUM CUCTEMHUMA,

ay BC3HU ca:
IlOCTI/I?)aHJeM CTPATCIIKUX NHUJbEBA opraHmaque;

[oy3nanomhy u HHTErpUTETOM (PUHAHCH)CKHUX H

OINepaTUBHHUX WH(POpPMaIIHja;

Edukacnomhy n epexruBHONhy omneparmja u

mporpama;
3amTUTOM UMOBHHE;

Yckmahenomrhy ca 3akoHNMa, IPONHCHUMA,

NOJMTHKaMa, IpolielypamMma i yroBOpUMA.
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2130.C1 - Internal auditors must incorporate knowledge
of controls gained from consulting engagements into

evaluation of the organization’s control processes.

Standard 2200 — Engagement
Planning

Internal auditors must develop and document a plan for
each engagement, including the engagement’s objectives,
scope, timing, and resource allocations. The plan must
consider the organization’s strategies, objectives, and

risks relevant to the engagement.

Standard 2201 — Planning
Considerations

In planning the engagement, internal auditors must

consider:

The strategies and objectives of the activity being
reviewed and the means by which the activity

controls its performance.

The significant risks to the activity’s objectives,
resources, and operations and the means by which the

potential impact of risk is kept to an acceptable level.

The adequacy and effectiveness of the activity’s
governance, risk management, and control processes

compared to a relevant framework or model.

The opportunities for making significant
improvements to the activity’s governance, risk

management, and control processes.

2201.A1 - When planning an engagement for parties
outside the organization, internal auditors must establish a

written understanding with them about objectives, scope,

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

2130.111 — MHTepHN peBU30pH MOPAjy Y MPOLIEHY
KOHTPOJTHHX MPOIieca OpraHu3aliije 1a yKjbyde ca3Hama
0 KOHTpOJIaMa K0ja Cy CTeYCHA TOKOM KOHCAJITHUHT

aHTraXxMaHa.

Crangapna 2200 — [Inanupame
aHTa)KMaHa

WHTepHu peBu30opHu MOpajy Aa u3pajae U JOKYMEHTY]y
TUTAH 32 CBAaKH aHTaKMaH, YKJby4yjyhn nuspeBe Tor
aHra)kmMaHa, oOyxBart, pacropesi BpeMeHa U aJoKalujy
pecypca. Ilman mopa n1a y3me y 003up crpareryje,
LIUJbEBE U PU3HMKE OpraHU3allHje KOjHu Cy OJ] 3Ha4aja 3a

aHTa>KMaH.

Crannmapn 2201 — Pazmatpama
TOKOM IUIAaHUPAHa

HpI/IJ'H/IKOM IJTaHUpamba aHra)kMaHa, MHTEpHU PEBU30PU

MOpajy Jla pa3MoTpe:

Crpateruje U InbeBe aKTUBHOCTH KOja ce Mperiiea
U CpeACTBa KOjIMa aKTHBHOCT KOHTPOJIHIIIE CBOjE

U3BPILICHE.

3HauajHEe pH3HKE 110 [UJBEBE, PECYpCe U OIepariyje
aKTUBHOCTH, Ka0 M CPEACTBA MOMOhy KOjuX ce
TIOTEHIIMj JTHH eeKaT pU3KKa O/Ip’KaBa Ha

MIPUXBATJbUBOM HHUBOY.

AJIeKBaTHOCT U €(PEeKTHBHOCT MpOoLeca YIPaBJbamba
aKTMBHOCTUMa, YIIPaBJ/babha PU3HULIUMA U KOHTPOIHUX

MpoLeca y OHOCY Ha PEJIEBAHTHU OKBUP WA MOZEN.

[Mpunmuike 3a 3Ha4ajHa yHanpehema y yupaBibamy
aKTUBHOCTHMA, yIIPaBJbakhy PUKIIMMA U MIpoLiecuMa

KOHTpPOJIC.

2201.A1 — Kaga manmpajy aHra)xMaHe 3a CTpaHe H3BaH
opraHu3aiiyje, ”HTEpHH PEBU30PU MOPajy ¢ lbUMa Ja

CauMHC IMMCAaHU CIIOpa3yM O IUJbEBHMA, OGYXBaTy,
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respective responsibilities, and other expectations,
including restrictions on distribution of the results of the

engagement and access to engagement records.

2201.C1 - Internal auditors must establish an
understanding with consulting engagement clients about
objectives, scope, respective responsibilities, and other
client expectations. For significant engagements, this

understanding must be documented.

Standard 2210 — Engagement
Objectives

Objectives must be established for each engagement.

2210.A1 — Internal auditors must conduct a preliminary
assessment of the risks relevant to the activity under
review. Engagement objectives must reflect the results of

this assessment.

2210.A2 — Internal auditors must consider the probability
of significant errors, fraud, noncompliance, and other

exposures when developing the engagement objectives.

2210.A3 — Adequate criteria are needed to evaluate
governance, risk management, and controls. Internal
auditors must ascertain the extent to which management
and/or the board has established adequate criteria to
determine whether objectives and goals have been
accomplished. If adequate, internal auditors must use
such criteria in their evaluation. If inadequate, internal
auditors must identify appropriate evaluation criteria

through discussion with management and/or the board.

Interpretation:
Types of criteria may include:

Internal (e.g., policies and procedures of the

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

OJITOBOPHOCTHMA U OCTAJIMM OYEKUBambHUMA, YKIbYUyjyhu
U OTpaHHYCHha CaoIIITaBakba Pe3yNTaTa aHra)KOBamba 1

IIpUCTYIIa 3alliCMa aHT'aXKMaHa.

2201.111 — MHTepHN peBU30pH MOPajy Ja CaunHe
CIIOpa3yM ¢ KJIHjeHTAMa KOHCAITHHT aHTaXMaHa O
[IUbEBHMA, 00YXBaTy, OJTOBOPHOCTUMA 1 OCTATIHM
OUCKUBaUMa KIIjeHTa. 3a 3HaUajHe aHTa)XMaHe Taj

criopa3ym Mopa jia 0yJie IOKyMEHTOBaH.

Crannapa 2210 — L{usbeBu
aHra)kMaHa

3a cBaKM aHT@&)XMaH MOpajy OMTH YCTaHOBJbEHH LIUJHEBH.

2210.A1 — NuTepHN peBU30pH MOpajy na obaBe
MIPENMMUHAPHY OLICHY PH3HKA PEJICBAHTHUX 32
aKTUBHOCT Koja ce ucrmTyje. LlnypeBn anraxkmMana Mopajy

Jla ofIpaXkaBajy pe3yJTare OBe OICHE.

2210.A2 — ITpunukom oapehuBama nuspeBa aHTa)KMaHa,
WHTEpHH PEBH30PH MOpPajy 1a y3My y 003up BepoBaTHOhy
MojaBe 3HaYajHUX Ipellaka, mpeBape, Heyckial)eHocTu u

OCTaJIC PU3HKE.

2210.A3 — 3a oleHy KOPIIOPaTUBHOT YIIPaBJbamba,
yIIpaBJbama PH3HIIMA U OIIEHy KOHTPOJIA IIOTPEOHN Cy
a/IeKBaTHU KpUTEpUjyMU. IHTEpHH PEeBU30pU MOPajy Aa
YIBpIE CTENCH Y KOME CY PYKOBOACTBO H/HITH 0100p
YCIIOCTaBUIIN aJIeKBaTHE KPUTEPHjyMe Kako OU OLEHIIH
J1a JIM Cy IAJBEBH U 3aaIH OCTBAPEHH. Y KOJIUKO Cy
KPUTEPUjyMHU aJIeKBaTHU, HHTEPHH PEBU30PU TE
KPHUTEPHjyMe MOpPajy MPUMEHHBATH IPIITHKOM
COIICTBEHE MPOLIEHE. YKOIHUKO Cy KPUTEPH]jyMH
HeaJeKBaTHHU, MHTEPHH PEBH30PH Y Pa3TOBOPY C
PYKOBOJCTBOM W/WIIK 0AOOPOM MOPajy Aa UACHTU(DUKY]Y

onrosapajyhe Kputepujyme 3a oIieHy.
Tymademe:
Bpcre kpuTepujyMa MOTY [1a yKIbyde:

WnTtepHe xputepujyme (Ha MpuMep MOJIUTHKE U
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organization).

External (e.g., laws and regulations imposed by

statutory bodies).

Leading practices (e.g., industry and professional

guidance).

2210.C1 - Consulting engagement objectives must
address governance, risk management, and control

processes to the extent agreed upon with the client.

2210.C2 - Consulting engagement objectives must be
consistent with the organization's values, strategies, and

objectives.

Standard 2220 — Engagement
Scope

The established scope must be sufficient to achieve the

objectives of the engagement.

2220.A1 — The scope of the engagement must include
consideration of relevant systems, records, personnel, and
physical properties, including those under the control of

third parties.

2220.A2 — If significant consulting opportunities arise
during an assurance engagement, a specific written
understanding as to the objectives, scope, respective
responsibilities, and other expectations should be reached
and the results of the consulting engagement

communicated in accordance with consulting standards.

2220.C1 - In performing consulting engagements,
internal auditors must ensure that the scope of the
engagement is sufficient to address the agreed-upon
objectives. If internal auditors develop reservations about
the scope during the engagement, these reservations must

be discussed with the client to determine whether to

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

MPOIEAYPEe OpraHU3aIInje).

Excrepne kputepujyme (Ha mpuMep 3aKOHE U

MIPOITHCE KOje Cy yBella 3aKOHOIaBHA TEJa).

Bonehe npaxce (Ha NpyUMEp CMEPHULIE 32

JIeIaTHOCT U NMPO(ECHOHAIHE CMEPHUILIE).

2210.111 — LlnypeBr KOHCAITHHT aHTQ)KMaHa MOPajy aa
00yXxBaTe KOPIIOPATUBHO YIPABJbAE, YIIPABIHAE
pHU3HMIIMa U KOHTPOITHE MpoIiece Y MEPH Y KO0joj je TO

YTOBOPEHO C KJIUjEHTOM.

2210.112 — LlnybeBr KOHCAITHHT aHTa)KMaHa MOpajy OUTH
y CKJIaJy C BpE€IHOCTHMA, CTpaTernjamMa U IUJbeBUMa

opraHu3aiigje.

Cranpapn 2220 — O6yxBar
aHTaKMaHa

Y1Bphenu o0yxBaT Mopa aa Oyze TOBOJbAH 3a JOCTH3ame

OUJbEBa aHra>xMaHa.

2220.A1 — O0yxBaT aHTa)XXMaHa MOpa J1a YKIbY4Hl
pa3MaTpame pelIeBaHTHHX CHCTEMa, CBUICHIIN]a,
3aMoCciIeHuX U QU3NIKe UMOBHHE, YKIbY4yjyhu U oHY

KOja je 0 KOHTPOJIOM TpehHx Jua.

2220.A2 — YKOIIMKO c€ TOKOM 00aBJbama aHrakMaHa
yBepaBaba 110jaBH 3Ha4YajHa MPIITHKA 32 TIPYKambe ycayra
KOHCAITHHTa, Tpeba Aa Oyae NOCTUTHYT mocebaH
MMUCMEHH CIIOPa3yM O IUJbEBUMa, 00yXBaTy,
OJICOBOPHOCTHMA CBAKE O] CTpaHa, Ka0 U O OCTATUM
OUeKUBamUMa. Pe3ynTaTi KOHCAITHHT aHTa)XMaHa Tpeda
Jia Oy/1y CaoMINTEeHH Y CKIIay ca CTaHAapArMa 33 yCIyre

KOHCaJITUHTA.

2220.111 — ITpu o6aBibamy KOHCAITHHI aHT'aXKMaHa,
WHTEPHHU PEBU30PH MOPajy OCUTypaTH J1a je 00yxBar
aHTa)XMaHa JIOBOJBbAH J]a e ThHME OCTBAape JOTOBOPEHHU
LIUJBEBU. YKOJIUKO C€ TOKOM 00aBJbambha KOHCATTHHT
aHTa)XMaHa T10jaBe OrpaHIueHka Y IMoriiery o0yxBaTa, oBa

OrpaHHYeHha Ce MOPajy pa3MOTPUTH C KIMjEHTOM Kako Ou
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continue with the engagement.

2220.C2 — During consulting engagements, internal
auditors must address controls consistent with the
engagement’s objectives and be alert to significant

control issues.

Standard 2230 — Engagement
Resource Allocation

Internal auditors must determine appropriate and
sufficient resources to achieve engagement objectives
based on an evaluation of the nature and complexity of
each engagement, time constraints, and available

resources.
Interpretation:

Appropriate refers to the mix of knowledge, skills, and
other competencies needed to perform the engagement.
Sufficient refers to the quantity of resources needed to

accomplish the engagement with due professional care.

Standard 2240 — Engagement
Work Program

Internal auditors must develop and document work

programs that achieve the engagement objectives.

2240.A1 — Work programs must include the procedures
for identifying, analyzing, evaluating, and documenting
information during the engagement. The work program
must be approved prior to its implementation, and any

adjustments approved promptly.

2240.C1 — Work programs for consulting engagements

may vary in form and content depending upon the nature

of the engagement.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

CC OAp€aAnJIO a JIM HaCTaBUTU C aHT'aXKMaHOM.

2220.112 — TOKOM KOHCJITHHI aHTa)KMaHa, UHTEPHU
PEBH30pH MOPAjy Z1a ce mo3adaBe KOHTpoJlaMa Koje Cy Y
CKJIaJy C IMJbEBHMA aHTAXMaHa U Ja Oyly COpeMHH Aa

youe Ipyra 3HadajHa MUTamka y BE3H ¢ KOHTpOJIaMa.

Crannapa 2230 — Pacnogena
pecypca aHraxmaHa

WuTtepHu peBr30opu Mopajy Ia oaperne oarorapajyhe u
JIOBOJBHE PECypce 3a OCTBApPEHE IMJbeBa aHTa)KMaHa, a
Ha OCHOBY OLIEHE IIPUPOJIE U CIIOKEHOCTH CBAKOT

aHra)xmaHa, BpEMCHCKHUX OTpaHUYCH:a U paClOJIOXKUBUX

pecypca.

Tymademe:

,Onrosapajyhu” ce oqHOCH Ha KOMOWHAIIH]Y 3HAbA,
BEIITHHA U IPYTUX KOMIIETCHITU]a KOje cy MoTpeOHe 3a
M3BpIICHE aHTaXXMaHa. ,,JIOBOJbHH ce 0OTHOCH Ha
KOJIMYHMHY pecypca KOju Cy TIOTPEOHH 3a U3BPIICHE

aHra)kMaHa y3 Iy»KHY Npo(eCHOHATHY MaXby.

Crannapa 2240 — IIporpam pana
aHra)xMaHa

WuTtepHu peBu3opu Mopa Ja pa3Bujy u JOKYMEHTY)yY

mporpaMe paja KojuMa ce 0CTBapyjy IMJBEBH aHTa)XKMaHa.

2240.A1 — IIporpamu paga MOpajy aa yKJbyde
IpoLenype 3a HACHTU(UKOBAkE, aHAIN3Y, TIPOICHY 1
JIOKYMEHTOBame¢ HH(POpMaIlija TOKOM aHTaKMaHa.
[Iporpam pama Mopa 6uTH 0JOOpEH Ipe IpHMEHE, a CBaKa

BEroBa M3MeHa Mopa OuTH ogoOpeHa 0e3 ofarama.

2240.111 - [Tporpamu paga KOHCAJITUHT aHTaXXMaHa MOTYy
J1a e PasIuKyjy Mo (GOPMH U CaIpKajy Y 3aBUCHOCTH O]

MIPUPOJIE aHTAKMAHA.
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Standard 2300 — Performing the
Engagement

Internal auditors must identify, analyze, evaluate, and
document sufficient information to achieve the

engagement’s objectives.

Standard 2310 — Identifying
Information

Internal auditors must identify sufficient, reliable,
relevant, and useful information to achieve the

engagement’s objectives.
Interpretation:

Sufficient information is factual, adequate, and
convincing so that a prudent, informed person would
reach the same conclusions as the auditor. Reliable
information is the best attainable information through the
use of appropriate engagement techniques. Relevant
information supports engagement observations and
recommendations and is consistent with the objectives
for the engagement. Useful information helps the

organization meet its goals.

Standard 2320 — Analysis and
Evaluation

Internal auditors must base conclusions and engagement

results on appropriate analyses and evaluations.

Standard 2330 — Documenting
Information

Internal auditors must document sufficient, reliable,

relevant, and useful information to support the

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Crangapna 2300 — CrnpoBoheme
aHTa)KMaHa

WHTtepHu peBU30pH MOpajy Ia HICHTH(UKY]Y,
aHAJM3HPa]jy, MPOLEHkY]y U JOKYMEHTY]Y JOBOJBHO

HH(bOpMaHI/Ija 3a IIOCTHU3alkC IMJbEBA aHIra’)kKMaHa.

Cranmapn 2310 —
NnentudukoBame nHdhopmalyja

Kako 6m ocTBapmii IHJbeBe aHTA)KMaHa, HHTEPHA
PEBH30PU MOPajy Ja WACHTU(UKY]Y AOBOJbHE, IOYy3aHe,

perneBaHTHE U KOPHCHE HH(opManyje.
Tymauene:

JoBosbHa nH(MOpMaLIKja je YNI-CHUYHA, aJeKBaTHA 1
ybOenspuBa Tako aa 6u pazdoopura, odaBemTeHa ocoda
Morya fohu 10 UCToT 3aKJby4Ka Kao U peBusop. [loy3nana
nHpOpMaIHja je Haj0oJha ocTBapruBa HH(OpMaIIHja Kpo3
yrnoTpeOy onroBapajyhux TeXHUKa aHTaKMaHa.
PeneBanTHa HHpOpMaNHja MoapIKaBa 3amaxama
aHTa)XMaHa ¥ MPEMopPyKe 1 y CKIIAIy je ¢ IUbeBUMa
arraxxmaHa. Koprcra nadopmanuja nomaxke

OpTaHM3al{ju 1a UCIYHH CBOje [IUJbEBE.

Crannapa 2320 — Ananu3za u
IpOLICHA

WuTepHu peBu30pH MOpajy 3aCHUBATH 3aKJbYUKe U
pe3ynTare aHra)kMaHa Ha oroBapajyhuM aHamm3ama u

MporeHaMa.

Crannmapna 2330 — JIokyMEHTOBaWE
uHpopmaiyja

WuTepHu peBU30pH MOpajy JOKYMEHTOBATH JI0BOJHHE,

Ioy3JIafHe, peleBaHTHEe U KOpUCHE HH(popManyje 1a Ou
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engagement results and conclusions.

2330.A1 — The chief audit executive must control access
to engagement records. The chief audit executive must
obtain the approval of senior management and/or legal
counsel prior to releasing such records to external

parties, as appropriate.

2330.A2 — The chief audit executive must develop
retention requirements for engagement records,
regardless of the medium in which each record is stored.
These retention requirements must be consistent with the
organization’s guidelines and any pertinent regulatory or

other requirements.

2330.C1 — The chief audit executive must develop
policies governing the custody and retention of
consulting engagement records, as well as their release
to internal and external parties. These policies must be
consistent with the organization’s guidelines and any

pertinent regulatory or other requirements.

Standard 2340 — Engagement
Supervision

Engagements must be properly supervised to ensure
objectives are achieved, quality is assured, and staff is

developed.
Interpretation:

The extent of supervision required will depend on the
proficiency and experience of internal auditors and the
complexity of the engagement. The chief audit executive
has overall responsibility for supervising the
engagement, whether performed by or for the internal
audit activity, but may designate appropriately
experienced members of the internal audit activity to

perform the review. Appropriate evidence of supervision

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

TMMOTKPEHIHIN PEIYJITATE U 3aKJbYUKE aHTra)KMaHa.

2330.A1 — M3BpIIHN pyKOBOIUIIAI] PEBH3HjE MOpa J1a
KOHTPOJIHIIE IIPHCTYII 3allMCUMa aHTa)kMaHa. VI3BpHu
PYKOBOJMIIAIl PEBU3HjE MOpa, KaJia je TO IPUMEPEHO, Tpe
CTaBJhamba OBHX 3allHica Ha PacIoiarame eKCTePHIM
CTpaHaMa, Jia pubaBu 0J00pee BUIIET PYKOBOJCTBA

H/unu NIpaBHO MHUIIJBCH:C.

2330.A2 - V3BpIIHK pyKOBOIWIIAI] PEBH3HjE MOpa /1a
pa3BHje 3aXTEBE 3a UyBarhe 3aIrca aHTaKMaHa, 0e3
003upa Ha Me[I1j Ha KOME Ce CBaKH 3amuc 4yyBa. OBU
3aXTEBH MOpajy OUTH y CKIIaay ca CMepHHIIaMa
OpraHu3alldje U CBUM PEICBAHTHUM PETYJIATOPHUM HIIH

APYTHUM 3aXTCBUMaA.

2330.111 - V3BpuIan pyKOBOIHMIIAIl PEBH3HjE MOpa Ia
YCTAaHOBH TOJIUTHKE 33 YIPaBJbathe, UyBambe U
Kopumheme 3amuca KOHCAITHHT aHTa)KMaHa U FbBHXOBO
U37aBake HHTEPHUM M eKCTEpHUM KopucHUIUMa. OBe
MIOJIMTHKE MOpPajy f1a OyIy KOH3UCTEHTHE ca CMEpHHUIIaMa
opraHmsatidje, Kao 1 ca ApyruM peleBaHTHUM

peryjaaTopHUM WX APYTHM 3aXTEBHMA.

Crannapa 2340 — Hanzop Haz
ara)KMaHoM

AHT2)XMaH! MOpajy OWTH HaJI3UPaHU Ha oJroBapajyhu
HAYMH Kako Ou ce 00e30eq1iI0 OCTBApEH-E IIMJbEBA,

OCHTYparm€ KBaJIUTETa ¥ Pa3BOj 3aMOCICHHX.
Tymauene:

CrerneH HEONXOAHOT Haa30pa 3aBucHhe 01 CTPYYHOCTH U
HCKYCTBa HHTEPHUX PEBH30PA U O CIOXKEHOCTH
aHraxMaHa. M3BpIIHK pyKOBOAMIIAL] PEBHU3H]j€ UMa
cBeOOYXBaTHY ONTOBOPHOCT 32 HA/I30p HAJl 00aBJbamEM
aHrakMaHa, 6e3 003upa J1a JIu UCTY AeIH U aKTUBHOCT
HMHTEpHE PEBU3HjE WM CE aHTa)XMaH 00aBJba 33 HEeH
pauyH. V3BpIIHU PYKOBOIUIIAI] MOXKE Y aKTUBHOCTH
HMHTEpHE PEBU3HjE OAPEIUTH 3aI0CICHE KOJU UMajy

onroBapajyhe UCKyCTBO Aa BpILE Taj HAI30D.
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is documented and retained.

Standard 2400 — Communicating
Results

Internal auditors must communicate the results of

engagements.

Standard 2410 — Criteria for
Communicating

Communications must include the engagement’s

objectives, scope, and results.

2410.A1 - Final communication of engagement results
must include applicable conclusions, as well as applicable
recommendations and/or action plans. Where appropriate,
the internal auditors’ opinion should be provided. An
opinion must take into account the expectations of senior
management, the board, and other stakeholders and must
be supported by sufficient, reliable, relevant, and useful

information.

Interpretation:

Opinions at the engagement level may be ratings,
conclusions, or other descriptions of the results. Such an
engagement may be in relation to controls around a

specific process, risk, or business unit. The formulation of

such opinions requires consideration of the engagement
results and their significance.

2410.A2 - Internal auditors are encouraged to
acknowledge satisfactory performance in engagement

communications.

2410.A3 — When releasing engagement results to parties
outside the organization, the communication must include

limitations on distribution and use of the results.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Oprosapajyha eBuzeHnuja o 00aBJbEHOM HaZ30py

JOKyMEHTYje ce U UyBa.

Crannapa 2400 — CaommTaBame
pe3yJiTara

WHTepHU peBU30pH MOpajy /a CaolIlITe pe3yTare

aHTraXMaHa.

Crangapa 2410 — Kputepujymu
U3BEIITABAHA

H3BemTaju Mopajy Aa yKibyde HujbeBe, 00yXBaT U

pe3yiTare aHra)xmMaHa.

2410.A1 — KonayHo U3BeLITaBake O pe3yITaTUMa
aHra)kMaHa Mopa Jia yKJbY4H IPUMEHJbUBE 3aKJbYUKe,
Kao ¥ MPUMEHJbUBE MIPETIIOpyKe H/MIN ITAHOBE
akTUBHOCTU. Kaja je To mpuMepeHo, MULIUbEHE
WHTEpHUX peBu3opa Tpeda ga Oyne obe3deheno.
Munubeme y 0031p Mopa y3eTH OUeKHUBarbha BUILIET
PYKOBOJZICTBA, 01100pa M JPYTUX HHTEPECHUX CTpaHa
MoOpa OUTH MOTKPEIJbEHO JOBOJHHUM, TIOY3AaHIM,

peTIeBaHTHIM M KOPHCHUM HH(pOpManyjama.

Tymaueme

Ha nueoy aneasicmana, muwiversa mocy bumu
npeseHmupana Kao paH2upared, 3akmwyuyu Ui opyau
onucu pezyamama. Aneasxcman moosice dumu nogesam ¢
KOHMpONama cneyuguunoz npoyeca, pusuxa ui ¢
KoHmponama nociosme jeounuye. Popmynayuja osux
MUULBEILA 3AXesa pa3Mamparee pesyimama
AH2AHCMAHA U TLUX0B02 3HAYA]A.

2410.A2 — aTepHN peBU30pH ce 0Xpadpyjy Aa mpu
CaoNIITaBamy pe3yiTaTa aHra)kMaHa U3BecTe Kajaa je

MOCIIOBakhe 3310B0JbaBajyhe.

2410.A3 - Kana ce pe3yiTaTn aHTa)kKMaHa CaoIIITaBajy
CTpaHaMa M3BaH OpraHHU3allje, U3BEIITaj Mopa J1a

caJlp>Kil OTpaHUuEeHa 3a Jajbe TUCTPUOYUpame U
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2410.C1 - Communication of the progress and results of
consulting engagements will vary in form and content
depending upon the nature of the engagement and the

needs of the client.

Standard 2420 — Quality of
Communications

Communications must be accurate, objective, clear,

concise, constructive, complete, and timely.

Interpretation:

Accurate communications are free from errors and
distortions and are faithful to the underlying facts.
Objective communications are fair, impartial, and
unbiased and are the result of a fair-minded and
balanced assessment of all relevant facts and
circumstances. Clear communications are easily
understood and logical, avoiding unnecessary technical
language and providing all significant and relevant
information. Concise communications are to the point
and avoid unnecessary elaboration, superfluous detail,
redundancy, and wordiness. Constructive

communications are helpful to the engagement client and

the organization and lead to improvements where needed.

Complete communications lack nothing that is essential
to the target audience and include all significant and
relevant information and observations to support
recommendations and conclusions. Timely
communications are opportune and expedient, depending
on the significance of the issue, allowing management to
take appropriate corrective action.

Standard 2421 — Errors and
Omissions

If a final communication contains a significant error or
omission, the chief audit executive must communicate

corrected information to all parties who received the

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Kopuiihemwe pe3yaTara.

2410.111 — CaoniuTema 0 TOKY U pe3yaTaTiMa
KOHCAJITHHT aHTa)XMaHa pa3nukosahe ce mo ¢popMu u
cazipkajy y 3aBUCHOCTH O] IPUPOJIC aHTKMaHa 1

norpeda KIIMjeHTa.

Crannapa 2420 — KBanurer
M3BEIlITaBamka

W3Berniraju Mopajy na Oyny TadHH, 00jeKTHBHH, jaCHH,

KOHIIM3HHU, KOHCTPYKTHUBHH, MOTITYHU 1 OJIaTOBPEMEHHU.

Tymaueme:

Taunu uzeewmaju ne caopaice epeuike u UCKpUsbeHe
ungopmayuje u 00CIeOHO 00PaANCABA]Y YUIbeHUYE HA
Kojuma ce 3acnugajy. Objekmuenu uzgeumaju cy peainu,
HenpucmpacHu u 6e3 npedpacyoa u npou3eoo cy
KOpeKmHe u ypagHomedlcene oyene Ceux peneaHmHux
YureHUYa U OKOAHOCmU. JacHu uzgewimaju cy 1axKu 3a
pasymesarbe u 102U4HUY, Y IUMA ce uzbe2asa Henompeona
MeXHUUKA MEPMUHONIO2U]A, 4 caopiice cee 3HaAUajHe U
penesarnmue ungopmayuje. Konyusnu uzeewumaju
yeMepeHu Cy Ha CYumumty, He caopaice Henompeone
paspaode, cysuune demasme, NOHABHLALA U 00UbE PeUll.
Koncmpyxkmuenu uzeewmaju nomagicy xiujenmy
ameadcmana u opeanuzayuju u 600e ynanpehersuma
mamo 2oe je mo nompebno. [lomnynum uzeewmajuma He
Hedocmaje HUWmMa wmo je 00 CYWmMUHCKe 8aXCHOCTIU 3d
Yusmbane npuMaoye, OHU YKbYyyjy cee peiesanmue
uHpopMmayuje u 3anaxcarba Koja cy 0CHO8 3a npenopyke u
sakmwyyke. bracospemenu usgewumaju oamu cy y npagom
MPEHYMKY U YeTUCXOOHU CY, Y CKAAOY ca 3Hayajem
obyxealiene npobremamuxe, u OMo2yhyjy pykosoocmey
0a npedysme 00208apajyhe KOpeKmuere akmueHOCmu.

Crannmapn 2421 — I'pemike u
MPOITYCTH

YKONMKO KOHAYaH U3BEIITa] Calp>KU 3HAYAjHY TPEIIKY
WITH TIPOITYCT, M3BPIIHH PYKOBOIIIIALl PEBH3HjE MOpa J1a

JIOCTaBH UCIIPaBJbeHy HH(POPMAIIH]jy CBUM CTpaHaMa Koje
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original communication. Cy MPUMHUJIE TPBOOUTHY U3BEIIITA].

Standard 2430 — Use of Crangapa 2430 — Ynorpe0ba
“Conducted in Conformance with HaBoja "M3BpIIEHO Yy CKIIaay ¢
the International Standards for the =~ Melhynapoanum crangapanma 3a

Professional Practice of Internal ~ npodecuonanuy npakcy mHTepHe

Auditing” peBusuje”
Indicating that engagements are “conducted in UzjaBipuBame 1a cy aHTaXMaHU "U3BPILICHH Y CKJIAAY C
conformance with the International Standards for the MehyHapoHUM cTaHAapIUMa 3a IPOPECHOHATHY

Professional Practice of Internal Auditing” is appropriate  mpaxcy uHTepHe peBu3nje” oarosapajyhe je camo
only if supported by the results of the quality assurance YKOJIMKO pe3ynTaTu nporpama ooezdehema n

and improvement program. yHampehema KBaTuTeTa MOTKPEIUbYjy TaKBY H3jaBy.

Standard 2431 — Engagement Cranpapn 2431 -
Disclosure of Nonconformance  OGenonamuBame HeyckiIal)eHOCTH
aHTa)KMaHa

‘When nonconformance with the Code of Ethics or the Kana meycarnamenoct ¢ ETHakiM kogekcoM u

Standards impacts a specific engagement, communication CraHaapauMa yTu4e Ha KOHKPETaH aHTaKMaH, y

of the results must disclose the: M3BEIITajy O Pe3yliTaTiMa MOpajy ce 00eIIOITaHHUTH:

e Principle(s) or rule(s) of conduct of the Code of o Ilpunrun(-u) win npaBuiao(-a) MOHAIIamba U3
Ethics or Standard(s) with which full conformance Etnuxor koaekca wiu Ctanmap(-u) ¢ KojuMm(-a) HHje
was not achieved. IIOCTUTHYTA IIyHAa yCarjamleHoCT.

e Reason(s) for nonconformance. e Pazmor(pa3no3u) HeycariameHOCTH.

e Impact of nonconformance on the engagement and e VYTHIaj HeycarJameHOCTH Ha aHTaKMaH U Ha
the communicated engagement results. CaOIIIITEHE PE3yJITaTe aHra)KMaHa.

Standard 2440 — Disseminating Crannapn 2440 — JlocTtaBibame

Results pe3yJiTara
The chief audit executive must communicate results to W3BpimHM pyKOBOMIALl PEBU3H]E MOpa JIa CAOIIIITH
the appropriate parties. pesynrate onrosapajyhum crpanama.
Interpretation: Tymademe:

The chief audit executive is responsible for reviewing and — W3zspunu pykoeoounay pesusuje 002080pa je 3a npezieo

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017. 36
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approving the final engagement communication before
issuance and for deciding to whom and how it will be
disseminated. When the chief audit executive delegates
these duties, he or she retains overall responsibility.

2440.A1 — The chief audit executive is responsible for
communicating the final results to parties who can ensure

that the results are given due consideration.

2440.A2 - If not otherwise mandated by legal, statutory,
or regulatory requirements, prior to releasing results to
parties outside the organization the chief audit executive

must:
o Assess the potential risk to the organization.

o Consult with senior management and/or legal counsel as

appropriate.

o Control dissemination by restricting the use of the

results.

2440.C1 — The chief audit executive is responsible for
communicating the final results of consulting

engagements to clients.

2440.C2 - During consulting engagements, governance,
risk management, and control issues may be identified.
Whenever these issues are significant to the organization,
they must be communicated to senior management and
the board.

Standard 2450 — Overall Opinions

When an overall opinion is issued, it must take into
account the strategies, objectives, and risks of the
organization; and the expectations of senior management,
the board, and other stakeholders. The overall opinion
must be supported by sufficient, reliable, relevant, and

useful information.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

U 00006pasarbe KOHAUHO2 U3BEUIMAJA O AHCANCMAHY npe
Fbe20802 U30A6aRA U 3d 00YUUSaAre 0 mome Kome he u
Kako oH bumu docmassmen. Kada uzepwumnu pyxosoounay
pesusuje Oenecupa o06e  OYICHOCHMU, OH UIU OHA
3a0paicasa onumy 002080pHOCHI.

2440.A1 — 13BpiIHU pyKOBOJMIIALl PEBU3H]E OATOBOPaH
je 3a caommTaBamke KOHAUHUX PE3yNITaTa OHUM CTpaHama
KOje& MOTY OCUTYpaTH J1a je pe3yiraTuma nocsehena

AYKHaA MMaXmka.

2440.A2 — YKoI¥KO HUje ApyTradrje yTBpheHo mpaBHUM,
3aKOHCKHMM HWJTH PETYJIaTOPHUM 3aXTE€BUMa, IIPE€ HEro IITO
JOCTaBH pe3yNTaTe CTpaHaMa M3BaH OpraHH3alyje,

W3BPILIHHI PYKOBOJIMJIALl PEBU3HUj€ MOpa Jia:
o O1IcHY MOTEHIMjaTHN PU3HK IO OpTaHHU3aIH]y.

¢ KoHcynTyje ce ¢ BUIIMM PyKOBOACTBOM W/HITH IPUOaBH

MIPaBHU CaBeT Kaja je TO MPUMEPEHO.

o KoHTpommmie 00jaBJbHBamkE pe3yiITaTa OrpaHNIaBambeM

BUXOBE yIoTpeoe.

2440.111 — U3BpiiHn pykoBOIMIIALl PEBHU3H]E OATOBOPAH
j€ 3a U3BeNITaBambe KOPUCHUKA O KOHAYHUM pe3yITaTHMa

KOHCAJITUHT aHT'a>XMaHa.

2440.112 — ToxoM KOHCAJIITUHT aHTaKMaHa MOT'y OUTH
uaeHTH(GUKOBaHH POOIEMH Y Be3U C KOPIIOPATUBHUM
VIIpaBJbamkbEeM, YIPaBJbAheM PU3HIIMA I KOHTPOTIaMa.
VYBek kaza cy TH npobieMHu oJf 3Hayaja 3a OpraHu3aiyjy,
OHH MOpajy OWTH CAOIIITEHN BUIIIEM PYKOBOJICTBY U

onoopy.

Cranpapn 2450 — CpeoOyxBaTHa
MUIILbEHHA

Kana ce n3naje cBeoOyXBaTHO MHUIIJBEEHE OHO MOpa y
003up y3eTu cTpareryje, HUbEeBe U PU3HKE OpraHu3aluje,
Kao ¥ OYCKHBarba BHUIIET PyKOBOJCTBA, 0100pa M JPYTUX
HWHTepecHUX cTpaHa. CBeoOyXBaTHO MUIILJBEHE MOPa
OWTH TOTKPETJBEHO JOBOJFHUM, TIOY3IaHIM H KOPHCHIM

uHpOpMaIHjama.
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Interpretation:
The communication will include:

The scope, including the time period to which the

opinion pertains.
Scope limitations.

Consideration of all related projects, including the

reliance on other assurance providers.

A summary of the information that supports the

opinion.

The risk or control framework or other criteria used

as a basis for the overall opinion.

The overall opinion, judgment, or conclusion

reached.

The reasons for an unfavorable overall opinion must be

stated.

Standard 2500 — Monitoring
Progress

The chief audit executive must establish and maintain a
system to monitor the disposition of results

communicated to management.

2500.A1 — The chief audit executive must establish a
follow-up process to monitor and ensure that
management actions have been effectively implemented
or that senior management has accepted the risk of not

taking action.

2500.C1 — The internal audit activity must monitor the
disposition of results of consulting engagements to the

extent agreed upon with the client.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Tymaueme:
UzBemraBame he ykibyuuTn:

O0yxBar, y3 epHoI BpeMeHa Ha KOjH Ce MUIIJBECHHE

OJTHOCH.
Orpanuiema oOyxBara.

Pa3ManaH)e CBHX ITOB€3aHUX npojeKaTa, Kao n

OCJIOHAII Ha JIpyTe MPY)Kaolle yCIyra yBepaBama.

Pesume nHpOpManmja koje moapxKapajy KOHKPETHO

MHUIIJBCHE.

OKBHp pHU3HKA WM KOHTPOJIA WIH APYTe
KPHUTEPHjyMe KOjH Cy KopHAImheHH Kao OCHOB 32

JdaBamkC CBeOGyXBaTHOF MHUIIJBCH:A.

CBeo0yxBaTHO MUILJBEHE, OLICHY WX 3aKJby4aK JI0

Kora ¢€ g0muio.

Pa31103u 32 HENMOBOJHHO MUIIJLEEHE MOPAjy OUTH U3HETH.

Crangapa 2500 — Ilpaheme
HaIpeTKa

W3BpIHT pyKOBOIMIIALl PEBHU3HjE MOPA J1a YCTAaHOBH U
olpkaBa cucteM npahema pe3ynTrara 0 KojuMa je oIHeT

W3BEIITaj pYKOBOJICTBY.

2500.A1 — M3BpiiHu pyKOBOJMIIALl PEBHU3H]jE MOpa J1a
YCIIOCTABH IIPOIleC HaKHAIHE TPOBEPE paau HAI30pa U
OCUTYpama, TO jecT J1a YTBPIH jecy JIh KOPEKTUBHE
aKTUBHOCTH €(peKTHBHO CITPOBEICHE U J1a JIH j& BUILE
PYKOBOJCTBO MPUXBATHJIO PU3UK HEMPeay3uMama

AKTHBHOCTH.

2500.111 — AKTHBHOCT HHTEPHE PEBH3HjE MOpPA J1a IIPATH
MOCTYMamke C pe3yITaTIMa KOHCAITHHT aHTaXXMaHa J10

CTEICHA Y KOME j€ TO JOTOBOPEHO ca KITHjSHTOM.
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Standard 2600 — Communicating
the Acceptance of Risks

When the chief audit executive concludes that
management has accepted a level of risk that may be
unacceptable to the organization, the chief audit executive
must discuss the matter with senior management. If the
chief audit executive determines that the matter has not
been resolved, the chief audit executive must

communicate the matter to the board.

Interpretation:

The identification of risk accepted by management may
be observed through an assurance or consulting
engagement, monitoring progress on actions taken by
management as a result of prior engagements, or other
means. It is not the responsibility of the chief audit
executive to resolve the risk.

Glossary

Add Value

The internal audit activity adds value to the organization
(and its stakeholders) when it provides objective and
relevant assurance, and contributes to the effectiveness
and efficiency of governance, risk management, and

control processes.

Adequate Control

Present if management has planned and organized
(designed) in a manner that provides reasonable
assurance that the organization’s risks have been
managed effectively and that the organization’s goals and

objectives will be achieved efficiently and economically.
Assurance Services

An objective examination of evidence for the purpose of

providing an independent assessment on governance, risk

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Crangapn 2600 — M3BemraBame 0
npuxBaheHOM pU3UKY

Kana n3Bpuman pykoBOAMIALl PEBU3H]jE 3aKJBYUH 14 je
PYKOBOJCTBO MPUXBATUIO HUBO PU3HKA KOjH MOXKE OUTH
HETIPUXBATJGUB 33 OPTaHU3aINjy, OH/0OHa Mopa 1a
pacIpaBy TO MUTAEkE C BULIMM PYKOBOACTBOM. Y KOJIUKO
W3BPIIHA PYKOBOIMIAIl PEBH3HjE YTBPIH 1a IUTAkE HHje
paspelieHo, 0H/0Ha Mopa Ja H3BECTH 000p O TOM

[UTaBkY.

Tymaueme:

Hoenmughuxosarwe pusuxa Koju je npuxeamuio
DYKOBOOCIBO MOJiCe Ce YOUUmu y moxy aHeaxcmand
y8epasara U KOHCAIMuHe aH2adCMand, Hao2neoarsd
Hanpemka y akmueHoCmuma Koje cy npedyseme 00
PYKOBOOCMEA KAO pe3yimam npemxo0Hux aH2aicmMand
unu Ha opyeu HauuH. M3epuinu pykogoounay pesusuje
HeMa 002080pHOCI 3a PA3pPeulasar-e NUMarsa pusuKd.

Peunuk tepmrnHa

JlonaBame BpeIHOCTH

AKTHBHOCT HHTEPHE PEBU3HjE 10/1aje BPEIHOCT
opraHu3anyju (M (eHUM HHTEPECHHM CTpaHaMa) Kaia
00e30¢elhyje 00jeKTUBHO U PEJICBAHTHO yBEPABALE U
JOTPUHOCH e()EeKTUBHOCTH M e(PUKACHOCTH
KOPIIOPAaTUBHOT YIIPAaBJbamka, YIIPABJbakha PUUKOM U

KOHTPOJIHUX ITponeca.
OnroBapajyha koHTpoa

[ocToju aKo je ucTy pyKoOBOJCTBO IJIAHUPAIIO U
OpraHu30Bajo (OCMUCIWIIO) HA HAYWH KOju 00e30ehyje
pasyMHO yBepaBame Jia c€ pU3UIMMa OpTraHu3aluje
yIpaBJba e(peKTUBHO U J1a he IM/beBH OpraHu3anyje OuTH

e(eKTUBHO U e(pUKaCHO JOCTUTHYTH.
VYcemyre yBepaBama

O0jeKTHBHO UCITUTHBAKE JTOKA3a y CBPXY 00e30ehuBama

HE3aBHCHE OIIeHe KOPIIOPAaTHUBHOT YIIPaBJbatba,
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management, and control processes for the organization.
Examples may include financial, performance,
compliance, system security, and due diligence

engagements.
Board

The highest level governing body (e.g., a board of
directors, a supervisory board, or a board of governors or
trustees) charged with the responsibility to direct and/or
oversee the organization’s activities and hold senior

management accountable.

Although governance arrangements vary among
jurisdictions and sectors, typically the board includes
members who are not part of management. If a board
does not exist, the word “board” in the Standards refers to
a group or person charged with governance of the
organization. Furthermore, “board” in the Standards may
refer to a committee or another body to which the
governing body has delegated certain functions (e.g., an

audit committee).
Charter

The internal audit charter is a formal document that
defines the internal audit activity’s purpose, authority,
and responsibility. The internal audit charter establishes
the internal audit activity’s position within the
organization; authorizes access to records, personnel, and
physical properties relevant to the performance of
engagements; and defines the scope of internal audit

activities.
Chief Audit Executive

Chief audit executive describes the role of a person in a
senior position responsible for effectively managing the
internal audit activity in accordance with the internal
audit charter and the mandatory elements of the
International Professional Practices Framework. The
chief audit executive or others reporting to the chief audit
executive will have appropriate professional certifications

and qualifications. The specific job title and/or

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

yIpaBJbamka PU3UKOM M KOHTPOJIHUX Mpolieca 3a notpede
opranu3zanyje. IIprMepn MOTY YKIJBYIHBATH aHTA)KMaHe
KOjH ce oiHOce Ha (UHAHCH]e, YCKiIa)eHOCT, CUTYpHOCT

CHUCTEMA U aHI'a)KMaHC HYGI/IHCKOF CHHUMaAma.
Onodop

HajBumm HuBO ympaBHOT Tena (Ha IpuMep 0A00p
JUPEKTOpa, HaZ30pHU 000D, 0A00p ryBepHEpa UIN
MOBEPEHUKA), KOME je J0AeJbeHa OTOBOPHOCT J1a
ycMepaBa U/WiIH HaJ3upe aKTHBHOCTH OpTraHH3aIlHje ’

KOME BHUII€ PYKOBOJACTBO ITOJIAXKE pavYyH.

Naxo apanxMaHH ympaBibama Bapupajy mehy
JYPUCIUKIMjaMa U 00JIACTHMA, 0I00P OOUYHO YKIbYUYje
YJIaHOBE KOjU HUCY I€0 PYKOBOJCTBA. AKO 000D HE
mocToju, ped "onoop” y Cranmapauma 0JJHOCH ce Ha
TpyITy WIHK JIUIE KOje je 3a1y>KEeHO 3a YIpaBJbambe
opranusanujom. OcuM Tora, "onoop" y Ctanmapanma
MOXe€ C€ OJHOCUTH Ha 0A00p WM APYTO TEJIO0 KOME je
YIIpaBHO TeNO MoBepuio onpeherne GyHkumje (Hp.

00op 3a peBU3HjY).
[ToBesba

[ToBesba HHTEpHE peBU3Hje je HOpMaTHH JOKYMEHT KOjU
neuHUIIe CBpXY, OBlamhena 1 0ArOBOPHOCT
aKTUBHOCTH MHTEpHE peBusyje. [loBessa nHTEpHE
peBH3Hje YCTaHOBJbaBa MO3ULN]Y aKTHUBHOCTH HHTEPHE
peBU3Mje y OpraHHu3aluju, Aaje opnamherma 3a IPUCTYII
3arMcumMa, 3arnociiecHuMa u (Pu3nIK0j IMOBUHU O
3HaJaja 3a BPIICHE aHTa)KMaHa U JeGUHHIIe 00yXBaT

aKTUBHOCTH UHTEPHE pEBU3H]eC.
3BpIIHN pyKOBOIMIIAIl PEBU3H]jE

W3pa3 ,,u3BpIIHN PYKOBOAMIIAIL PEBU3H]jE" OIUCYjE YIOTY
JIUIIA Ha BUIIIOj TIO3UIIU]U KOj€ j& OJITOBOPHO 3a

e eKTHBHO yIIpaBJbamke aKTHBHOIINY HHTEPHE PEBU3HjC Y
CKJIaJy C MMOBEJHOM HHTEPHE peBU3Mje U MeljyHapoaHum
OKBHpPOM TIpoecnoHaHe npakce. V3Bpurau
PYKOBOJMIIAIl PEBHU3H]€ WU JPYTH KOjU ra U3BELITABajy
nmahe onrosapajyhe nmpodecnonanne ceprudpukare u

kBanudukanyje. Cneunduvad Ha3UB PATHOT MecTa W/WIN
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responsibilities of the chief audit executive may vary

across organizations.
Code of Ethics

The Code of Ethics of The Institute of Internal Auditors
(ITA) are Principles relevant to the profession and practice
of internal auditing, and Rules of Conduct that describe
behavior expected of internal auditors. The Code of
Ethics applies to both parties and entities that provide
internal audit services. The purpose of the Code of Ethics
is to promote an ethical culture in the global profession of

internal auditing.
Compliance

Adherence to policies, plans, procedures, laws,

regulations, contracts, or other requirements.
Conflict of Interest

Any relationship that is, or appears to be, not in the best
interest of the organization.A conflict of interest would
prejudice an individual’s ability to perform his or her

duties and responsibilities objectively.
Consulting Services

Advisory and related client service activities, the nature
and scope of which are agreed with the client, are
intended to add value and improve an organization’s
governance, risk management, and control processes
without the internal auditor assuming management
responsibility. Examples include counsel, advice,

facilitation, and training.

Control

Any action taken by management, the board, and other
parties to manage risk and increase the likelihood that
established objectives and goals will be achieved.
Management plans, organizes, and directs the
performance of sufficient actions to provide reasonable
assurance that objectives and goals will be achieved.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

yJIora U3BPIITHOT PYKOBOJHMOIIA PEBU3HjE MOXKE Ce

PasIMKOBAaTH Ol OPraHHM3aIlH]je 0 OpTraHu3aIlnje.
Etnukn kogekc

ETtnuku kogexc MHctutyTa natepHux pesusopa (I11A)
TpeNICTaBJba Havuela pelieBaHTHA 3a podecHjy U mpakce
WHTEpHE PEeBU3Hje U MpaBuiia MOHAIIAKka KOja OIHCY]Y
KaKBO e MOHAIIamk-¢ 0YEKYje OJ] HHTEPHHUX PEBU30PA.
ETuuxu KoZiekc 0JTHOCH ce Ha CTpaHe M JIMIA Koja
npyXxajy yciyre uatepHe peBusmje. Cepxa ETnukor
KOJZIeKca je Ja IPOMOBHILIE €THYKY KYJITYpY Y TII00aJHO)]

npodecrju HHTEPHE PEBU3H]E.
Ycknahenocr

[MTomToBame NOMUTHKA, TUTAHOBA, TPOLIEAYPA, 3aKOHA,

IPOIIHCA, YTOBOPA U OCTAINX 3aXTEBa.
Cyko0 unrepeca

Buno xoju 0HOC KOjU HUje WK U3IIeaa a HUje y
Haj0oJbeM HHTepecy opranuzaiyje. Cykod nHTepeca
JIOBEO O y MUTame CIIOCOOHOCT MOjeIUHIIA J1a

00jeKTHBHO U3BpIIIaBa CBOje 00aBe3e U OTOBOPHOCTH.
VYceiyre KOHCaJITHHTa

CaBeroaBHe U CpOJHE yCIIyre 3a KJIHjeHTa, Yija ce
npupoa u 00yxBaT onpel)yjy y ZoroBopy ¢ KIHjEeHTOM, a
YHja je CBpXa J0JaBame BPEAHOCTH U yHanpeheme
KOPIOPAaTHBHOT YIIPaBJbarha, YIIPABJbarha PUINKOM U
KOHTPOJIHUX Ipolieca y OpraHu3alujy, a Aa Ipu ToMe
UHTCpHH PEBH30p HE IPey3uMa OATOBOPHOCTH
pykoBoacTBa. [IpuMepu ykibydyjy 3acTymname,

CaBETOBAIbLE, IIOTIIOPY U TPCHHUHT.
Kontpona

Csaka paama npeaysera o CTpaHe PyKOBOZACTBA, 0400pa
U IPYTHX CTPaHA y CBPXE YIIPaBJbambha PUSHKOM U
noBehama n3BecHOCTH Ja he yTBpheHn ibeBr OUTH
JIOCTUTHYTH. PyKOBOZICTBO TIaHMpa, OpraHn3yje u
ycMepaBa H3BpIIaBake JOBOJBHUX PAJHbU Kako 01

00e30eamo pa3yMHO yBepaBame Aa he nnipeBru OUTH
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Control Environment

The attitude and actions of the board and management
regarding the importance of control within the
organization. The control environment provides the
discipline and structure for the achievement of the
primary objectives of the system of internal control. The

control environment includes the following elements:
Integrity and ethical values.
Management’s philosophy and operating style.
Organizational structure
Assignment of authority and responsibility.

Human resource policies and practices.

Competence of personnel.
Control Processes

The policies, procedures (both manual and automated),
and activities that are part of a control framework,
designed and operated to ensure that risks are contained

within the level that an organization is willing to accept.

Core Principles for the Professional Practice of

Internal Auditing

The Core Principles for the Professional Practice of
Internal Auditing are the foundation for the International
Professional Practices Framework and support internal

audit effectiveness.
Engagement

A specific internal audit assignment, task, or review
activity, such as an internal audit, control self-assessment
review, fraud examination, or consultancy. An
engagement may include multiple tasks or activities
designed to accomplish a specific set of related

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

JOCTUTHYTH.
KontponHo okpyxeme

CTaB ¥ aKTHBHOCTH 000pa M PYKOBOJICTBA y TOTJICIY
3Ha4aja KOHTpoJa y opranu3anuju. KoHTpoiaHo
OKpYXKeHhe OCUTYpaBa TUCIHUININHY H CTPYKTYPY
HEONXOJHY 3a MOCTU3aikbe MPUMAPHUX IIHJbEBa CHCTEMa
HHTepHE KOHTpose. KOHTPOITHO OKpyKemhe YKIbyUyje

crnenehe enemente:
HurerpuTer U eTHYKE BPEIHOCTH.
duozodujy U CTHI pyKOoBOhema.
CTpyKTypy Opranusaije.
Honeny opnamhiea U OATOBOPHOCTH.

[TonuTHKe U Mpakce ynpaBjbamka JbYJICKUM

pecypcuma.
CTpy4HOCT 0CO0Jba.
[Ipouiecu xoHTpOIIE

[Tonutuke, nponenype (py4yHe ¥ ayTOMaTU30BaHE) U
AaKTUBHOCTH KOj€ Cy J1e0 KOHTPOJIHOT OKBHPA, KOj€ CY
OCMHUILIJbEHE U CIIPOBOJIE €€ KaKOo OU ce PUBHIIM JpHKaIu
Ha HUBOY KOjH je KOHKpETHA OpraHu3alja CpeMHa Ja

IIPpUXBATH.

OCHOBHU NPUHLHUIM 32 TPOPECUOHATHY TIPAKCy

MHTEpPHE pEBU3HjEC

OCHOBHH MPUHIMITH 32 TPO(GECHOHAITHY MPaKCy HHTEPHE
peBusHje jecy ocHoBa MehyHaponHor okBUpa
npodecHOHAITHE MTPaKce U TOIPKaBajy AeT0TBOPHOCT

WHTEpHE peBU3Hje.
AHrakmMat

IToceban 3amaTak, Hocao, aKTUBHOCT WJIM Iperies MomyT
WHTEpHE pPEeBU3Hje, CAMOOIIEHE KOHTPOJIA, HCTPAKUBAA
IIpeBapa WM KOHCAJITUHIa. AHIaXMaH MOXKe O0YXBaTUTH
BHIIECTPYKE 3a7aTKE WU Pallbe KOje Cy OCMUILIbEHE

TaKO Aa OCTBape nocedan CKYII ITOBE3aHUX MUJbEBA.
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objectives.
Engagement Objectives

Broad statements developed by internal auditors that

define intended engagement accomplishments.

Engagement Opinion

The rating, conclusion, and/or other description of results
of an individual internal audit engagement, relating to
those aspects within the objectives and scope of the

engagement.
Engagement Work Program

A document that lists the procedures to be followed
during an engagement, designed to achieve the

engagement plan.
External Service Provider

A person or firm outside of the organization that has
special knowledge, skill, and experience in a particular

discipline.
Fraud

Any illegal act characterized by deceit, concealment, or
violation of trust. These acts are not dependent upon the
threat of violence or physical force. Frauds are
perpetrated by parties and organizations to obtain money,
property, or services; to avoid payment or loss of

services; or to secure personal or business advantage.

Governance

The combination of processes and structures implemented
by the board to inform, direct, manage, and monitor the
activities of the organization toward the achievement of

its objectives.
Impairment

Impairment to organizational independence and

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

[ubeBu anraxkmana

Omnmire n3jaBe pa3BUjeHE O] CTpaHEe HHTEPHUX PEBU30pa
KOje Je(UHUIIy OHO IITO OM aHTaXMaH Tpebaso aa

TIOCTUTHE.
Munuseme Ha OCHOBY aHraxmMaHa

Ckare 3a paHrupame, 3aKJby4liyd W/WIN APYTH OITUCH
pe3ynTara MojefMHaYHOT PEBU30PCKOT aHTa)KMaHa KOjI

CC TUYY IMNJbEBA U O6yXBaTa TOT aHIr'a>KMaHa.

[Iporpam panma aHra)xmana

JIoKyMeHT rjie ce HaBoJIe MpoLeaype KOjux ce Tpeda
NPUIPKABATH Y TOKY PEBH3H]E, OCMHIIUBEH Y CBPXY

OCTBapuBamba IjiaHa aHra)xmaHa.
Exkcrepuu nmpy»kanan ycimyra

Oco6a i npeny3ehe W3BaH OpraHu3alje ca moceOHuM
3HAaKUMA, BEIITHHAMA U UCKYCTBOM Y oJjpel)eHoj

TUCIUATUIAHHU.
IIpeBapa

Burno koja He3akoHHTA pajilba ¢ KapaKTePUCTHKaMa
o0OMaHe, IPUKPHBak-a WM MOBpee oBepema. Te paame
HHUCY 3aCHOBaHE Ha MpeThaMa Wi (U3NIKOj IPUHYIH.
IpeBape ce U3BpIIABajy OJ JIUIIAa M OpTraHU3anHja y CBPXY
CTHILIaha HOBIIA, IMOBHHE WJIH yCIyTa, Kako Ou ce
n36erso rrahame Wil ryOuTaK yciayra Wil Y CBpXY

ocurypama JUYHE UIU TOCJIOBHE KOPUCTH.
KopnopatusHo ynpaBsbame

Komb6nHanmja nporieca u CTpyKTypa Koje Cy IpHUMeeHe
0]l CTpaHe 0100pa y CBpXy MH(pOpMHUCama, ycMepaBama,
pykoBohema n mpahema akTHBHOCTH OpTaHM3aluje pagn

IIOCTHU3akha BbCHUX ITUJbCBA.
HapymaBame

HapymaBa}Le OpPraHU3alluOHC HE3aBUCHOCTHU U
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individual objectivity may include personal conflict of
interest, scope limitations, restrictions on access to
records, personnel, and properties, and resource

limitations (funding).
Independence

The freedom from conditions that threaten the ability of
the internal audit activity to carry out internal audit

responsibilities in an unbiased manner.

Information Technology Controls

Controls that support business management and
governance as well as provide general and technical
controls over information technology infrastructures such

as applications, information, infrastructure, and people.

Information Technology Governance

Consists of the leadership, organizational structures, and
processes that ensure that the enterprise’s information
technology supports the organization’s strategies and

objectives.
Internal Audit Activity

A department, division, team of consultants, or other
practitioner(s) that provides independent, objective
assurance and consulting services designed to add value
and improve an organization’s operations. The internal
audit activity helps an organization accomplish its
objectives by bringing a systematic, disciplined approach
to evaluate and improve the effectiveness of governance,

risk management and control processes.

International Professional Practices Framework

The conceptual framework that organizes the
authoritative guidance promulgated by The I1A.
Authoritative guidance is composed of two categories —

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

WHAWBUAYaTHE HE3aBUCHOCTH MOXKE YKIJbYUHBATH JTNUHU
CyK00 HHTepeca, OrpaHiuemhe 00yXBaTa, OrpaHuuEHE
MIPUCTYNa JOKyMEHTHMa, 0CO0JbY U IMOBUHH, Kao

orpaHuueme pecypca (PUHAHCH]CKUX CPEeICTaBa).
HezaBucuoct

Crnobopa of1 ycioBa Koju MPeCTaBibajy MPETHhY
CIIocOOHOCTH aKTUBHOCTH WHTEPHE PEBU3HjE J1a Ha
HEMpHCTpacaH HAuMH U3BpIIaBa 00aBe3e HHTEPHE

peBu3mje.
KonTpone nnpopmanuone TexHonoruje

Kontporne koje npy»kajy HOAPIIKY MOCIOBHOM
PYKOBOJICTBY M KOPIIOPaTHBHOM YIIpaBJbaby U
OCUTYpaBajy OIIIITE U TEXHNYKE KOHTPOJIE HaJl
uHppacTpykTypamMa HHOPMAIIMOHE TEXHOJIOTH]e, Kao
LITO Cy aluTuKaluje, nHpopmanuje, UHPpacTpykType u

JbYIU.
VYnpasmbame nHOOPMALMOHOM TEXHOJIOTHjOM

Cacroju ce oI TUIEPCTBA, OPTaHU3AIMOHUX CTPYKTypa U
mpolieca KOju OCUTypaBajy Jia HHpOpMaImoHa
TeXHoJIOTHja npeny3eha moapkaBa cTpaTeryje U LUbeBe

opraHusaiigje.
AKTUBHOCT UHTEPHE PEBU3H]E

Opnerbeme, 0OCeK, THM KOHCYITaHATa WX IPYTH
MpaKkTUYapy Koju 00e30el)yjy He3aBHCHO, 00jeKTUBHO
yBepaBambe U YCIIyre KOHCAITHHIa OCMHUIIBEHE J1a 10/1a]y
BPEIHOCT U IM000JBINAjy MOCIOBAKE OPTraHU3aIIHje.
AKTHUBHOCT HHTEPHE PEBU3Hje MOMaXKe OpraHU3alHjU J1a
OCTBapH CBOj€ IIIJbEBE YBO)EHEeM CHCTEMaTHIHOT,
JUCIHUIUTMHOBAHOT MPUCTYTIA KO IPOLICHE U
no0oJbIIaka ePUKACHOCTH KOPIOPAaTHBHOT YIIPaBJhamka,

yIpaBJbaiba PU3UKOM M KOHTPOJIHUX TIpOIeca.
MelhyHapoiau oKBUp 3a MPo(ecHoHaHy MPaKcy

KoHnenTyanHn OKBUp KOjUM CE€ OPTaHU3Yjy MEpOJaBHE
CcMepHHLIE Koje 00jaBibyje THCTUTYT HHTEPHHUX PEBH30DPa

(The ITA). MeponaBae cMepHUIle cactoje ce u3: (1)
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(1) mandatory and (2) recommended.
Must

The Standards use the word “must” to specify an

unconditional requirement.
Objectivity

An unbiased mental attitude that allows internal auditors
to perform engagements in such a manner that they
believe in their work product and that no quality
compromises are made. Objectivity requires that internal
auditors do not subordinate their judgment on audit

matters to others.

Overall Opinion

The rating, conclusion, and/or other description of results
provided by the chief audit executive addressing, at a
broad level, governance, risk management, and/or control
processes of the organization. An overall opinion is the
professional judgment of the chief audit executive based
on the results of a number of individual engagements and

other activities for a specific time interval.

Risk

The possibility of an event occurring that will have an
impact on the achievement of objectives. Risk is

measured in terms of impact and likelihood.
Risk Appetite

The level of risk that an organization is willing to accept.

Risk Management

A process to identify, assess, manage, and control

potential events or situations to provide reasonable

assurance regarding the achievement of the organization’s

objectives.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

o0aBe3yjyhux u (2) npenopy4yeHux.
Mopartu

Cranmapay KOpHCTE TI1aroi ,,MOpaTu™ 1a Ha3Have

0E3yCIIOBHU 3aXTEB.
O0jexTUBHOCT

Hempuctpacan MeHTaIHU cTaB Koju oMoryhasa
WHTEPHUM PEBU30PHMA J1a H3BOJIe aHTA)KMaHe Ha TakaB
Ha4MH J1a Bepyjy y MIPOU3BOJ CBOTa paja, Kao U y TO Aa
HUje yYNbeH HUKaKaB KOMIIPOMHUC Ha yIITPO KBaJUTETA.
OO0jeKTHBHOCT 3aXTeBa O/ HHTEPHUX PEBH30pa J1a CBOjE

CyJ0Be O IHTambUMa peBu3mje He monapel)yjy cyaoBuma

JIPYTHUX.

CBeoOyxBaTHa MULLIbCHA

Ckare 3a paHrupame, 3aKJby4lid W/WIN APYTH OITUCH
pe3ynraTa Koje 00e30el)yje H3BpIIHN PyKOBOIHIIAL]
peBuU3Mje, a KOjU J1ajy OMIITY OIEHY KOPIOPATUBHOT
yIpaBibama, yIpaBibakba pU3nIUMa /WK Ipoleca
KOHTpOJIa y opranu3auuju. OniuTe MUIIBEHE j&
npodeCHOoHATHY CyI H3BPIIHOT PyKOBOHOLA PEBH3H]E,
3aCHOBaH Ha pe3ynTaTtuma Beher Opoja aHra)xMaHa 1
JIPYTUX aKTUBHOCTH Y CIIELU(PUYHOM BPEMEHCKOM

HMHTEpBAaIy.
Pusux

MoryhHocT HacTaHka joraljaja uynju he ce yunHak
OJIPA3UTH Ha MOCTH3aEC IIJbeBa. Pu3nk ce mepu y

OAHOCY Ha YUMHAK N BepOBaTHOhy HaCTaHKa.
CKJIOHOCT Ka PU3HKY

CreneH pu3HKa KOju je opraHu3aiyja crpeMHa Jaa

IIPpUXBATHU.
VYmpaBibambe pU3HKOM

[pouec 3a uaeHTUDUKALHN]Y, OLEHY, YIPaBJbake U
KOHTPOJIY MOTEHIMjaTHUX Joraljaja Wik CUTyaluja y
CBpPXY Pa3yMHOTI yBepaBamba Koje ce OMHOCH Ha

IIOCTU3amkC IMJbECBA opraHH3aque.
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Should

The Standards use the word “should” where conformance
is expected unless, when applying professional judgment,

circumstances justify deviation.

Significance

The relative importance of a matter within the context in
which it is being considered, including quantitative and
qualitative factors, such as magnitude, nature, effect,
relevance, and impact. Professional judgment assists
internal auditors when evaluating the significance of

matters within the context of the relevant objectives.

Standard

A professional pronouncement promulgated by the
International Internal Audit Standards Board that
delineates the requirements for performing a broad range
of internal audit activities and for evaluating internal

audit performance.
Technology-based Audit Techniques

Any automated audit tool, such as generalized audit
software, test data generators, computerized audit
programs, specialized audit utilities, and computer-

assisted audit techniques (CAATS).

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.

Tpebatu

Cmanoapou KOpUCTe TIaro ,,TpedaTu’ TaMo TJe ce
0YEKyje ycariameHoCT, OCHM aKo, IPHITHKOM
podecHOHANHOT pacyhuBama, OKOJIHOCTH ONPaBAaBajy

OACTYyTIAbEC.
3Hauaj

PenatuBHa BaXKHOCT MpeAMETa YHYTap KOHTEKCTa y KOME
ce pa3marpa, ykJby4yjyhu KBaHTHTATHBHE
KBaJIUTaTHBHE (PaKkTOpE, KA0 IITO Cy BEIUYUHA, IPUPO/IA,
e(eKTH, pelieBaHTHOCT | yTHIa]. [IpodecrnonamHo
pacyhuBambe moMake HHTEPHUM PEBU30pUMa Kajia
OlLIekYjy 3HAYaj IpeMeTa Y OKBUPY KOHTEKCTa

PEIEBaHTHUX TUIJBEBA.
Crangapn

CrpyuHa u3jaBa nporiamena oj crpane Oabdopa 3a
CTaHJIap/e UHTEpHE PeBHU3Hje Y KOjOj Ce HABOJAE 3aXTEBH
3a 00aBJbam-E MHUPOKOT PACIIOHA aKTHBHOCTH M3 001acTu
WHTEpHE peBU3Hje, Kao U 3a MPOILCHY YYUHKA HHTEPHE

peBu3uje.
Ha Ttexnomoruju 3acHOBaHE PEBU30PCKE TEXHUKE

CBU ayTOMaTU30BaHU PEBU30PCKH AaTH, KAo MITO CY
OIMIIITH COPTBEP 32 PEBHU3NU]jY, TCHEpATOp MoJaTaKa 3a
TECTUPAE, KOMITjYTEPH30BaHH PEBU30PCKU IPOTPaAMH,
CIICIVjaTN30BaHH YCITY>KHH IIPOTPaMH U padyHapuMa

notnoMorayte peBuzopcke Texuuke (CAATS).
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O UHCTUTYTY MHTEPHHUX peBH30pa

WnctutyT naTepHux pesusopa (MMA) je rinobanHu r1ac MHTEPHUX PEBU30pa, MPU3HAT ayTOPUTET U
noTBpheHn munep, Boxehu 3acTyTHIUK 1 TIIaBHHA HOCHIIAIl 00pa3oBama y MpoQecHji HHTEpHE
peBusmje. IHCTUTYT MHTEPHUX PEBU30pA, KOjU je ocHOBaH 1941. r., manac uma Bute oz 180.000
ynanoBa u3 Buie of 170 3emasba u Teputopuja. I mobanHo cenumre yapyxema Hanasu ce y Lake
Mary, Fla. 3a Bume numpopmanuja mocerure www.globaliia.org nnm www.theiiar.org.

3amTuTa ayTOPCKUX NMpaBa

Aytopcka npaBa ©2016 NuactutyT natepanx pesuzopa (IIA). 3a mo3Boiry penpoayKkoBamba, MOIUMO
Bac Ja KoHTakTupare guidance @theiia.org.

IIPEBO/I HA CPIICKH JE3UK

VY apyxeme uaTepHuX peBusopa Cpouje o6jaBibyje npeBoa CTanaapaa 3a mpoQecuoHaNH IpaKcy
WHTEpEHE PEBU3Hje Ha CPIICKH je3u 1o onobpemy MUA u3 2016. 1.

[pesoa: Onra Antuh, [IUA.

Penensentu: Jozepuna bexe-TpuBynan, LHIUA u Mapuja banosuh, LHUA.

Jlexrop: Huna Caunh, [lum. ¢rotonor cprcKor je3nka U KEbHKEBHOCTH.

Pesunupano: Oxrobap 2016.
VY npumenu: Janyap 2017.
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